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Anti-ragging Policy 
OBJECTIVE 

To root out ragging in allis forms ftom AISSMS collge Of Pharmacy, Pune taking help of law 

framed by Govt. of India for prohibition of all ragsing related acts and preventing its occurrence 

by following the provisions of these Regulations and punishing those who indulge in ragging as 

provided for in these Regulations and the appropriate law in foroe. 

POLICY/RULES/CIRCULAR NO. 

Hon'ble Supreme Court in Civil Appeal No. 887 of 2009, passed the judgment. 

In accordance with the orders, UGC (University Grants Commission), Govt. of India has 

developed web portal. Maharashtra Prohibition of Ragging Act, 1999. 

Anti-ragging Act 27 may 1999 for all the institutes under DTE for A.Y. 2013-14 

http://www.dtemaharashtra.gov.in/approvedinstitues/Notifications/Notification_12 9_20 

13 652949608.pdf 
To initiate the action by PCI regarding withdrawal of approval against the institution 

under section 13 of the Pharmacy Act, 1948.( Regulation 6 of Regulations failing which 

action refered to in Regulation 8.4 would be initiated against defaulting institution) 

UGC regulation on curbing the menace of ragging in higher edtucational 
Institutions letter NO. F.1-16/2007 (CPP-11) dated June 17, 2009. 

AICTE New Delhi NOTIFICATION Dated 01-07-2009, 

hLups:/www.aicte- indja.org/grievance/anti 

Ragging Defination: Teasing, disorderly comduct, display of noisy. physical, psychological 
harm, rude treatment, exCiement by rough or undisciplincd activities which cause or likely to 

cause annoyance, raise apprehensive icar in a iresher,or handling, including rowdy, unduc 
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ardship, or asking the students to do any act or perform something which suclh a student wil n0 o e egutar course and which causes him/her shame or danger to his/ner nrc, t 
Measures to Prevent Ragging 

1o prohibit or to prevent the ragging in all its forms from AISSMS College of Pharmacy.the colege displays at regular intervals NO Ragging posters, banners & boards in college premscs, Teieases advertisement, brochures, conducts meetings, sensitization, display on website arnd 
orientation programs. 

4)10 organze programs, special activities to increase sensitization of anti ragging atmosphere in 
and around the college, common amenities like parking, terraces, hostels, private riats, payng 
guest, accommodations for the students etc 

( 3) To keep continuous vigilance to avoid ragging related actions. 

4) To raid or make surprise visits at all possible places where ragging related actions can happen. 

S) To conduct regular metings with all mentors to ensure ragging fre ambience 
6) For prevention of ragging. all the students of the AISSMS College of Pharmacy are obligated 
register on http:antiragging.in/SitelAfidavits registration form.aspx 

o inculecate the laws against ragging among all the stakeholders, collegc have established anti 
ragging committee & anti-ragging squad. 

8) To initiate actions against the complaints received in consultations with the Chairman of the 
anti ragging squad. 

Standard Operating Procedure: 

1) Students can register the complaints by application to the Chaiman of the commitee or 

committee member from teaching/Nonteaching faculty. 

2) Students can register the complaints online on the collge website: htps:/aismscon.com/for 

studentu/grievance-cel 
3) Through e-mail to gontact@aissmscop.com 

4) After receiving the complaints from the Students or Parents, the chairman of Anti-ragging can 

discuss with the members about the complaints. 

5) Anti-ragging squad investigates the matter && gives the report to the anti-ragging committee. 

6) The Chairman of the committee shall fix veue, date, time of the meting 
7) The meting shall be scheduled within ten days after receiving the application. 

3) All required & relevant documents shall be circulated as hard or soft copy to all the 
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members of the committce before the date of the meting. 

) Nonce must be sent to the applicant to be present for the meeting and convey his or ner 

cOmpant before the Committee and the acknowledgement of receipt would be placea on record 

0Student may be accompanied by his guardian (either father or mother). No other person 

shall be allowed to the meeting 
1) The Committee members are expected to deliberate on the case, the compliant or tne 

applicant and UGC regulation on curbing the menace of ragging in higher educationai 

Lnstitutions letter NO. F.1-16/2007 (CPP-1) dated June 17, 2009. 

14) AS per tacts & evidences the final recommendations by the Committee members shall be 

recorded as miutes of the meeling 
13) Atter he meeting the minutes shall be circulated to all the members of the Anti-ragging 

Committee for their signatures. 

14) The decision of the anti-ragging Committee shall be communicated in writing to the 

applicant at the earliest. 

Administrative action in the involvement of ragging: 

The institution shall punish a student if found guilty of ragging after following the procedure 

1) The Anti-Ragging Committce of the institution shall take an appropriate decision, in regard to 

punishment or otherwISe, depending on the facts ol cach incident ot ragging and nature and 

intensity of the incident of ragging established in the recommendations of the Antl-Ragging 

Squad. 

2) The Anti-Ragging Committee depending on the nature and gravity/intensity oft the guilt found 

or investigated by the Anti-Ragging Squad. 

3) Following punishments shall be awarded to the guilty. 

Punishment for Participation or Abetment of Ragging: 

1. Not allowing to attend the classes. 

2. Not allowing to appear in any test, examination or other evaluation cvents. 

3. Not allowing in any tournament, youth festival, national or international mecting, etc. 

4. Not allowing to receive any scholarship or fcllowship and other benefits. 

5. Expelling from the hostel. 

6. Not allowing to see the results. 



7. Rusticatec from the college for varying periods from I to 2 ycars. 

8. As per nules college can charge fine. 

. Cancellation of admission. 

Dr. Ashwini R. Madgulkar 

(Principal) 
Principal 

AISSMS College of Pharmacy 
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Grievances Redressal Policy/Mechanisam 
OBJECTIVE 

To ensure ransparency by Technical institutions imparting technical cducation, in admissions 

and with Paramount Objective of preventing unfair practlices and to provide a mechanism to 

innocent students for redressal of their grievances, In exercise of the power conferred under 

Clause I of Section 23 of the All India Council for Technical Education, Act, 1987 (52 of 1987). 

The main objective ofGRC is also to develop a harmonious educational environment in the 

institute. 

i)Composition and Duration of the Committec: 

1) The committee shall comprise of a Chairperson, Convencr and other four senior tcaching 

faculty members & Non teaching faculty members. 

2) Principal of the college shall be always the chairperson. 

3) Chairperson can nominate members of thec committee tor two years duration. 

4) Out of four (including convener), one member shall be femalc and other from SC/ST/OBC 

calcgory. 

5) The chairperson can nominate/ first && Second ranker UG & PG from students of the college 

shall be representative of the commitlee. 

) Scope of the grievances 

Grievances may be any of the following isues: 

1) Financial Issues Issues related to charging of fees, not paying & not allowing scholarships 

and paymentS. 

2) Administration Issues Issues related to sanitation, transport, infrastnicture, basic amenities, 

Victimization etc. 
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5) Academic related Issues Issues related to attendance, marks, assessment and otner 

examination related matters etc 
4) Harassment and Ragging by colleague students or teachiers ctc. 

i) Grievance receiving Procedure 
nyone wilh genuine complaints may register their complaint to GRC along with required 

IOcuments. The grievance shall be registered by using any of the tollowing modes: 

1) writing to "The Chairman, Grievance Redressal Commitlee, AISSMS COllege of Pharmacy 

Pune 

4) Students, Ieaching and non-teaching staff can submits grievance by approaching ihe chairman 

of the Commitee. 

3) Online at the website htps://aissmscop.com/for-studenUgrievance-ce 

4) Through e-mail to contact@aissimscop.com 

iv) Grievance redressal Procedure 

1) After receiving the complaints from the Students, teaching, Non teaching stafii, Parents, the 

Chairman or GRC Can discuss with the members about the grievance & shall ix venue, dale, 

time of the meeting. 
2) The meeting shall be scheduled within ten days after receiving the application. 

3) All required & relevant documents shall be circulated as hard or soft coPy to all the 

members of the commitee before the date of the meeting 

4) Notice must be sent to the applicant to be present for the meeting and convey his or her 

grievances before the Committee and the acknowledgement of receipt would be placed on 

recora. 

5) In case of student (applicant), the student may be accompanied by his guardian (either father 

or mother). No other person shall be allowed to the meeting 

6) The Committee members are expected to deliberate on the case, the gricvance of the applicant 

and the nules framed by the institute or as per noms of AlCTE under the notification "37 

3/Legal/2012 dated 25/0S/2012". 

7) As per facts & cvidences the linal recommendations by the Committee members shall be 

recorded as minutes of the meeting& 



o Aner the meeling the minutes shall be circulated to all the members of the urievance 

Committee lor their signatures. 
)he decision of the Grievance Committee shall be communicated in writing to the appicant a 

the earliest. 

Appeal 
Lne applicant shall have the right to file an appeal to the protector within 15 days from the 

aate ot the written communication of recommendations of the committec. 

) 1he applicant shall convey his desire to file an appeal to the protector in writinglo the 

college. 

3) The college shall place the appeal along with all relevant material before the protector and 

inform the applicant accordingly. 

4) The protector within a reasonable time shall decide the appeal. 

5) Final decision shall be communicated by the college to the applicant. 

vi) Institute wide awareness 

Awareness among stakeholders is created by 

1)) Awareness in first year Orientation programs & Parents meet. 

2) Displaying the grievance redressal committee composition. 

a) At prominent place of the college campus. 

b) Web site. 

c) Snudents Practical Journals. 

)An Avalas Kgs wala 

2-D M. RSMK° mM lekas 
3 tSS.SWH Fo)h 
PP-SmnareSo 

S) MS SS X4MbHL, 

Dr. Ashwini R. Madgulkar 
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Anti discrimination & Harassment Cell Poliey 

The main objective of Anti diserimination & Harassment Cel is to develop a harmonious 
educational environment in thelnstitute. 

Reference 
1) Ministry of Education: Posted On: 08 JUL 2019 5:47PM by PIB Delhi 

(https:z/pib,gov.in/ PressReleaselframePage.aspx?PRID=l577808) 
2) PCI-Recommendations of the committee on "Psychosocial study of Ragging in selected 

Educational Institutions in India. https://www.pci.nic.in Circulars/14-1(nsttutions).pdt 
Policy and Procedure 

i) Composition and Duration of the Committee: 

1. The commitee shall comprise of a Chairperson, Convener from each calegory (Open, 

SC, ST, NT, DNT, OBC) teaching faculty members&Non teaching faculty members. 

2. Principal of the college shall be always the chaiperson 
i) Diserimination & Harassment might be of the following isues 

1. Financial Issues - Issues related to charging of fes, not paying & not allowing 

scholarships and payments. 

2. Administration Issues Issues related to sanítation. transport, infrastructure, basic 

amenities, victimization etc. 

3. Academic related Issues Issues related to artendance, marks, assessment andother 

examination related matters etc. 

4. Harassment and Ragging by colleagues or teachers etc. 

i) Complaints receiving Procedure 
Anyone with genuine complaints may register their complaint to Anti-diserimination & 

Harassment Cellalong with required documents. The complaints shall be registered by using any 

sS of thefollowing modes: 
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g The Chairman, Anti discrimination & Harassment CelliCommittec, AlSSMs 

College of Pharmacy, Pune 
Students, leaching and non-teaching staff can submitscomplaintsby approucng 

chairman of theCommittee 

. Online at the websitchttps://aissmscop.com/for-studenti'grievance-ce 
4. Through e-mail to contact@aissmscop.com 

Complaints Resolving Procedure: 
Atler receiving thecomplaints from the Students, teaching, Non teaching staft, Parents, 

the chairman ofAnti diserimination & Harassment Cellcan discuss with the members 

about the complaints & shall fix venue, date, time of the meeling 
2. The meeting shall be scheduled within ten days after recciving theapplication. 

3. All required & relevant documents shall be circulated as hard or soft copy to all 

themembers of the committee before the date of the meeting 
4. Notice must be sent to the applicant to be present for the meeting and convey his or her 

complaint betore the Committee and the acknowledgement of receipt would be placed on 

record. 

5. In case of student (applicant), the student may be accompaniedby his guardian (enther 

father or mother). No otherperson shall be allowed to the mecting 
6. The Committec members are expected to deliberateon the case, hecomplaint of the 

applicant and the rules framed by the institute or as per norms of Government 

7. As per facts & evidences the final recommendations by the Committemembers shall be 

recorded as minutes of the meeting. 

8. After the meeting the minutes shall be circulated to all the members of the Anti 

discrimination & Harassment Cell /Committee for their signatures. 

9. The decision of the Anti discrimination & Harassment Cell/Committee shall be 

communicated in writingto thie applicant at the earliest. 

v) Appeal 
1. The applicant shall have the right to file an appeal to the protector within 15 days from 

the date of the written communication of recommendations of the committee. 

2. 2) The applicant shall convey his desire to file an appeal to the protector in writing to 

the college. 
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3. The college shall placethe appeal along with all relevant material betore the 

protectorandinform the applicant accordingiy. 
4 The protector within areasonable time shal decide the appeal. 
. Final decision shall be communicatedby the college to the applicant. 

) Institufe wide awareness 

Awareness among stakeholders is created by 
.Awareness in first year Orientation programs & Parents meet. 

Displaying the complaint registration procedure on 

a. Posters in prominent places of the college campus. 

b. Digital sign boards. 

C. Web site. 

Dr. Ashwini Madgulkar 

FPCipal 
AISSMS College of Pharmacy 

Pune-1 
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