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Activity/Event/Topic Name: -International Yoga Day

Start Day and Date: - 215t Jun 2022 Time: - 10am
End Day and Date: - 215 Jun 2022 Time: - 11.30am
Organized for (student class/staff): -All students and staff

No of Participants: 250 Staff: 51

Coordinator Names: Dr.Rahul Padalkar (NSS Programme Officer), Mr. Pradeep Sonawane,
Dr. Trupti Chitre, Mr. Omkar Devade

Names of the resource persons: Yashika Muley, Tanaya Khanwelkar

Expenditure Details (if any): NA

Description of Activity:

The International Yoga Day is celebrated annually on June 21st to promote physical and mental
well-being through the practice of yoga. AISSMS College of Pharmacy in Pune embraced this
day with enthusiasm, encouraging students and faculty members to participate in various yoga
activities. The event succeeded in fostering a greater understanding of yoga's immense benefits
and its potential to improve physical, mental, and emotional well-being. By encouraging students
and faculty members to embrace yoga as a regular practice, the college took a significant step
towards building a healthier and more stress-free campus community.

Event Highlights:

1. Yoga Session: The day commenced with an early morning yoga session held at the
college grounds. A trained yoga instructor led the session, guiding participants through
various yoga asanas (postures), pranayama (breathing exercises), and meditation
techniques.

2. Lecture on Yoga and Health: Following the yoga session, a guest speaker, a renowned
yoga expert, delivered a lecture on the significance of yoga in promoting physical and
mental health. The talk emphasized the importance of incorporating yoga into daily
routines for overall well-being.
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3.

Interactive Workshop: An interactive workshop was organized to provide hands-on
experience in specific yoga techniques. Participants were taught simple exercises that
could be practiced regularly to reduce stress and improve concentration.

Yoga Demonstrations: Students and faculty members participated in yoga
demonstrations, showcasing their skills and creativity in performing advanced yoga
poses.

Yoga for Stress Management: Special sessions were held to focus on yoga techniques for
stress management. These sessions aimed to equip students with tools to cope with
academic pressures and improve their mental resilience.

Event Photographs:
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Activity/Event/Topic Name: - One Day with Farmers

Start Day and Date: - 08/07/2022 Time: - 10amEnd Day and Date: -
08/07/2022 Time: - 3.30pmOrganized for (student class/staff): -NSS
students and staff No of Participants: 50 Staff: 4 Coordinator Names:

Dr.Rahul Padalkar (NSS Programme Officer), Mr. Pradeep Sonawane,  Names of the resource
persons: not applicableExpenditure Details (if any): NA

Description of Activity:

Volunteers of National Service Scheme and staff visited village Khubavali in Mulshi Taluka to
help farmers in rice plantation. Agriculture forms the foundation and backbone of Indian
socioeconomic system. Mulshai and western regions of Pune district farmers grow rice as the
major crop. The human resources available for the agricultural activities is limited to family

members of the farmers only and due to poor economy they can’t afford to hire labors.

Therefore this activity was designed to provide the manpower of volunteers of the National
Service Scheme (NSS) to help the farmers. It was also aimed to provide the opportunity to
students to study the farming activities, process and understand the rural economy. The activities
were focused on intense observations and analysis of the socioeconomic profile of farm families
in rural area, participatory extension approach and acquaintance with farming situations, farm

practices and interaction with progressive farmers.
Activity highlights:

1. The site: Students reached village khubavali early morning at 7am using college bus.
2. Basic education: Local farmer Mr. Kiran Satpute and his family briefed the studentsabout

how rice farming is done. They were shown the seedling plot where rice crops are
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germinated in bulk by throwing seeds and then transported to the main field for
plantation.

3. Plantation of the seedlings: Students removed the grown seedlings, divided them into
small bunches as instructed by the farmers and carried them to the main field. The main
field was converted into a mud plot. The seedlings were then planted into the main plant
in straight lines.

4. Area of work: Rice plantation was done over an area of 3.5 acres.

Learning about the harvesting process: The team was educated by the farmers about the crop
duration and harvesting process. They were introduced to the milling process and forecasted
yield of the rice grains.

Event Photographs:
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Activity/Event/Topic Name: - Celebration of Independence Day

Start Day and Date: - 15/08/2022 Time: - 7.30 am
End Day and Date: - 15/08/2022 Time: - 11.30am
Organized for (student class/staff): -NSS students and staff

No of Participants: 50 Staff: 51

Coordinator Names: Dr.Rahul Padalkar (NSS Programme Officer), Mr. Pradeep Sonawane,
Names of the resource persons: NA

Expenditure Details (if any): NA

Description of Activity:

AISSMS College of Pharmacy celebrated the 75th Independence Day of India with great
enthusiasm and patriotic fervor. The occasion marked a significant milestone in the nation's
history, and the college community came together to commemorate this momentous event with a
variety of activities and programs. The Government of India decided to celebrate the 75 years of
Independence of India, with tribute to people instrumental in bringing India thus far in its
journey, in the spirit of Self-reliant India. It is the initiative to celebrate and commemorate 75
years of independence from British rule and the history of India's people, culture and
achievements. The commemoration was celebrated through a series of events organized by All
India Shri Shivaji Memorial Society.

Activities and Programs:

1. Flag Hoisting Ceremony: The day began with a grand flag hoisting ceremony at the
college premises. The national flag was unfurled by Shri Malojiraje Chhatrapati, Hon.
Secretary, AISSMS in the presence of office bearers and heads of institutes of AISSMS
family and the entire college community. The singing of the national anthem infused the

atmosphere with a sense of pride and unity.
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2. Inspirational Speeches: Following the flag hoisting, a series of inspirational speeches
were delivered by faculty members, students, and invited guests. They emphasized the
importance of independence, the sacrifices of our freedom fighters, and the
responsibilities of the youth in shaping the nation's future. These speeches ignited a sense

of patriotism and encouraged everyone to contribute towards a progressive India.

3. Cultural Performances: To celebrate the rich diversity of India, various cultural
performances were organized by talented students. There were dance performances
showcasing the traditional art forms of different states, melodious songs, and heart-
touching recitations. The audience was captivated by the vibrant and soulful

performances that reflected the unity in diversity of India.

Event Photographs:
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Activity/Event/Topic Name: - Tree plantation drive

Start Day and Date: - 25/08/2022 Time: - 10am
End Day and Date: - 25/08/2022 Time: - 4.30pm
Organized for (student class/staff): -NSS students and staff

No of Participants: 50 Staff: 4

Coordinator Names: Dr.Rahul Padalkar (NSS Programme Officer), Mr. Pradeep Sonawane,
Names of the resource persons: NA

Expenditure Details (if any): NA

Description of Activity:

NSS Unit of AISSMS College of Pharmacy took a significant step towards environmental
conservation by organizing a tree plantation drive at village Deulgaon Gada, Pune District. This
initiative aimed to promote awareness about the importance of trees and their role in maintaining
ecological balance. The event brought together students, faculty, and staff members, all united in

their commitment to making a positive impact on the environment.
Activities:

1. Selection of Tree Species: Before the event, a team of NSS volunteers with the help of
local farmers and forest department conducted a thorough analysis to select suitable tree
species that were native to the region, adaptive to the local climate, and provided
significant environmental benefits. 100 saplings of banyan trees were selected for

plantation.

2. Inauguration: The tree plantation drive was inaugurated by Mrs. Shital Mergal, Forest
Officer, along with Mrs. Shital Khandake, forest guard, Mr. Amar Pardeshi, reporter of
Daink Sakal, Dr. Amita Dongare, Principal of Eknath Sitaram Divekar College Of
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Pharmacy Varvand and Dr. Ashwini R Madgulkar. A small ceremony was held to mark

the beginning of the event.

3. Planting and Care: The participants were divided into groups, and each group was
assigned a specific area on the campus for tree planting. College faculty and experts
provided guidance on the correct planting techniques and post-plantation care to ensure
the trees' healthy growth.

4. Labeling: To enhance awareness, each tree was labeled with its common and scientific
name, along with its environmental significance. This practice aimed to educate
passersby and future batches of students about the importance of the planted trees.

Event Photographs:
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Activity/Event/Topic Name: - Celebration of Teacher’s Day

Start Day and Date: - 05/09/2022 Time: - 8.30 am
End Day and Date: - 05/09/2022 Time: - 4.30Pm
Organized for (student class/staff): -All students and staff

No of Participants: 450 Staff: 51

Coordinator Names: Dr.Rahul Padalkar (Cultural committee incharge), Dr. Mithun Bandivadekar
and Mrs. Tejaswini Jagtap

Names of the resource persons: NA

Expenditure Details (if any): NA

Description of Activity:

Teacher's Day is a significant occasion celebrated across the globe to honor the hard work,
dedication, and contributions of teachers towards shaping the future of students. The students
and staff of AISSMS College of Pharmacy came together to celebrate Teacher's Day with
enthusiasm and gratitude. The event was organized by the cultural committee to pay tribute to
the faculty members for their relentless efforts in imparting knowledge and guidance to the
students. The event served as a reminder to all that teachers hold a vital position in society and

deserve all the respect and admiration for their dedication to the noble profession of teaching.
Activities:

1) Lectures and practical sessions by student-teachers: Students of Final Year B Pharm and
M Pharm played the roles of teachers on this day. Two students were given the role of
Principal and Vice Principal to co-ordinate these activities. Student teachers delivered
lectures to the classes and also conducted practicals.

2) Inauguration of afternoon events: The celebration commenced with an inauguration

ceremony in the college auditorium. The students felicitated the teaching faculty with
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bouquets and tokens of appreciation. The student-principal delivered an inspiring speech,
acknowledging the teachers' pivotal role in nurturing competent pharmacists and
healthcare professionals.

3) Student Speeches: Several students took the stage to express their gratitude towards their
mentors. They shared heartwarming anecdotes, experiences, and thanked their teachers
for the support and guidance throughout their academic journey. These speeches added a
personal touch to the event, showcasing the strong bond between the students and the
faculty.

4) Awards: Best student-teachers for theory and practical classes were selected through
evaluation process by the teaching faculty of college during their teaching sessions in the
morning. Amey Gavaskar (Theory-UG), Nirmala Rajpurohit and Harshwardhan Patil
(Practical-UG), Sandip Surve (Theory-PG), Pratksha Shinde and Ritesh Khairnar
(Practical-PG) were the winners. The winners were felicitated by Principal Dr. Ashwini R

Madgulkar. The awards were sponsored by the AISSMS Pharma Graduates Association.

Event Photographs:
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Activity/Event/Topic Name: - Environment Awareness Rally

Start Day and Date:- 27/09/2022 Time: - 10am
End Day and Date:- 27/09/2022 Time: - 11.30am
Organized for (student class/staff): -NSS students and staff

No of Participants: 250 Staff: 3

Coordinator Names: Dr.Rahul Padalkar (NSS Programme Officer), Mr. Pradeep Sonawane,

Names of the resource persons: NA

Expenditure Details (if any): NA

Description of Activity:

Students and faculty members from AISSMS College of Pharmacy organized an Environmental

Awareness Rally in village Wadki, Dist Pune along with the students of local ZP School. The

objective of the rally was to create awareness among the villagers about the importance of

environmental conservation and to promote sustainable practices for a greener and healthier

environment. It effectively achieved its objectives of raising awareness, promoting sustainable

practices, and engaging the village community in environmental conservation efforts. The

participation and enthusiasm displayed by the villagers reflected their willingness to embrace

positive changes for a better and greener future. The rally served as a stepping stone towards

fostering a sense of environmental responsibility among the villagers and building a stronger

bond between the college and the local community

Activites:

1) Pre-Rally Awareness Campaign: Prior to the event, the students and faculty conducted an

awareness campaign in the village. They distributed pamphlets, held discussions, and
interacted with the locals to highlight the importance of the rally and encourage

participation.
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2) Rally Inauguration: The rally was inaugurated by Mr. Arundada Gaikwad, Sarpanch of
Wadki village, who delivered an inspiring speech emphasizing the significance of
environmental conservation and the role of the village community in protecting their
surroundings.

3) Street Play: Students of AISSMS College of Pharmacy performed a thought-provoking
street play that showcased the adverse effects of environmental degradation and the
urgent need for sustainable practices. The play successfully captured the attention and
emotions of the villagers.

4) Poster Exhibition: A poster exhibition was organized, displaying informative posters on
various environmental topics. The posters illustrated the consequences of pollution, the
importance of wildlife preservation, and the benefits of adopting eco-friendly habits.

5) Interaction with Villagers: Throughout the rally, the students and faculty engaged in
meaningful discussions with the villagers, addressing their queries and concerns related
to environmental issues. This interaction helped build a connection with the community
and reinforced the importance of collective action.

Event Photographs:
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Activity/Event/Topic Name: - One Day Workshop on Human Rights, Indian Judiciary
System, & The Constitution of India

Start Day and Date: - 16/11/2022 Time: - 9 am
End Day and Date: - 16/11/2022 Time: - 11.30am
Organized for (student class/staff): -All students and staff

No of Participants: 150 Staff: 51

Coordinator Names: Dr.Rahul Padalkar (NSS Programme Officer), Mr. Pradeep Sonawane,
Names of the resource persons: Mr. Manoj Wagh, Tech and Trainer Center, Pune

Expenditure Details (if any): NA

Description of Activity:

The One Day Workshop on Human Rights, Indian Judiciary System, & The Constitution of India
was organized by AISSMS College of Pharmacy. The workshop aimed to provide an insightful
platform for students to comprehend the significance of human rights, gain knowledge about the
Indian judiciary system, and understand the core principles of the Constitution of India.

Workshop Content and Activities: The workshop commenced with an inaugural speech, setting
the tone for the day's proceedings. Mr. Manoj Wagh, Tech and Trainer Center, Pune conducted

interactive sessions, engaging students in thought-provoking discussions.

1) Understanding Human Rights: The first session delved into the concept of human rights,
elaborating on the fundamental rights and liberties guaranteed by the Constitution.
Participants were sensitized about the importance of respecting and safeguarding human
dignity.

2) Indian Judiciary System: The second session provided a comprehensive overview of the

Indian judiciary system, including its structure, hierarchy, and functioning. Students
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gained insights into the roles of various courts, from district courts to the Supreme Court
of India.

3) Constitutional Provisions: In the third session, the focus shifted to the Constitution of
India. Key provisions and principles were highlighted, emphasizing the secular,
democratic, and federal nature of our nation's governing document.

4) Case Studies: The workshop included an interactive segment with case studies of
landmark judgments that have significantly impacted human rights and shaped India's
legal landscape. Students were encouraged to analyze and discuss the implications of
these cases.

5) Distribution of booklet and certificate: A booklet having detailed information about the

workshop topic and certificate was distributed to each student.
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Activity/Event/Topic Name: Voter Awareness and Voter Registration Program:

Start Day and Date: - 25/11/2022 Time: - 830am
End Day and Date: - 25/11/2022 Time: - 430 pm
Organized for (student class/staff): -All students and staff

No of Participants: 450 Staff: 51

Coordinator Names: Dr.Rahul Padalkar (NSS Programme Officer), Mr. Pradeep Sonawane,
Names of the resource persons: Staff of the District Collector’s Office

Expenditure Details (if any): NA

Description of Activity:

The Voter Awareness and Voter Registration Program organized by the National Service
Scheme (NSS) Unit at AISSMS College of Pharmacy aimed to promote active participation in
the democratic process and raise awareness about the significance of voting. The program sought
to empower the students and the local community with knowledge about their voting rights and
responsibilities, and facilitate voter registration for eligible individuals. This activity was
organized in association with the District Collector Office. By raising awareness about the
importance of voting and assisting individuals in the voter registration process, the program

contributed to building a more engaged and inclusive electorate.
Activities:

1. Awareness Campaigns: The program began with awareness campaigns that included
posters, pamphlets, and interactive sessions in colleges and community centers. NSS
volunteers engaged with students and community members to discuss the importance of
voting and its impact on the nation's progress. Mr. Rahul Lohokare, officer of Election

Commission and his staff guided the students about the process.
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2. Voter Education Session: A session was conducted to educate participants on the
electoral process, voter rights, and responsibilities. Detailed information on voter

registration procedures and the importance of casting an informed vote was shared.

3. Voter Registration Drives: NSS volunteers organized voter registration drives in
collaboration with local election authorities. They provided guidance and support to
individuals, assisting them in completing the necessary paperwork and facilitating the

registration process. Total 310 new voters were registered through this drive.

4. Inclusive Outreach: Special efforts were made to reach out to first-time voters,
individuals from marginalized communities, and those residing in remote areas to ensure

inclusivity and maximum participation.

5. Digital Awareness: In addition to on-ground activities, the NSS Unit utilized social
media platforms and online channels to spread voter awareness messages, encouraging
young voters to become active participants in the democratic process.

Event Photographs:
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Activity/Event/Topic Name: - Celebration of Constitution Day

Start Day and Date: - 26/11/2022 Time: - 10am
End Day and Date: - 26/11/2022 Time: - 11.30am
Organized for (student class/staff): -All students and staff

No of Participants: 50 Staff: 51

Coordinator Names: Dr.Rahul Padalkar (NSS Programme Officer), Mr. Pradeep Sonawane,
Names of the resource persons: NA

Expenditure Details (if any): NA

Description of Activity:

Constitution Day, also known as Samvidhan Diwas, is observed in India on November 26th
every year to commemorate the adoption of the Indian Constitution on this day in 1949. It is a
significant occasion that reminds citizens of the principles and values enshrined in the
Constitution and the responsibilities that come with being a part of a democratic nation. AISSMS
College of Pharmacy celebrated Constitution Day with great enthusiasm to promote Constitution
values among citizens. This day served as an important tool for instilling a sense of pride and
responsibility among students and faculty members. It provided an opportunity for everyone to
reflect on the significance of the Indian Constitution and the rights it bestows upon the citizens.
By organizing various activities and events, the college demonstrated its commitment to
fostering awareness and understanding of the Constitution, which serves as the bedrock of India's
democratic values. The celebration served as a reminder to the academic community about the
importance of being responsible citizens and contributing to the progress of the nation in
alignment with the ideals laid out in the Indian Constitution.

Event Highlights:

AISSMS COP /NAAC 2nd CYCLE/SSR/CRITERIA 7 Page 18



1) Preamble Pledge of the Constitution of India: Teaching, non teaching staff and students
gathered on the ground floor of the college. Everyone read the pledge of the preamble of
the Constitution of India with a sense of being responsible for the duties and
constitutional obligations.

2) Lecture on constitutional duties, rights and obligations: Ms. Sakshi Shinde, a student of
SY B Pharm delivered a lecture for sensitizing the students and staff towards duties and
rights of the citizen and constitutional obligations. She reinforced the importance of
active citizenship, respect for others' rights, and the need to fulfill one's duties towards

the nation and society.

Through such initiatives, AISSMS College of Pharmacy demonstrated its commitment to
nurturing well-informed, engaged, and conscientious citizens who will contribute positively
to the nation's progress and uphold the principles laid down in the Constitution. The activity's
success also highlights the institution's dedication to promoting holistic education that goes
beyond academic excellence and includes a strong sense of civic responsibility among its

students.

Event Photographs:
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Activity/Event/Topic Name: Celebration of Republic Day-

Start Day and Date: - 26/01/2023 Time: - 730am
End Day and Date: - 26/01/2023 Time: - 11.30am
Organized for (student class/staff): -NSS students and staff

No of Participants: 50 Staff: 51

Coordinator Names: Dr.Rahul Padalkar (NSS Programme Officer), Mr. Pradeep Sonawane,
Names of the resource persons: NA

Expenditure Details (if any): NA

Description of Activity:

Republic Day is a momentous occasion in India, celebrated every year on January 26th to honor
the day when the Constitution of India came into effect in 1950, marking the country's transition
to a sovereign, democratic republic. AISSMS College of Pharmacy celebrated Republic Day
with great enthusiasm and patriotic fervor. This was a vibrant and unforgettable event that
brought the college community together to celebrate the essence of India's democratic fabric. The
event emphasized the importance of unity, diversity, and the spirit of patriotism that binds the
citizens of India. Through such celebrations, the college fosters a sense of national pride and a
deeper understanding of the country's history and constitutional values among the students. It
also reaffirms the commitment of the institute to nurturing responsible citizens who will
contribute positively to the nation's progress and uphold the democratic ideals enshrined in the

Indian Constitution.
Event Highlights:

1) Flag Hoisting Ceremony: The Republic Day celebration commenced with the hoisting of

the national flag in the college premises. The tricolor fluttered proudly as the entire
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college community, including students, faculty, and staff, gathered to pay homage to the
nation and its rich heritage.

2) Patriotic Song and Dance Performances: The event featured captivating performances by
the students, including patriotic songs and dance routines that showcased the spirit of
unity and diversity in India. The performances instilled a sense of pride and patriotism
among the audience.

3) Speeches and Inspirational Talks: Students and faculty members, delivered speeches
highlighting the significance of Republic Day and the values it represents. They
emphasized the importance of upholding the principles of the Indian Constitution and
being responsible citizens.

4) Cultural Showcase: The event featured a cultural showcase representing the diverse
traditions and cultures of India. Students from different states dressed in traditional attire
and exhibited various arts and crafts, reflecting the unity in diversity that is integral to the
Indian ethos.

Event Photographs:
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Dr. Ashwini Madgulkar Dr. Rahul Padalkar Mr. Pradeep Sonawane
Principal NSS Program Officer NSS Committee Member

Back to Index
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AISSMS

COLLEGE OF PHARMALCY
IMPARTING EXCELLENCE IN EDUCATION & RESEARCH
Approved by AICTE & PCI New Delhi, Recognized by the Government of Maharashtra,

2F,12B recognition by UGC, Affiliated to Savitribai Phule Pune University
Accredited by NAAC with A Grade

Activity/Event/Topic Name: Gramswachhata Abhiyan (Village cleaning drive)

Start Day and Date: - 29/01/2023 Time: - 730am
End Day and Date: - 29/01/2023 Time: - 10.30am
Organized for (student class/staff): -NSS students and staff

No of Participants: 25 Staff: 4

Coordinator Names: Dr.Rahul Padalkar (NSS Programme Officer), Mr. Pradeep Sonawane,
Names of the resource persons: NA

Expenditure Details (if any): NA

Description of Activity:

NSS Unit of AISSMS College of Pharmacy undertook a village cleaning activity in village
Wadki which is the adopted village for NSS activities. The purpose of this initiative was to
promote cleanliness, raise awareness about waste management, and instill a sense of
responsibility among the villagers towards maintaining a clean and hygienic environment. The
event not only promoted cleanliness but also fostered a sense of community spirit and
responsibility among the villagers and the college community. The active participation of the
villagers showcased their commitment to maintaining a clean and hygienic environment. By
engaging with the villagers during the awareness campaign, the college students effectively
conveyed the significance of waste management and sustainable practices. The event served as a
stepping stone towards building a cleaner and healthier village environment. AISSMS College of
Pharmacy remains committed to organizing such initiatives, promoting environmental
consciousness, and making a positive impact on society. By continuing to collaborate with the
villagers and other communities, the college aims to contribute to the broader goal of achieving a

cleaner and more sustainable world.

Activities:
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1) Planning and Coordination: Prior to the event, the students and faculty members
organized a planning meeting to discuss the logistics and ensure a smooth execution of
the village cleaning activity. The areas to be cleaned were identified, and teams were
formed for efficient cleaning.

2) Cleaning Drive: NSS volunteers gathered at the village center. They were divided into
groups, each assigned to clean specific areas such as streets, public spaces, and common
gathering areas.

3) Waste Segregation: The participants were trained in waste segregation techniques. They
carried separate bins for different types of waste to ensure recyclable items were
separated from non-recyclable ones.

4) Awareness Campaign: Along with the cleaning drive, an awareness campaign was
conducted by the students. They interacted with the villagers, explaining the importance
of keeping the environment clean and the adverse effects of littering.

5) Cleaning Tools and Equipment: The college provided the necessary cleaning tools and
equipment, including gloves, brooms, dustbins, and trash bags, to ensure the safety and

effectiveness of the activity.

Event Photographs:
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Dr. Ashwini Madgulkar Dr. Rahul Padalkar Mr. Pradeep Sonawane
Principal NSS Program Officer NSS Committee Member

Back to Index
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AISSMS

COLLEGE OF PHARMALCY
IMPARTING EXCELLENCE IN EDUCATION & RESEARCH
Approved by AICTE & PCI New Delhi, Recognized by the Government of Maharashtra,

2F,12B recognition by UGC, Affiliated to Savitribai Phule Pune University
Accredited by NAAC with A Grade

Activity/Event/Topic Name:Sensitization of rural school students for tolerance and
harmony towards cultural, linguistic, communal socioeconomic diversity

Start Day and Date: - 30/01/2023 Time: - 9.30am
End Day and Date: - 30/01/2023 Time: - 11.30am
Organized for (student class/staff): -NSS students and staff

No of Participants: 150 Staff: 3

Coordinator Names: Dr.Rahul Padalkar (NSS Programme Officer), Mr. Pradeep Sonawane,
Names of the resource persons: NA

Expenditure Details (if any): NA

Description of Activity:

NSS volunteers and faculty members from AISSMS College of Pharmacy conducted an
educational program at a rural school in village Wadki. The primary focus of this initiative was
to promote tolerance, understanding, and harmony among the young students towards cultural,

linguistic, communal, and socioeconomic diversity in their community.
Activities:

1) Interactive Sessions: The program began with interactive sessions led by NSS volunteers.
These sessions included discussions, storytelling, and games, all centered around themes
of cultural, linguistic, communal, and socioeconomic diversity. These activities were
designed to make the learning experience engaging and enjoyable for the school students.

2) Introduction to various spoken languages: Students were introduced to various spoken
languages apart from their mother tongue (Marathi) like Hindi, English, Gujrati, Sanskrut
and Kannada. Basic phrases and greetings were taught, encouraging the children to

embrace linguistic diversity and communicate with each other in various languages.
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3) Socioeconomic Awareness: Discussions were held to help the students understand
various socioeconomic backgrounds. The college students shared inspiring stories of
individuals who overcame challenges to achieve success, reinforcing the importance of
empathy and support for their peers.

4) Drawing competition: A drawing competition was organized for the school students with

the theme of cultural diversity.

Event Photographs:

Dr. Ashwini Madgulkar Dr. Rahul Padalkar ~ Mr. Pradeep Sonawane

Principal NSS Program Officer NSS Committee Member

Back to Index
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COLLEGE OF PHARMALCY
IMPARTING EXCELLENCE IN EDUCATION & RESEARCH
Approved by AICTE & PCI New Delhi, Recognized by the Government of Maharashtra,

2F,12B recognition by UGC, Affiliated to Savitribai Phule Pune University
Accredited by NAAC with A Grade

Activity/Event/Topic Name: Women empowerment program for rural women

Start Day and Date: - 02/02/2023 Time: - 730 pm
End Day and Date: - 02/02/2023 Time: - 930 pm
Organized for (student class/staff): -local women of wadki village

No of Participants: 160 Staff: 4

Coordinator Names: Dr.Rahul Padalkar (NSS Programme Officer), Mr. Pradeep Sonawane,
Names of the resource persons: NA

Expenditure Details (if any): NA

Description of Activity:

The Woman Empowerment Program organized by the National Service Scheme (NSS) Unit of
AISSMS College of Pharmacy in collaboration with the local community aimed to uplift and
empower the women of Wadki Village. The program aimed to address the unique challenges
faced by women in the village and promote their social, economic, and personal
development.The initiative contributed to increasing awareness, enhancing skills, promoting
health, and fostering entrepreneurship among women in the community. The program's success
demonstrates the potential of collaborative efforts to bring about positive social change and

empower women for a brighter future.
Activities:

1) Rangoli competition: Rangoli Competition was organized for local women with the
theme of Save the Girl Child. Colorful depictions in the form of rangoli were presented
by 37 women to highlight the importance of the issue. Mrs. Chhaya Gaikwad was

declared as the winner of the competition.
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2) Female health awareness session: Our staff Mrs. Prinkle Kudale discussed various
health issues faced commonly by woman. She also emphasized on diet and nutrients to
face conditions like anemia and osteoporosis.

3) Skill based competition: A game famous on television named ‘Home Minister’ was
organized for local woman. This game involved skills like general awareness, cultural
information, social aspects and physical skills. Mrs. Nanda Modak won the competition
and the prize in the form of Paithani Saree and books related to female hygine. This game

was conducted by our staff Mrs. Vidya Wable.

Event Photographs:
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Dr. Ashwini Madgulkar Dr. Rahul Padalkar ~ Mr. Pradeep Sonawane
Principal NSS Program Officer NSS Committee Member

Back to Index

AISSMS COP /NAAC 2nd CYCLE/SSR/CRITERIA 7 Page 27



AISSMS

CODE OF CONDUCT, PROFESSIONAL ETHICS, HUMAN RIGHTS AND MORAL
COLLEGE OF PHARMACY
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@
IMPARTING EXCELLENCE IN EDUCATION & RESEARCH

Approved by AICTE & PCI New Delhi, Recognized by the Government of Maharashtra,
2F,12B recognition by UGC, Affiliated o Savitribai Phule Pune University
Accredited by NAAC with A Grade

CODE OF CONDUCT

CODE OF PROFESSIONAL ETHICS

HUMAN RIGHTS AND MORAL VALUES

WEF 2012-2013
(Latest Amendment — 15/06/2020)

ALL INDIA SHRI SHIVAJI MEMORIAL SOCIETY’s
COLLEGE OF PHARMACY,
KENNEDY ROAD, NEAR PUNE RTO, PUNE - 411001
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PHARMACISTS’ OATH

Ayoung prospective pharmacist should feel no hesitation in assuming
the following Pharmacists' Oath:

"| promise to do all | can to protect and improve the physical and moral
well-being ofsociety, healding the health and safety of my community above
other considerations. | shall upload the laws and standards governing my
profession avoiding all forms of misrepresentation, and | shall safeguard the
distribution of medical and potent substanes.

Knowledge gained about patients | shall hold in confidence and never
divulge unless compelled to do so by law.

| shall strive to perfect and enlarge my knowledge the better to
contribute to the advancement of pharmacy and the public health.

| furthermore promise to maintain my honour and credit in all
fransactions and by my conduct never to bring discredit to myself or my
profession nor todo anything to diminish the trust reposed in my professional
brethren.

May | prosper and live long in favaur as Ikeep and hold to this my Oath
but should | violate these Sacred promises may the reverse be my lot".
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1.1 GENERAL RULES

Ragging/harassment in any form is banned on the campus.

Students must be regular in attendance for theory and practical classes as per Pharmacy

Council of India and Savitribai Phule Pune University norms.

s Students must wear the college I-Card every day, failing to do so will invite disciplinary
action.

s Students should come to the class room in decent and presentable attire.

s Mobile phones should be switched off during lecture hour and on "Silent mode'in the
college premises.

e Students should park their vehicles in the student parking space only.

s Use of internet for purposes other than academic related activities 1s banned.

¢ Students should read the notice board every day.

¢ Smoking and use of aleohol/drugs is strictly prohibited within the campus.

s Students shall not cause damage of property or financial loss to the college.

e In the event of the college suffering any damage or loss, financial or otherwise, the
concerned student will be liable for compensation of such loss.

e Writing on class room walls, desks. benches. doors, toilet wall or pasting of posterson the
wall are strictly banned.

s Students should not create any disturbance in the academic. administrative, sporting and
social or other activities of the College whether on College campus or elsewhere in
community.

e Students should not have indecent behavior with staff and or students that is harmful to
the dignity of any individual.

s Distributing, displaying or publishing unauthorized printed or other matter in the form of

poster, notice, signature campaign, electronic or Internet posting or any other publication

either on college premises or computer networks should be avoided (Follow Social Media

Guidelines for Staff and Students which are available on College website

WWW.A1SS115COP. com )
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* Possessing. distributing or using forbidden materials like aleoholic drinks. narcotic drugs.
obscene videos. pictures, and photographs in print or electronic form is banned.

s Any act of theft of either college property or staff and students belongings will invite
serious disciplinary action.

s Any type of misconduet during industrial visits and educational tours arranged by the

college will invite serious disciplinary action.

1.2. CODE OF CONDUCT FOR STUDENTS
1. Regularity: Attend the college regularly. Attend the lectures, practical sessions and class test

regularly.

3]

. Punctuality: Be on time for college. theory and practical sessions.

3. Study: Complete class work, assignments and journals regularly.

4. Examination: Do not use unfair means for examination.

5. Intimation: When absent, inform concerned staff and your class teacher.

6. Behavior: Be honest, behave politely and treat others with respect.

7. Interference: Behave in a manner that will not interfere with the right ofothers.

8. Respect: Be respectful to others while under jurisdiction of the college andwhile participating
in college sponsored activities.

9. Faith: Show fairness, courtesy and good faith towards others,

10. Credit: Give credit where it is due. Accept as well as give honest and faircomments.

11. Care: Utilize amenities provided by the college with care,

12. Report: Report to appropriate college authorities in any hazardous illegalsituations in the

college.

1.3. HOSTEL DISCIPLINE RULES FOR STUDENTS

1.3.1 Rules of General Discipline

1. The student should behave in such a manner that the atmosphere in the hostel remains clam
and condueive to studies. leading to the cultural and moral development of the students.

2. Students should take utmost care to keep their room and hostel premises neatand clean.

3. Student suffering from contagious disease, mjury or sickness should immediatelyreport the

matter to the Rector and seek help from the authorized hospital.

5
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4. Students should not play indoor games in hostel rooms which will cause damage to property
and disturbance to others.

5. Students will have to be present for flag hoisting on lﬁthAugus‘r and 26™7 anuary.

6. Vehicles. if any. of the students have to be parked only at the designated parking place and at
their own risk

7. Students should not loiter in the veranda. passages or disturb others, perfect silence should be
observed. Shouting in the hostel is strictly prohibited.

8. Smoking and alcoholic drinks are strictly prohibited in the hostel.

9. Students shall not bring or use crackers. hand bombs or any explosive articlesin the hostel
premises that may cause noise pollution. disturbance or danger tolife/property or both.

10. Students should not play radio. transistor, record player or any other musicalinstruments in
the hostel premises.

11. The students should make entry in the register kept at the entrance of thehostel while going
out or coming in.

12. Students shall behave politely and properly with the Rector/ staff member ofthe hostel.

1.3.2 Applicable punishments

1. Suspension and restriction. The duration of suspension or restriction shall be dependent on the
gravity of breach of regulations. It shall be decided by the chairman of discipline committee.

2. Intentional or deliberate damage caused to property: the recovery cost shall be twice the cost
of replacement/repair.

3. Inadvertent damage caused to property: the recovery cost shall be of replacement/repair.

4, Written warning asking apologies and undertaking.

5. Expulsion from hostel.

1.4 CODE OF CONDUCT FOR STUDENTS DURING EXAMINATION

1. Examination is the culmination of the learning endeavors of the students.

[ ]

They are supposed to appear in examinations with their full preparation and utmost
probity.
3. They should not indulge in any sort of copying or any other malpractice to improve their

result.
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10.

11.

14

15.

16.

17.

18.

19.
20.

Copying or facilitating others in any such activity is punishable.

The use of malpractice in examination may lead to striet punishment as provided in rules.
They should appear in examination with proper decorum and any attempt to create
indiscipline or making loud noise may lead to punishment.

They have to strictly follow the rules. regulations and norms of the affiliating umversity
and the college.

Students should keep their belongings and mobiles (in off position) outside the class
room. before entering the exam hall.

Should report in the exam hall 30 mins before start of the examination

Students should display ID cards and Hall tickets on the table. Students without the same
will not be allowed to attend the exam and no application will be entertained.

Writing pads are not allowed

. Students found with mobile or any electronic gadget will be debarred from the exam.

13.

Students should Check their respective benches and area around for any papers , chits
etc

Any student found bearing any kind of chits, papers ete in pouches, wallets or pockets
would be debarred from exam.

Sharing of any stationary items is strictly prohibited.

There should be no writing work on question paper except the seat no.

Students should check the Answer books and supplement properly before writing. Once a
section number is allotted on main answer book and supplement. it will not be changed.
Attaching correct barcode sticker and the hollow craft sticker is the responsibility of
the respective students

Incomplete information on answer books and supplement will be considered invalid.

Section wise submission of answer paper is sole responsibility of the students.

. Students will not be allowed to leave the exam hall. half an hour before the completion

time of paper. and will not get supplement 15 mins before the completion time of paper.

. After completion of paper students should leave immediately and silently the college

premises.

. Students not abiding the above rules would be liable for a stern action.
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1.5. CODE OF CONDUCT FOR STUDENTS DURING INDUSTRIAL
TRAINING/ INTERNSHIP PROGRAM

While doing Industrial Training/ Internship Program at your site. you are representing not
just yourself, but the college and your fellow students. both current and future. Your conduct
during in plant training will have far reaching implications for you. You are governed by the
employer's employment policies, practices, procedures. dress code, and/or standards of conduct.
To avoid any misunderstanding, it is recommended that you obtain clarification regarding such
matters from vour employer when yvou begin your assignment. The students should follow below
Code of Conduct during Industrial Training/ Internship Program within the framework of the
industry visited or where Internship is assigned. Students violating these standards may be held
accountable and will be liable for disciplinary action as decided by the committee for monitoring

adherence to code of conduet.

Behavior:

® Engage in positive. good, legal behavior

¢ Assaulting. harassing. intimidating, bullying. or threatening another individual or group due to
their religion. sexual orientation. politics. ethnicity. ete during the sessions is not allowed

¢ Working under the influence of aleohol or other drugs is not permitted.

o Making false accusations against internship/industrial training, its staff or any other

intern/trainee from the program is not permitted.

Communication and Appearance:

® Must address all questions regarding the mternship/industrial training, to placement incharge.
o Any change of the duration in the internship/industrial training must be conveyed and
approved by placement incharge.

¢ Comply with the company’s schedule, tasks and meetings on time and with excellent quality.
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® Be in constant contact and communication with yvour supervisor and other coworkers. Reply to
emails/messages in less than 24 hours,

o Inform the company by email if late or will miss work due to health or personal reasons.

e Speak with supervisor in regard to any concerns such as workload, task assignments,
schedules. and general company policy.

o Inform supervisor immediately regarding any concerns including but not limited to sexual
harassment, discrimination, excessive overtime, ete. Schedules and Attendance:

o Be flexible in regards to any adaptations to internship schedule based on the needs of
supervisor and company.

¢ Dress appropriately during internship/industrial training or for any meetings

Work Ethics:

o Maintain the confidentiality of work-related projects and personnel, as well as all information
obtained on any clients, members, customers, patients. employees, and products or services
associated with the internship/industrial training site.

o Be fair. considerate, honest, and cooperative when working with co-workers,
clients/customers.

¢ No plagiarism in the delivered work/project.

¢ Familiarize yourself with and adhere to relevant organization procedures and functions.

® Give your best effort, follow through on commitments. and meet internship obligations.

o Take responsibility for decisions and actions taken while at the internship program.

o Keep a positive attitude and open mind. accept constructive criticism, and strive to improve
performance and acquire new skills,

o Communicate work information to your team and supervisor.

¢ Be observant of how other employees organize their ideas, respond to ideas and ask questions,
¢ Assert yourself and your ideas in an appropriate and tactful manner.

¢ Refrain from conducting personal business during work hours (emails. calls, visits, ete).
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1.6. CODE OF CONDUCT FOR STUDENTS DURING EDUCATIONAL

TOUR

1. Excursion agreement

+ Student participant agrees to conduct him or herself in a manner that represents their
Institute student code of conduct.

* Student participant agrees that any violation of the established rules of student conduct
may result in cancellation of the student’s right to remain on the tour.

+ Student participant agrees to complete their medical consent form and return it to the staff
incharge prior to departure.

* Student participant agrees to complete the common application prior to departure.

* Student participant agrees to not leave the tour or hotel at any time for any reason or
mvite other students to join the tour. Doing so will make the student subject to
disciplinary action by the staff incharge during education tour.

+ Student agrees not to possess or consume aleoholic beverages or illegal substances during
this activity.

2. Luggage

* Student participant agrees to bring carry-on luggage for this trip or assume the extra fees
assessed during travelling.

3. Hotel agreement

* Student participant agrees to pay any charge imposed by the hotel for keeping other
guests awake at night due to loud music or noise emanating from the student’s hotel room
or for aceessing WiFi, movies. video games. or making long distance telephone calls.

* Student participant agrees to carefully check each hotel room prior to departure. Personal
items such as cell phones, wallets, ete. left behind in a hotel room will be shipped to the
student’s home address at their expense.

4. Dress wear

+ Student participant agrees to wear appropriate clothing at all times (e.g.. no sagging
pants, daisy duke shorts, ete.

* Student participant agrees that no hats or headphones will be worn during any admissions

presentations.

10
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5. Meals and Dietary Restrictions

* Student participant agrees to inform Educational Student Tours of any dietary restrictions
at least two weeks prior to departure date.

6. Being on time

* Student participant agrees to be on the bus at the designated time every morming and to
adhere to the scheduled time as outlined in the tour itinerary.

* Please note that further rules of conduct may apply on specific trips and any supervising
member staff will expect their instructions to be followed. Where this is the case, these

rules will be made clear to students, staff and parents as necessary.

Sanctions:
Any pupil who is found or considered to have broken any of these rules or who has
behaved in any other way that threatens the successful running of a visit will be subject to
one or more of the following sanctions:

»  Loss of privileges for a period of time.

« Isolation from other students and/or close supervision for a period of time.

+  Immediate repatriation.

+  Temporary or permanent ban from future college visits.

Student - I have read and understood the Responsibilities and Expectations during educational
tour. I acknowledge the need for sensible behaviour during educational tour and agree to abide
by these rules.

Parent/guardian - Parents are required to accept responsibility for any damage or costs incurred
by their son/daughter due to his'her conduct and actions. whether intentional or not. Any claims
made by a third party against a student or the institute, as a result of his/her actions. must be met
by the student’s parents/ guardians. A serious breach of this Code of Conduct or the event of
other serious issues may ultimately result in the need for a student (and potentially a supervising
member of staff) to be immediately repatriated or returned home by or at the expense of his’her

parents/guardians.

11
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Student Name

Student Signature

Date

Parent’s/Guardian Name

Signature

Date

RULES/CIRCULAR NO.

s UGC Circular - www.ugc.ac.in/pdfnews/6877477 final-Guidelines.pdf

o  https://'www.ngc.ac.in/pdfnews/400600604 Safetv-of-Students-Guidelines.pdf

e AICTE Circular AICTE/Acad/Student Safety/2015 dated 31/07/2015

1.7. CODE OF CONDUCT FOR VIRTUAL LEARNING

There are many changes in this new semester, especially the virtual teaching-learning process
that you need to adapt to. The college expects you to display utmost regard for the rules and
regulations of the institution and maintain a high standard of online academic discipline. We are
committed to our academic duty of providing high-quality education to students even if it is
through a virtual platform. Therefore, we expect your complete cooperation to make this online
teaching-learning process successful. Although your classroom will be a virtual one. we expect
the same standards of behavior as we do on campus. We have prepared a code of conduct to help
you understand the online etiquette that you are supposed to follow. Go through the guidelines
given below before attending online classes and keep them in mind at all times,

« Attend every class as per the time mentioned in the schedule by clicking on the Google
Meet/MS Teamy/Zoom link provided by the respective subject teacher. Wait till the teacher lets
yvou in. You are supposed to join the online class 5 minutes before the scheduled time. A
maximum grace period of 5 minutes is allowed after the class starts. Do not waste the teacher’s
time by attempting to enter the class after that.

* When the class is on. you are supposed to keep your video off and microphone muted so that
there is no interference in the class proceedings. Use headphones to ensure that you can hear the

teacher propetly. Switch on your microphone when the teacher asks vou to speak.

12
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* Select a profile picture that is appropriate for attending an online class. A simple headshot is
recommended. Refrain from switching on any virtual background.

* You may be asked to switch on your video any time so dress appropriately and be properly
groomed.

» The formal environment of the online class requires you to use appropriate language. Use
complete sentences while communicating with the teacher through the chat box or by using
unmute audio option. Avoid using abbreviations, emoticons, slang. ete. If any student is found
using obscene, disrespectful, threatening language while communicating, strict disciplinary
action will be taken by the college authority.

* Do not share the joining link of any online class with students of other colleges or friends.
Misusing or distributing the study materials uploaded in the Google classrooms will be treated as
academic misconduct. Copying information from online sources or other students for the
assignments given in class is considered plagiarism and is strictly prohibited.

+ Attendance is a crucial component of the online learning process. Follow the instructions given
by the teacher so that your attendance is recorded properly. You are supposed to attend a class
for the entire duration mentioned in the routine to get the attendance.

» Visit the college website regularly to check the virtual notice board for updates. Join the
Whatsapp groups and Google classrooms created for all your subjects according to the
instructions provided by the respective departments. All important information, notifications, and
announcements will be conveyed to you through these platforms. You are responsible for staying
mformed and tracking important updates from the college and your teachers. You are not
permitted to violate this code of conduct or cause disruption in the online class proceedings. Any
mappropriate behaviour will be reported to the disciplinary committee and strict action will be
taken against the student/students involved as per the regulations of the committee.

We look forward to engaging with you in the online teaching-learning process and help you
achieve your academic goals through the digital platform in these changing times. This is the
time to show resilience and move forward with determination and a positive attitude. We believe
that your support and cooperation will help us in making your online academic journey

worthwhile.
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1.8. FACULTY DUTIES (Teaching and Support Staff)

1. Faculty members are expected to conduet Classes/Lab Work in appropriate manner as required
by the course assigned.

2. They should inform students of course objectives, requirements, and schedules and deal with
student papers and examinations in a timely manner.

3. Faculty members are expected to hold office hours for consultation on course work and
advising students.

4. A faculty member who needs to be absent from a class due to illness or other due cause should
try to make arrangements for alternative instruction and inform the head of the department to
arrange for timely notification of students.

5. Faculty members are expected to take up other responsibilities as required.

6. Faculty members are expected to participate in the decision-making, curriculum development,
and assessment processes of the department and the college.

7. Although faculty members have a primary responsibility to their own department, they are
also members of a larger collegian community and should make every effort to work
cooperatively with members of other departments and with the administrators of the college

respecting appropriate deadlines established by various committee in-charges.

In order to assist faculty members in the performance of their duties, the college provides the
facilities and services listed below.

1. Office space. Teaching aids (OHP, LCD and Smart Board etc)

2. Computer services

3. Identification cards

4. Official stationery

Ln

. Postage for official correspondence
6. Library- Institutional Memberships

7. Timing flexibility for PG. Ph.D. students & research work.
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1.9. CODE OF CONDUCT FOR STAFF (Teaching and Non-Teaching)

1. Every employee shall, at all times, maintain absolute integrity and devotion to duty and do
nothing which is unbecoming of an employee of an educational institution.

2. Every employee shall abide by and comply with the rules and regulations ofthe college and all
orders and directions of his/her superior authorities.

3. Every employee shall extend utmost courtesy and attention to all persons withwhom he/she is
to deal in with the course of his/her duties.

4. Every employee shall endeavour to promote the interest of the College and shallnot act in any
manner prejudicial thersto.

5. No employee shall engage directly or indirectly in any trade or business orundertake any other
employment. For undertaking honorary work of a socialand charitable nature or work of a
literary. artistic or scientific character theemployee shall obtain prior permission of the authority.
6. An employee of the College shall strictly abide by any law in force in any area in which he
may happen to be for the time being relating to intoxicating drink or drugs. An employee should
not to be under the influence of any intoxicating drink or drug duringthe course of his duty and
shall also take due care that the performance of hisduties at any time is not affected in any way
by the influence of such drink ordrug.

7. Obligation to maintain secrecy: Every employee shall mamtain the strictestsecrecy regarding
the Colleges affairs and the affairs of its constituents andshall not divulge, directly or indirectly,
any information of confidential nature either to a member of the public or of the Colleges staft,
unless compelled to doso by a judicial or other authority or unless instructed to do so by a
superiorofficer in the discharge of his duties.

8. An employee of the College shall not. without the prior permission of the Secretary, engage in
any trade or business or adventure by himself or through anymember of his family, undertake,
accept. engage, solicit or seek any outside employment or office while on duty or on leave.
whether stipendiary or honorary.

9. No employee of the College shall enter into any partnership, aceept any fees.endowment or
commission whatsoever from any part other than the College.except with the prior permission of

the Secretary.
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1.10 CODE OF CONDUCT FOR STAFF DURING EXAMINATION

1.

2

Report to exam section 15 min prior to start of exam. Exam Section will not remind /call the
supervisor. Use of mobiles or carrving any reading/reference material during
supervision is strictly prohibited.

Fill in the details of attendance report completely and correctly. Do not pass

After distributing answer sheets instruct students to fill in all details completely and
correctly and then only sign the main answer sheets.

For distribution of supplements, the supervisor needs to give the supplement to the student
and not pass it.

Last 10 minutes no supplements should be given. It is the responsibility of the Supervisor to
check if each student has written the total no of answer sheets (main answer + supplement)
Submit answer sheets properly arranged roll number wise and counted

Entries in the register are the sole responsibility of the supervisor.

If in case of emergency or genuine and official reason any adjustments made by the
supervisor (with due permission of prineipal madam) should be informed well in advance to
the exam section and signed by the respective staff on the supervision sheet.

Strict action will be taken for violation of above mentioned rules.

1.11. CODE OF CONDUCT FOR PRINCIPAL

Principals of highly effective colleges are well-respected leaders not afraid to serve their teachers

and students. They lead by example but avoid intruding on their teachers' unique teaching

methods, They listen to their students' ideas and set a cooperative tone. However, they have the

courage to make unpopular decisions when warranted. A principal's influence is far-reaching, as

proven by a study published. For this reason. principals are held to high ethical standards and are

required to adhere to a strict code of conduet.
Make Ethical Decisions

Principals should make all their decisions based on the best interests of the students.

Principals should never put their interests above the greater good of the college they serve.

They should be fair in their disciplinary actions for both staff and students.

They should follow due process and respect the rights of all human beings.
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Honors Commitments
Principals must stand by their word.

They need to honor all aspects of their employment contract.

Maintains Professional Boundaries

Principals must refrain from inappropriate conduct and relationships with students and staff.

Objective Leadership

Principals should empower all staff members and students to reach their maximum potential.
This is done by allowing teachers to practice reasonable educational freedom without
interference. This also means allowing students to be creative in their educational pursuits by

honoring their commitments to their own culture and heritage.

Honesty
Principals must apply active and passive honesty.
Principals must never withhold vital information that should be made public.

Principals must also timely report acts of alleged abuse to the proper authorities.

1.12. FACULTY- RIGHTS AND OBLIGATIONS

1. Expression

Employees have the right to express themselves within their work areas as long as the expression
does not disrupt the vision. mission and objectives of the Institute,

2. Professional development

Employees have the right to seek training and additional work-related skills. The college will
pursue training and staff development strategies within its resources.

3. Problem Resolution

Employees have access to problem resolution in procedures. Procedures for such disputes are
contained in various appropriate policy documents available.

4. Safety

Employees have the right to a safe and healthy workplace and to be informed of any hazardous

working conditions,
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5. Civility

Employees have the right to be treated with civility by all authorities, colleagues and
subordinates. The College will pursue available strategies within its resources for reducing
tensions that may cause incivility.

6. Freedom from violence

Employees have the right to be protected from violent behavior. Violent behavior toward faculty.,
staff, students, or visitors to the College is neither condoned nor aceeptable. Such behavior may
provide immediate grounds for dismissal for cause and legal action.

7. Freedom from sexual harassment

The employee has the right to work without sexual harassment. The College has a responsibility
to educate its staff about the procedures used to protect/provide justice to the accuser and fair
opportunity to the accused to clarify and provide explanation

8. Freedom from discrimination

The employee has the right to be treated without bias, The College has the responsibility to treat
with equal concern and fairness all persons without regard to their race, color. religion, creed,
sex, sexual orientation, national origin. ancestry, age, marital status. citizenship status, veteran

status, disability, or any other criterion specified by central. state or local laws.

1.13 CODE OF PHARMACEUTICAL ETHICS (PHARMACY PROFESSION):
(As adopted by Pharmacy Council of India)

CHAPTERI

General Introduction

The profession of pharmacy is noble in its ideals and pious in its character. Apart from being a
career for earning livelihood it has inherent in it the attitude of service and sacrifice in the
interests of the suffering humanity. In handling. selling, distributing. compounding and
dispensing medical substances including poisons and potent drugs a pharmacist is. in
collaboration with medical men and others, charged with the onerous responsibility of
safeguarding the health of people. As such he has to uphold the interests of his patrons above all

things. The lofty ideals set up by Charaka. the ancient Philosopher Physician and Pharmacist in
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his enuneciation: “Even if your own life be in danger you should not betray or neglect the
interests of your patients” should be fondly cherished by all Pharmacists.

Government restricts the practice of Pharmacy to those who qualify under regulatory
requirements and grant them privileges necessarily denied to others. In return Government
expects the Pharmacist to recognize his responsibilities and to fulfill his professional obligations
honourably and with due regard for the well being of Society.

Standards of professional conduct for pharmacy are necessary in the public interest to ensure an
efficient pharmaceutical service. Every pharmacist should not only be willing to play his part in
giving such a service but should also avoid any act or omission which would prejudice the giving
of the services or impair confidence in any respect for pharmacists as a body.

The nature of pharmaceutical practice is such that its demands may be beyond the capacity of the
individual to carry out or to carry out as quickly or as efficiently as the needs of the public
require. There should, therefore at all times, be a readiness to assist colleagues with information
or advice.

A Pharmacist must, above all be a good citizen and must uphold and defend the laws of the state

and the Nation.

CHAPTERII

Pharmacist in Relation to Job Scope of Pharmaceutical Service:

When premises are registered under statutory requirements and opened as a pharmacy, a
reasonably comprehensive pharmaceutical service should be provided. This involves the supply
of commonly required medicines of this nature without undue delay. It also involves willingness

to furnish emergency supplies at all times.

Conduct of the Pharmacy:

The conditions in a pharmacy should be such as to preclude avoidable risk or error or of
accidental contamination in the preparation. dispensing and supply of medicines.
The appearance of the premises should reflect the professional character of the pharmacy. It
should be clear to the public that the practice of pharmacy is carried out in the establishment.
Signs, notices, descriptions, wording on business, stationary and related indications. should be

restrained in size, design and terms. Descriptions, which denote or imply pharmaceutical
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qualifications, should be limited to those of which the use is restricted by law and should not
draw ividious distinetion between pharmacists. A notice stating that dispensing under
(Employees State Insurance Scheme) E.S.IS. or any other such other scheme sponsorsd by
Government 1s carried out may be exhibited at the premises. In every pharmacy there should be a
pharmacist in personal control of the pharmacy who will be regarded as primarily responsible for
the observance of proper standards of conduet in connection with it. Any obstruction of the
pharmacist in the execution of his duty in the respect by the owner will be regarded as a failure

on the part of the owner to observe the standards in question.

Handling of Prescriptions:

When a prescription is presented for dispensing, it should be received by a pharmacist without
any discussion or comment over it regarding the merits and demerits of its therapeutic efficiency.
The Pharmacist should not even show any physiognomic expression of alarm or astonishment
upon the receipt of a preseription: as such things may cause anxiety in patients or their agents
and may even shake their faith in their physician. Any question on a preseription should be
answered with caution and care: it should neither offend a patron nor should it disclose any
mformation, which might have been intentionally. withheld from him.

It is not within the privilege of a Pharmaeist to add. omit or substitute any ingredient or alter the
composition of a prescription without the consent of the preseriber. unless the change is
emergent or is demanded purely by the technique of the pharmaceutical art and does not cause
any alteration in the therapeutic action of the recipe. In case of any obvious error in it due to any
ommission, incompatibility or overdosage. the prescription should be referred back to the
prescriber for correction or approval of the change suggested. While such an act is imperative in
the best interest of the patient. in no case should it be done in a manner. which may jeopardize
the reputation of the prescriber concerned.

In matter of refilling prescriptions a pharmacist should solely be guided by the instructions of a
prescriber and he should advise patients to use medicines or remedies strictly in accordance with

the intention of the physician as noted on the prescription.
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Handling of Drugs:

All possible care should be taken to dispense a prescription correctly by weighing and measuning
all ingredients in correct proportions by the help of scale and measures: visual estimations must
be avoided Further, a Pharmacist should always use drugs and medicinal preparations of
standard quality available. He should never fill his prescriptions with spurious, sub-standard and
unethical preparations.

A Pharmacist should be very judicious in dealing with drugs and medicinal preparations known
to be poisonous or to be used for addiction or any other abusive purposes. Such dmgs and
preparations should not be supplied to any one if there is reason fo suppose that it is required for
such purpose.

Apprentice Pharmacist:

While in-charge of a dispensary, dmugstore or hospital pharmacy where apprentice pharmacists
are admitted for pracfical training, a pharmacist should see that the trainees are given full
facilities for their work so that on the completion of their training they have acquired sufficient
technique and skill to make themselves dependable pharmacists. No certificate or credentials
should be granted unless the above criterion is atfained and the recipient has proved lumself
worthy of the same.

CHAPTER IIT

Pharmacist in Relation To His Trade Price Structure:

Prices charged from customers should be fair and in keeping with the quality and quantity of
commodity supplied and the labour and skill required in making it ready for use. so as to ensure
an adequate remuneration to the pharmacist taking into consideration his knowledge, skill, the
time consumed and the great responsibility involved, but at the same time without unduly taxing
the purchaser.

Fair Trade Practice:

No attempt should be made to capture the business of a contemporary by cut-throat competition,
that is. by offering any sort of prizes or gifts or any kind of allurement to patronizers or by
knowingly charging lower prices for medical conunodities than those charged by a fellow
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pharmacist if they be reasonable. In case any order or prescription genuinely intended to be
served by some dispensary is brought by mistake to another, the latter should be refuse to accept
it and should direct the customer to the night place. Labels. trademarks and other signs and
symbols of contemporaries should not be imitated or copied.

Purchase of Drugs:

Drmgs should always be purchased from genuine and reputable sources and a pharmacist should
always be on his guard not to aid or abet, directly or indirectly the mamufacture, possession
distribution and sale of spurious or sub-standard drugs.

Hawking of Drugs:

Hawking of dmigs and medicinals should not be encouraged nor should any attempt be made to
solicit orders for such substances from door fo door. “Self-service” method of operating
pharmacies and drug-stores should not be used as this practice may lead to the distribution of
therapeutic substances without an expert supervision and thus would encourage self-medication,
which is highly undesirable.

Advertising and Displays:

Mo display material either on the premises, in the press or elsewhere should be used by a
pharmacist in connection with the sale to the public of medicines or medical appliances which 1s
undignified in style or which contains: —

(a) Anv wording design or illustration reflecting unfavourably on pharmacist collectively or
upon any group or imndividual.

i(b) A disparaging reference, direct of by implication to other suppliers. products, remedies or
treatments.

(c) Misleading. or exaggerated statements or claims.

(d) The word “Cure” in reference to an ailment or symptoms of ill-health.

(e) A guarantee of therapeutic efficacy.

(f) An appeal to fear,

(g) An offer to refund money paid.

(h) A prize competition or similar scheme.
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(1) Any reference to a medical practifioner or a hospital or the use of the terms “Doctor” or “Dr.”
or “Nurse” in comnnection with the name of a preparation not already established.
(1) A reference to sexual weakness, premamwre ageing or loss of  winlify
(k) A reference to complaints of sexual nature in terms which lack the reticence proper to the
subject.

Mo article or preparation advertised fo the public by means of display material of a kind
mentioned above should be exhibited in a pharmacy if it is known or could reasonably be known
that the article or preparation is so advertised.

Contraceptive preparations and appliances or their illustrations should not be exhibited except a
notice approved by regulations or bearing the words “Family Planning Requisites™. Under no
circumstances should lustful obscene and indecent publications of any kind or description be
sold or distributed. As this practice 15 highly detrimental to the moral welfare of the Nation.

CHAPTERIV

Pharmacist In Relation To Medical Profession Limitation Of professional  Activity:
Whereas it 15 expected that medical practitioners in general would not take to the practice of
pharmacy by owning drugstores, as this ultimately leads to coded prescriptions and monopolistic
practices detrimental to the pharmaceutical profession and also fo the interest of pafients, it
should be made a general rule that pharmacists under no circumstances take fo medical practice,
that 15 to diagnosing diseases and prescribing remedies therefore even if requested by pafrons to
do so. In cases of accidents and emergencies a pharmacist may, however, render First Aid to the
victim.

Mo pharmacist should recommend particular medical practitioner unless specifically asked to do

50,

Clandstine Arrangements:
Mo pharmacist should enter into any secret arrangements or contract with a physician to offer
him any commission of any advantage of any description in refurn for his favour of patronage by

recommending his  dispensary or dmgstore or even his self to  patients.
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Liaison with public:

Being a liaison between medical profession and people, a pharmacist should always keep himself
abreast with the modern developments in pharmacy and other allied sciences by regularly
reading books, journals, magazines and other periodicals, so that on the one hand he may be in a
position to advise the physician on pharmaceutical matters like those of colours, flavours,
vehicles and newer forms of administration of medicines, on the other he may be able to educate
the people for maintaining healthy and samitary conditions of living.

Thus a pharmacist can confribute his share in the nation-building activities of the country. A
pharmacist should at all times endeavour to promote knowledge and contribute his quota in the
advancement of leaming.

A pharmacist should never disclose any information which he has acquired during his
professional activifies fo any third party or person unless required by law to do so. He should
never betray the confidence which his patrons repose in him or which he has won by virtue of his
eminent character and conduct.

CHAPTER YV

Pharmacist in Relation To his Profession Professional Vigilance:

It is not only sufficient for a pharmacist to be law-abiding and to deter from doing things
detrogatory to Sociefy and his profession, tut it should be his bounden duty to make others also
fulfil the provisions of the pharmaceutical and other laws and regulations. He should not be
afraid of bringing or causing a miscreant to be brought to book, may be a member of his own
profession. Whereas it is obligatory for a pharmacist fo extend help and cooperation to a fellow
member in lis legiimate needs, scientific, fechnical or otherwise, he 15 to be, at the same time,
vigilant to weed the undesirable out of the profession and thus help fo maintain its fair name and
traditions.

Law-abiding Cirizens:

A pharmacist engaged in profession has to be an enlightened citizen endowed with a fair
knowledge of the land and he should strive to counfenance and defend them. He should be
particularly conversant with the enactments pertaining to food, drug, pharmacy, health, sanitation

24

AISSMS COP /NAAC 2nd CYCLE/SSR/CRITERIA 7 Page 51



and the like and endeavour to abide by them i every phase of his life. A pharmacist 15 a unit
whole and his life cannot be divided into compartments.

Relationship with professional Organisations:

In order to inculcate a corporate life in his own professional colleagues, a pharmacist should join
and advance the cause of all such organisations, the aims and objects of which are conducive to
scientific moral and culfural well-being of pharmacists and at the same fime are in no way
contrary to the code of pharmaceutical ethics.

Decorum and Propriety:

A pharmacist should always refrain from doing all such acts and deeds which are not in
consonance with the decorum and propriety of pharmaceutical profession or which are likely to
bring discredit or upgrade to the profession or fo himself

1.14. CODE OF PROFESSIONAL ETHICS (TEACHING PROFESSION)

TEACHERS AND THEIR RESPONSIBILITIES

Whoever adopts teaching as a profession assumes the obligation to conduct himself /herself in
accordance with the ideal of the profession. A teacher is constantly under the scrutiny of his
smdents and the society at large. Therefore, every teacher shouldsee that there is no
incompatibility between his precepts and practice. The national ideals of education which have
already been set forth and which he/she should seek toinculcate among students must be his/her
own ideals. The profession further requires that the teachers should be calm, patient and

communicative by temperament and amiable in disposition.

- Teachers should

1. Adhere to a responsible pattern of conduct and demeanor expected of them by the community;
2. Manage their private affairs in a manner consistent with the dignity of the profession;

3. Seek to make professional growth continuous through study and research:
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4. Express free and frank opinion by participation at professional meetings seminars, conferences
etc. towards the contribution of knowledge.

5. Maintain active membership of professional organizations and strive toimprove education and
profession through them.

6. Perform their duties in the form of teaching, tutorial, practical. seminarand research work
conscientiously and with dedication.

7. Co-operate and assist in carrying out functions relating to the educationalresponsibilities of the
college and the university such as assisting in appraising applications for admission, advising and
counseling students aswell as assisting the conduct of university and college examinations,
including supervision, invigilation and evaluation.

8. Participate in extension, co-curricular and extra-curricular activities including commmmity

Service.

-TEACHEES AND THE STUDENTS

1. Respect the right and dignify of the student in expressing his/her opinion.

2. Deal justly and impartially with students regardless of their religion, caste polifical, economic,
social and physical characteristics.

3. Recognize the difference in aptitude and capabilities among students andstrive to meet their
individual needs.

4. Encourage students to improve their attainments, develop their personalities and at the same
time contribute to community welfare.

5. Inculcate among students a scientific outlook and respect for physical labor and ideals of
democracy, patriotism and peace.

6. Be affectionate to the students and not behave in a vindictive mannertowards any of them for
any reason

7. Pay attention to only the attainment of the student in the assessment ofimerit.

8. Make themselves available to the students even beyond their class hours and help and guide
students without any remuneration or reward.

9. Aid students to develop an understanding of our national heritage and national goals and
imbibe ethics, human values and sense of social responsibility.

10. Refrain from inciting students against other students, colleagues or administration.
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-TEACHERS AND COLLEAGUES

1. Treat other members of the profession in the same manmner as they themselves wish to be
treated.

2. Speak respectfully of other teachers and render assistance for professionalbetterment.

3. Refrain from lodging unsubstantiated allegations against colleagues to higher authorities

4. Refrain from allowing considerations of caste, creed, religion race or sex in their professional
endeavor.

-TEACHERS AND NON-TEACHING STAFF

1. Teachers should treat the non-teaching staff as colleagues and equal partners in a cooperative
undertaking, within every educational institution.

2. Teachers should help in the function of joint staff councils covering bothteachers and the non-
teaching staff.

- TEACHERS AND GUARDIANS

1. Try to ensure, through teacher's bodies and organizations, that instifutionsmaintain contact
with the guardians, their sudents, send reports of their performance to the guardians whenever
necessary and meet the guardiansin meetings convened for the purpose of murtual exchange of
ideas and forthe benefit of the institution.

-TEACHERS AND SOCIETY

1. Recognize that educafion is a public service and strive fo keep the publicinformed of the
educational programs which are being provided.

2. Work to improve education in the comnmnity and strengthen the commminity’s moral and
intellectual life.

3. Be aware of social problems and take part in such activities as would beconducive to the
progress of society and hence the country as a whole.

4. Perform the duties of citizenship, participate in community activities andshoulder
responsibilities of public offices.
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5. Refrain from taking part in or subscribing to of assisting in any way, activifies which fend fo
promote feeling of hatred or enmity among different communities, religions or linguistic groups
but actively work for National Integration.

- TEACHERS AND AUTHORITIES

Teacher should:

1. Discharge their responsibilities according to the existing mules and adhere to procedures and
methods consistent with their profession in initiating steps through their own institutional bodies
and/or professional organizations for change of any such mile detrimental of the professional
interest.

2. Refrain from undertaking any other employment and commitment, including private fuitions
and coaching classes which are likely to interfere with their professional responsibilities.

3. Co-operate in the formmlation of policies of the institution by accepting various office orders
and discharge responsibilities which such offices may demand.

4. Co-operate through their organizations in the formulation of policies of theother instifutions
and accept office orders.

5. Co-operate with authorities for the betterment of the institifions keepingin view the interest
and in conformity with dignitv of the profession.

. Should adhere to the conditions of contract.

7. Give and expect due notice before a change of position is made.

8. Refrain from availing of leave except on unavoidable grounds and as far as practicable
responsibilities of academic schednle.
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1.15. CODES OF ETHICS FOR STUDENTS: BEST VALUES AND RESPONSIBILITIES
INTRODUCTION

The Code of Student Conduct has been fornmilated to provide a clear statement of the College
expectations of students in respect of academic matters and personal behaviour.

It addresses the interdependent dufies, rights and responsibilities of faculty members and
educational pariners. Moreover, it seeks to encourage contimied reflection and thoughtfil
response fo ethical issues. It does not seek defimifive answers to all ethical questions or
situations. Rather, it seeks to outline the gmding principles fo ethical conduct and to identify

major 1s5ues.

1. Code of Ethics for students — Core values

This section aims to presents broad valves and ethical principles, based on our analvsis of 10
ethical codes from different universities all around the world. Indeed. we noticed that even if
Codes of Ethics for students may differ from an instifution to another, there are 7 values that

seem universal
a) Integrity

Integrity is defined as, “Adherence to moral and ethical principles; soundness of moral character;
honesty.” Having infegrity means being totally honest and truthful in every part of your life. By
making the commitment to become a totally honest person, you will be doing more to ensure
vour success and happiness i life than anything else you can ever do.

Students with integrity will work hard to earn their degrees in a fair and honest way by putting in
the hours to study and complete assignments. When a student intentionally cheats through
college/university, this integrity is compromised and the value of the degree and the morals of
the individual are diminished. This lack of credibility then follows you into the workforce and
can impact vour professional goals. Nobody wants a doctor who cheated to get his medical
degree to perform a life or death surgerv on them or a bad engineer to build bridges.

In fact, many studies have found that people who engage in academically dishonest practices in
school are significantly more likely to be dishonest, cheat, or even commif crimes like fraud or
stealing in the workplace.
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b) Respect

Respect could be defined as “a feeling or understanding that someone or something is important,
serious, efc., and should be treated in an appropriate way . Being respectful towards people is a
key aspect in life in order to form and maintain positive relationships in order to become
successful. If you treat them with kindness, they will be kind back. One way to show respect
towards other people to treat others the way you would want to be treated.

) Open-mindedness

Being open-minded means you have a willingness to listen to other ideas and opinions and
consider the possibility that you are wrong or may change your own perspective.
Open-mindedness can advance mutual understanding, which accommodates the ideal of students
working constructively and cohesively toward achieving common goals. despite infense
disagreement.

d) Discipline

The word “Discipline” comes from the word “Disciple”™ meaning a learner. Discipline means
tearing to obey certain mles. Without it, there will be complete chaos and disorder everywhere in

our society. There are some miles that control our activities. If we do not respect these miles, our
life will be like a car without the driver.

The ability for an individual to have self-restraint allows them to behave in a consistently
stringent and controlled manner. A lack of this ability can have disastrous results. Do you think a

company is going to tolerate a person who is consistently late to work or who procrastinates in
doing their work? It is evident how these behaviors will weaken the image of a business.

) Tolerance

Tolerance can be seen as the willingness to accept feelings. habits, or beliefs that are different
from your own. Tolerance means how to see the world from the perspective of others, not just
Vour perspective.

Tolerance plays an important role in our everyday life in our society. Never before have we had
50 many opportunities to connect and communicate with different cultures and languages.
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Omr society has become increasingly nwlticultural, enriched by the aspirations of muigrants,
transnationals, displaced peoples.... Tensions arising from religious, culmral and linguistic
difference are increasing, but tolerance an effective and sustainable way of ensuring our young
people understand diversity and that’s why this value is so present in codes of ethical student
conduct.

f) Team spirit

Team spirit can be defined as when the members of a group want the team to succeed Team
spirit improves the ability of individuals to work together and boosts morale.

In an academic confext, this is an opportunity to make friends and talk with others. Each student
can benefit on a personal level from teamwork A team of students must actively listen to each
other, articulate ideas and use genuinelv constructive criticism to be effective.

g) Sense of responsibility

Responsibility is one of the traits of our character which means that a person is able to respond
for his actions, is able to take some duties and fo face certain consequences of the actions that
AV OCCUr.

People are not bom with a sense of responsibility, it is something every person should cultivate
in them_ it should become a part of one’s personality. Eesponsible people can be trusted, and this
benefits both the person and the people counting on the responsible person.

All these values are the reason why an Ethical Code of Conduct is relevant for any academic
wstitution. To make sure that every student is aware of what he can and what he cannot do,
Students are expected to adhere to and practice the Code of Ethics on an academic level.

1. Student responsibilities towards the members of the college

The code of ethical students defines the rights and students’ responsibilities. These rights and
responsibilities are at the root of the relationship between members of the college community,
and students. It has been formmlated to provide a clear statement of the college expectations of
students in respect of academic matters and personal behavior. Students have responsibilities
towards professors, college emplovees and other students.
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To establish a perfect harmony between teachers and students the college should recognize and
value the diversity of student experiences and expectations, and is committed fo treating
students, both academically and personally, in a fair and transparent manner. All students. in
return, are required to comply with the requirements set down in this Code of Conduct. This is
how the code adapts to the diversity of students.

a) Responsibilities towards professors

In order to establish a perfect cohesion within the college. students have obligations towards
their professors. Same mles are found in most university codes of conduct.

Meet dendiines

It is important that students refurn their assignments on time so that the teacher respects his
program and does not penalize students.

Do not be late

Punctuality is a principle that 1s generally written into the rules of the Codes.

b) Responsibilities towards other students

The notions of civism, respect and, even more, politeness may seem obsolete and even archaic in
our time when individualism sometimes makes us forget the existence of others. Collaboration,
mutual aid and harmonious relations are very important values that students should share.

Do not steal the colleagues’ material
Frand and plagiarism on other Students

Discrimination of other students

¢) Responsibilities towards College employees
All codes generally state that emplovees nmst be respected.

Students have to treat all emplovees, honorarv appointees, consultants, contractors, volunteers
any other members of the public and other students with respect, dignify, impartiality, courtesy
and sensitivity maintain a cooperative and collaborative approach to infer-personal relationships.
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They have to act honestly and ethically in their dealings with University emplovees, honorary
appointees, consultants, confractors, volunteers. any other members of the public and other
smudents and respect the privacy of emplovees., honorary appointees, consultants, contractors,
volunteers any other members of the public and other sdents.

1.16. UNIVERSAL DECLARATION OF HUMAN RIGHTS

Preamble

Whereas recognition of the inherent dignity and of the equal and inalienable rights of all
members of the human family is the foundation of freedom. justice and peace in the world,
Whereas disregard and contempt for human rights have resulted in barbarous acts which have
ouiraged the conscience of mankind, and the advent of a world in which human beings shall
enjoy freedom of speech and belief and freedom from fear and want has been proclaimed as the
highest aspiration of the common people,

Whereas it 1s essential, if man is not to be compelled fo have recourse, as a last resort, to
rebellion against fyranny and oppression. that human rights should be protected by the mule of
law,

Whereas it 15 essential to promote the development of friendly relations between nations,
Whereas the peoples of the United Wations have in the Charter reaffirmed their faith in
fundamental human rights, in the dignity and worth of the human person and in the equal rights
of men and women and have determined to promote social progress and better standards of life
in larger freedom.

Whereas Member States have pledged themselves to achieve, in cooperation with the United
Nations, the promotion of universal respect for and observance of human rights and fundamental
freedoms,

Whereas a common understanding of these rights and freedoms is of the greatest importance for
the full realization of this pledge,

Now, therefore,

The General Assembly,

Proclaims this Universal Declaration of Human Rights as a common standard of achievement for

all peoples and all nations, to the end that every individual and every organ of society, keeping
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this Declaration constantly in mind, shall strive by teaching and education to promote respect for
these nights and freedoms and by progressive measures, national and international, to secure their
universal and effective recognition and observance, both among the peoples of Member States
themselves and among the peoples of territories under their jurisdiction.

Article I
All lmman beings are born free and equal in dignity and rights. They are endowed with reason
and conscience and should act towards one another in a spirit of brotherhood.

Article 2

Everyone is enfifled to all the rights and freedoms set forth in this Declaration without
distinction of any kind, such as race, colour, sex, language, religion, political or other opinion,
national or social origin, property, birth or other status.

Furthermore, no distinction shall be made on the basis of the political, jurisdictional or
international stams of the country or territory fo which a person belongs, whether it be
independent, trust, non-self-governing or under any other limitation of sovereignty.

Article 3
Everyone has the right to life, liberty and security of person.

Article 4

No one shall be held in slavery or servitude; slavery and the slave trade shall be prohibited in all

their forms.

Article 5
No one shall be subjected to torture or to cruel, inhuman or degrading treatment or punishment.

Article 6
Evervone has the right to recognition everywhere as a person before the law.
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Article 7
All are equal before the law and are enfifled without any discrimination to equal protection of the
law. All are enfitled to equal protection against any discrinunation in violation of fthis

Declaration and against any incitement to such discrimination.

Article 8
Everyone has the right to an effective remedy by the competent national tribunals for acts
violating the fundamental rights granted lim by the constitution or by law.

Article @
Mo one shall be subjected to arbitrary arrest, detenfion or exile.

Article 10

Evervone is entifled in full equalify to a fair and public hearing by an independent and impartial
tribumal, in the determination of his rights and obligations and of any criminal charge against
him

Article 11

1. Everyvone charged with a penal offence has the right to be presumed innocent until proved
guilty according fo law in a public trial at which he has had all the guarantees necessary for lus
defence.

2. No one shall be held guilty of any penal offence on account of any act or omission which did
not constitute a penal offence, under nafional or infernational law, at the fume when it was
committed. Nor shall a heavier penalty be imposed than the one that was applicable at the time
the penal offence was committed.

Article 12

No one shall be subjected to arbitrary interference with his privacy, family, home or
correspondence, nor to attacks upon his honour and reputation. Everyone has the right fo the
protection of the law against such interference or aftacks.
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Article 13

1. Evervone has the right to freedom of movement and residence within the borders of each
State.

2. Evervone has the right to leave any country, including his own, and to return to his country.

Article 14
1. Everyone has the right to seek and to enjov in other countries asylum from persecution.

2. This right may not be invoked in the case of prosecutions geminely arising from non-political

crimes of from acts contrarv to the purposes and principles of the United Nations.

Article 15

1. Everyone has the right to a nationality.

2. WNo one shall be arbitrarly deprived of his nationality nor denied the right to change his
nationality.

Article 16

1. Men and women of full age, without any limitation due to race. nationality or religion. have
the right to marrv and to found a family. They are entitled to equal rights as to marriage, during
marriage and af its dissolution.

2. Marriage shall be entered into only with the free and full consent of the intending spouses.

3. The fanuly is the natural and fundamental group unit of society and is

entitled to protection by society and the State.

Article 17
1. Everyone has the right to own property alone as well as in association with others.
2. No one shall be arbitranly deprived of his property.

Article 18
Evervone has the right to freedom of thought, conscience and religion; this right includes
freedom to change his religion or belief. and freedom., either alone or in comnmnity with others
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and in public or private, to manifest his religion or belief in teaching, practice, worship and

observance.

Article 19

Everyone has the right to freedom of opinion and expression; this right includes freedom to hold
opinions without interference and to seek, receive and impart information and ideas through any
media and regardless of frontiers.

Article 20
1. Everyone has the nght to freedom of peaceful assembly and association.

2. No one may be compelled to belong to an association

Article 21

1. Everyone has the right fo take part in the government of his country, directly or through freely
chosen representatives.

2. Evervone has the right to equal access to public service in his counfry.

3. The will of the people shall be the basis of the authority of government; this will shall be
expressed in periodic and gemuine elections which shall be by umiversal and equal suffrage and
shall be held by secret vote or by equivalent free voting procedures.

Article 22

Evervone, as a member of society, has the right to social security and is enfifled to realization,
through national effort and international co-operation and in accordance with the orgamization
and resources of each State, of the economic, social and cultural rights indispensable for lus
dignity and the free development of his personality.

Article 23

1. Evervone has the right to work, to free choice of emplovment. to just and favourable
condifions of work and to protection against unemployment.

2. Everyone, without any discrimination, has the right fo equal pay for equal worke

37

AISSMS COP /NAAC 2nd CYCLE/SSR/CRITERIA 7 Page 64



3. Everyone who works has the right to just and favourable renmneration ensuring for himself
and his family an existence worthy of human dignity, and supplemented, if necessary, by other
means of social protection.

4. Everyone has the right to form and to join trade unions for the protection of his interests.

Article 24
Evervyone has the right to rest and leisure, including reasonable limitation of working hours and
periodic holidays with pay.

Article 25

1. Evervone has the right to a standard of living adequate for the health and well-being of himself
and of his family, including food, clothing, housing and medical care and necessary social
services, and the right to security in the event of unemplovment, sickness, disability, widowhood,
old age or other lack of livelihood in circumstances bevond his control.

2. Motherhood and childhood are entitled to special care and assistance. All children whether
born in or out of wedlock, shall enjoy the same social protection.

Article 26

1. Everyone has the right to education. Education shall be free, at least in the elementary and
fundamental stages. Elementary education shall be compulsory. Technical and professional
education shall be made generally available and higher education shall be equally accessible to
all on the basis of mernt.

2. Education shall be directed to the full development of the human personality and to the
strengthening of respect for human rights and fundamental freedoms. It shall promote
understanding, tolerance and friendship among all nations, racial or religious groups, and shall
further the activities of the United Nations for the maintenance of peace.

3. Parents have a prior right to choose the kind of education that shall be given to their children.

Article 27
1. Everyone has the right freely to participate in the cultural life of the community, to enjoy the
arts and to share in scientific advancement and its benefits.
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2. Everyone has the right to the protection of the moral and matenial interests resulting from any
scientfific, literary or artistic production of which he is the author.

Article 28
Evervone 15 entitled to a social and international order in which the rights and freedoms set forth
in this Declaration can be flly realized.

Article 29

1. Everyone has duties fo the community in which alone the free and full development of his
personality 1s possible.

2. In the exercise of his rights and freedoms, everyone shall be subject only to such limitations as
are determined by law solely for the purpose of secuning due recogmition and respect for the
rights and freedoms of others and of meeting the just requirements of morality, public order and
the general welfare in a democrafic sociefy.

3. These rights and freedoms may in no case be exercised contrary to the purposes and principles
of the United Nations.

Article 30

Wothing in this Declaration may be interpreted as implying for any State, group or person any
right to engage in any activity or to perform anv act aimed at the destruction of any of the rights
and freedoms set forth herein.
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1.17. UNIVERSAL/MORAL VALUES OF LIFE

Moral values are important in life because: Moral valunes reflect an individoal's character and
spinituality. They help in building good relationships in personal as well as professional lives.
They can help in eradicating problems like dishonesty, violence, cheating and jealousy from
one's life.
It would serve society well if the following seven moral values were followed:

» TUnconditional Love and Kindness

+ Honesty

»  Hard Work

+ Respect for Others
+ Co-operation

+  Compassion

+ Forgiveness

40

AISSMS COP /NAAC 2nd CYCLE/SSR/CRITERIA 7 Page 67



1.18. Committee for Monitoring Adherence to the Code of Conduct:

Code of Conduct establishes the principles and commitments of professional ethics that the

ATSSMS College of Pharmacy, its emplovees, students and all stake holders mst respect and

comply with when carryving out their activifies. In order fo ensure compliance with and

understanding of the Code of Conduct, resolve any incidents or doubts regarding its

interpretation, and ensure that it is applied fairly in the event of complaints, the Monitoring

Committee has been created.

The Monitoring Comnuttee has been assigned the following functions:

1. Amendment and release of Draft, as and when required. Timely update on college website

2. Promoting the dissemination, knowledge of the code of conduct as well as professional ethics
among staff, students and stake holders

3. Ensunng adherence fo the code of conduct in associafion with varous monitoring
committees.

4. Defining the cases in which the scope of the code of conduct can be extended to third parties
that are to have business or trade relations or with the AISSMS College of Pharmacy, Pune.

5. Conducting meetings, preparing a report on ifs actions and making the recommendations it
deems appropriate to the authorities.

6. If any of the members of the Code of Conduct Monitoring Commuttee has a conflict of
interest in dealing with a specific matter, said member must be removed from all formalities
related to the matter in question.

Committee Members:

Dr. Ashwini R Madgulkar - Chairperson
Office Superintendent - Member

Dr. Mrinalini C. Damle - Member

Dr. Santosh V. Gandhi - Member

Dr. Reshma N. Mirajkar - Member

Mr_ Pradip P. Sonawane — Member

Student Fepresntative (B. Pharm) — Member
Student Represntative (M. Pharm) — Member
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1.19. DISCIPLINARY MEASTURES FOR STUDENTS/STAFF:
Disciplinary Measures that may be imposed under the Code include

For Stuwdents:

Verbal Waming

Written Warning

Ask for an Apology Letter

Imtentional or deliberate damage caused to property:. the recovery cost shall be of

oWk e

replacement/tTepair.
Any other action in concem with higher authorities and Management as per government
miles and regulations prevailing at that time

LA

For Staff:

Werbal Waming

Written Warning

A sk for an Apology Letter

Issue of Memorandum

Any other action in concem with higher authorities and Management as per government
miles and regulations prevailing at that time

Y I

LA
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Pimpri-Chinchwad
Maharashtra
India
2022-08-04(Thu) 03:24(pm)

! FNUAICTES T DF-34 WNO/233/19e003

Borilonts o Postioghntion

This isto certify that Mr. Pradeep Sorowane from Aissms College of Pharmacy, Pune has partidpated and
successfully completed the 5-day Face-to-Face UHV-TI FDP organized by All mdia Cowncil for Tecmical
Education (AICTE) at PimpriChirchwad College of Enginzering, Pune from oznd August to obth August

202z,
o ey M__:";ﬁ .
Dr. Rajucesh Arora Prof. Rajive Kumar

Chalrman Member Seaetary. AICTE
Narional Coordination Committes for Inductdon Fregram
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Activity (Organized) Photographs:
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National Service Scheme

Eectificate
Awarded To
PRADEEP P. SONWANE

ALL INDIA SHRI SHIVAJI MEMORIAL SOCIETY’S

COLLEGE OF PHARMACY

KENNEDY ROAD, PUNE 411001
For Excellent Coordination and Execution of Workshop On

HUMAN RIGHTS,
INDIAN JUDICIARY SYSTEM AND

THE CONSTITUTION OF INDIA
Held During Academic Year: 2022-23

(g NG
Dr. Prabhakar Desai ‘ Mr. Manoj R. Wagh
Director s il Director
NSS-National Service Scheme 2 . ) : Tech Trainers & Testers Pune
Savitribai Phule Pune University, ity
Pune, Maharashtra
Date of Grant: 15/11/2022
Certificate Batch No.: 11/22
Sr. No.: C507

S
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National Service Scheme

Certificate
Awarded To
MRS SANDHYA NIKAM

ALL INDIA SHRI SHIVAJI MEMORIAL SOCIETY'S

COLLEGE OF PHARMACY

KENNEDY ROAD, PUNE 411001
For Excellent Coordination and Execution of Workshop On

HUMAN RIGHTS,
INDIAN JUDICIARY SYSTEM AND

THE CONSTITUTION OF INDIA
Held During Academic Year: 2022-23

(W—'L}.*&Mg*' -
Dr. Prabhakar Desai : Mr. Manej R. Wagh
Director ; Director
NSS-National Service Scheme ',__-.g : Tech Trainers & Testers Pune
Savitribai Phule Pune University, VR AL e (MAH/1774/2022 PUNE)
Pune, Maharashira o ‘ /v,/’.“-\\
Date of Grant: 15/11/2022 &y
Certificate Batch No.: 11/22
Sr. No.: C509

g
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Activity (Organized) Photographs:

Pune, Maharashtra, India
GVJ8+8QF, Railway Officers Colony, Sangamvadi, Pune,

Maharashtra 411001, India
Lat 18.53096°

Long 73.866737°
25/11/22 11:36 AM GMT +05:30
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Photographs:
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AISSMS

COLLEGE OF PHARMACY
IMPARTING EXCELLENCE IN EDUCATION & RESEARCH

Approved by AICTE & PCI New Dealhi, Recognized by the Government of Maharashtra,
2F,12B recegnition by UGC, Affiliated to Savitribai Phule Pune University
Accredited by NAAC with A Grade

REPORT ON PHARMACIST’S OATH

Topic Name: -“Pharmacist’s Oath”.

Start Day and Date: -27/07/2023 Time: -1:15 PM
End Day and Date: -27/07/2023 Time: -1:45 PM
Organized for (student staff): -M.Pharm SY &B.Pharm Final yvear Students & Staff
No of Participants: :50 Staff:06
Details of Activity:

Speaker(s): - M.Pharm Second Year Students { Pharmacology Dept)

Coordinator Names:Mr. Pradeep P. Sonwane

Mobile Number: NA

Expenditure Details (if any):NA

Description of Activity : Pharmacist oaths will consider the welfare of humanity and
relief of suffering of primary concerns. It will promote inclusion. embrace diversity.
and advocate for justice to advance health equity.

Outcome/Usefulness:

Awareness of ethics & law through Pharmacist’s Oath.

AISSMS COP /NAAC 2nd CYCLE/SSR/CRITERIA 7 Page 90



Geotag Photographs :*“Pharmacist’s Oath” Date: -27/07/2023

ﬁ GPS Map Camera

Pune, Maharashtra, India

810, 6th Floor, 10IT Building, AISSMS College Near RTO Office, Sangamwadi Pune-01,
Rallway Officers Colony, Sangamvadi, Pune, Maharashtra 411001, India

Lat 18.5310

Long 73.866025°

27[07/23 01:23 PM GMT +05:30
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Pune, Maharashtra, India
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Dr. Ashwini R Madgulkar

Principal
AISSMS College of Pharmaey
Pune-1
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Dr. Ashwini R Madgulkar

Principal
AISSMS College of Pharmaey
Pune-1
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