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Name of student Program Name of the em ; Pay package at
ployer with contact .
Sr No. laced graduated details appointment (In
P from INR per annum)
Cognizant
1. | Abhijit Pawar B Pharm ) 2.5 lac/annum
Contact- Maya Shrikumar
. Cognizant
2. | Dhiraj Dhande B Pharm 2.5 lac/annum

Contact- Maya Shrikumar

o Shraddha Medical
3. | Bhuvaneshwari Patil B Pharm 1.8 lac/annum
Conatct-Dr Archana Gore

) Cognizant
4. | Dhanashree Dhaigude | B Pharm ) 2.5 lac/annum
Contact- Maya Shrikumar
. Cognizant
5. | Suyash Chaudhari B Pharm ) 2.5 lac/annum
Contact- Maya Shrikumar
HDFC life
6. | Akshata Jadhav B Pharm Contact -Sushil Chander 3.75 lac/annum

+91-2267516666

Aquity Solutons India pvt Itd Contact

No.+91-22-33077000 4.2 lacfannum

7. | Tejas Kakade B Pharm

Biosphere clinical research Pvt Ltd
8. | Ojas Jadhav B Pharm Contact-Dr Neeta Nargundkar 1.2 lac/annum
022-41006794

TCS, Mumbai

9. | Sachin Mehta B Pharm Contact- G'”.Sh V Nandimath 2.5 lac/annum
corporate.office@tcs.com

+912267783000

Cognizant
10. | Krushna Shendre B Pharm ) 2.5 lac/annum
Contact- Maya Shrikumar

AISSMS COP /NAAC 2nd CYCLE/SSR/CRITERIA 5 1


mailto:corporate.office@tcs.com

Sr No. graduated y:}[g]ifSOf the employer with contact appointment (In
placed from INR per annum)
Medica Press Ltd,
11. | Rucha Shinde B Pharm Contact-Varsha Talgaonkar (2 lacs pa)
+91-22-28736600
. Aquity Solutions India Pvt Itd
12. | Nisarga Sokate B Pharm Contact No.+91-22-33077000 4.2 lac/annum
) Aquity Solutions India Pvt Ltd
13. | Ruchita Takawale B Pharm 4.2 lac/annum
Contact No.+91-22-33077000
o Aquity Solutons India Pvt Ltd
14. | Ms. Gautami Vijapure | B Pharm 4.2 lac/annum
Contact No.+91-22-33077000
] AISSMS COP Pune
15. | Ankita Ingale M.Pharm 3 lac/annum
Contact- +91-20-26058204
_ Shin Etsu
16. | Aishwarya Katrela M.Pharm o 2.5 lac/annum
Contact -Nitin Bhusane
Alembic Pharmaceuticals Ltd.
17. | Sanika Meghal M.Pharm Contact- Saurabh Goswami 3.5 lac/annum
saurabh.goswami@alembic.co.in
_ AISSMS COP Pune
18. | Pooja Lanke M.Pharm 3 lac/annum
Contact- +91-20-26058204
Alembic Pharmaceuticals Ltd.
19. | Aditi Misar M.Pharm Contact- Saurabh Goswami 4.5 lac/annum
saurabh.goswami@alembic.co.in
TCS, Mumbai
20. | Meghana Pansare M.Pharm Contact- G'”.Sh V Nandimath 2.5 lac/annum
corporate.office@tcs.com
+912267783000
21. | Pooja Gurav M.Pharm TCS, Mumbai 2.5 lac/annum

Contact- Girish VV Nandimath
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Sr No. graduated y:}[g]ifSOf the employer with contact appointment (In
placed from INR per annum)
corporate.office@tcs.com
+912267783000
Eversane India Private Ltd.
22. | Manisha Jagtap M.Pharm Conatct -Anad Biradar 3 lac/annum
WWW.eversana.com
IQVIA RDS Pvt. Ltd
23. | Kiran Somsetwar M.Pharm Contact-Rashmi Avinash 3.3 lac/annum
+91 22 7109 7200; +91 22 7109 7299
) Allied Analytics
24. | Shreya Mantri M.Pharm - ) 4.2 lac/annum
Contact -Vijay Singh
Allied Analytics
25. | Jay Mehta M.Pharm - ) 4.2 lac/annum
Contact -Vijay Singh
26. | Shivani Sawarkar M.Pharm Assitant Prof GS Raisoni University | 3 lac/annum
AISSMS COP Pune
27. | Om Nagras M.Pharm 3 lac/annum
Contact- +91-20-26058204
28 Laxman Sule M.Pharm GEMSCAP, Global Analyst Private
' Limited.
Indigo Remedies Pvt Ltd
29. | Sushruti Tanksali M.Pharm Contact-N C Datar 1.2 lac/annum
0240-2554047
o ] AISSMS COP Pune
30. | Nikita Kedari M.Pharm 3 lac/annum
Contact- +91-20-26058204
) Triomics Healthcare Pvt. Ltd.
31. | Onkar Dindore M.Pharm ) 3 lac/annum
Contact-Sarim Khan
32. | Aparna Lakare M.Pharm Wissen InfotechPvt. Ltd. Banglore 3lac/annum
Contact: Santosh Bhanumati
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Sr No. graduated y:}[g]ifSOf the employer with contact appointment (In
placed from INR per annum)
+918040349600
) Pharmed Ltd. Bangalore
33. | Pritam Palkar M.Pharm
Contact-+91-8069278000
Wissen InfotechPvt. Ltd.,Banglore
34. Apurva Pawar |\/|Phal’m Contact: Santosh Bhanumati 35 IaC/annum
+918040349600
o GrowMan Group Baner. Pune
35. | Nikhil Potdar M.Pharm 2.5 lac/annum
Contact-+9102067312100
IQVIA RDS Pvt. Ltd
36. | Nisha Satpute M.Pharm Contact-Rashmi Avinash 4.9 lac/annum
+91 22 7109 7200; +91 22 7109 7299
GrowMan Group Baner. Pune
37. | Kunal Pradhan M.Pharm 2.5 lac/annum
Contact-+9102067312100
38. | Shivani Jadhav M.Pharm Labcorp Pune 2.5 lac/annum
] Armed Forces Medical College Pune
39. | Prajakta Raut M.Pharm ) 6 lac/annum
Contact-D Vivekanand
UniChem Laboaratories GOA
40. | Sushant Deshpande M.Pharm 2.5 lac/annum
Contact- +91-22-66888333
) M.Pharm 360 Research, Wagholi Pune 2.4 lac/annum
41. | Shriram Thorat ]
Contatc- Suraj Darandale
Sanofi Syntheolab- AD/R and D
42. | Pranav Uttekar M.Pharm Contact No.8007546917 2.5 lac/annum
Hetero Labs Ltd. Jeedimetla
43. | Hanumant Bade M.Pharm Contact- 040-23400339 2 lac/annum
mailadmin@cruxmanagement.com
44. | Bhagyashree Patil M.Pharm Meyer Organics R and D ,Thane 3.2 lac/annum
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tel:+08069278000

Sr No. graduated g:}[r;fSOf the employer with contact appointment (In
placed from INR per annum)
Contact -Sunil Kulkarni
) M.Pharm 360 Research, Wagholi Pune 2.4 lac/annum
45. | Jidnyasa Pawar .
Contatc- Suraj Darandale
TCS, Pune
46. | Snehal Dhamodkar M.Pharm Contact- G'”.Sh V Nandimath 2.5 lac/annum
corporate.office@tcs.com
+912267783000
Shyamsundar Dhage M.Pharm Torrent Pharma
47. Contact-Axay Shah 3 lac/annum
+917926599000
M.Pharm Indivirtus AB7 Scribing and RCM 4.8 lac/annum
Pvt.Ltd, Pune
48. | Sharaddha Kamthe Contact-Sonia Sachdeva

Sonia.s@indivirtusab7.com
+91-8591873535

Dr. Ashwini R Madgulkar

Principal
AISSMS College of Pharmaey
Pune-1
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Cognizant @

27-Apr-2022

Dear Abhijeet Mohan Pawar,
B.Pharm, Pharmacy
AISSMS College of Pharmacy, Pune

Candidate ID — 21087069

Thank you for exploring career opportunities with Cognizant Technology Solutions India Private
Limited ("Cognizant”).You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is based on your profile and performance in the selection

process.
You have been selected for the position of Programme~ Trainee.

During your probation period of 12 months, which includes your training program, you will be entitled to an
Annual Total Remuneration (ATR) of INR 252,000/-. This includes an annual target incentive of INR 12,000
/- as well as Cognizant's contribution of INR 19,500/~ towards benefits such as Medical, Accident and Life
Insurance. The incentive amount may vary, depending on Cognizant's performance and your performance.
The other details about your compensation are dotailed in Compensation and Benefits. Your
compensation is highly confidential and if the need arices, you may discuss it only with your Manager.

On successful com pletion of the probation period, cle«ing the required training assessments and subject
to you beirg part of a delivery project, your Annual To. ! Remuneration (ATR) would stand revised to INR
Rs.284,111/-. This includes an annual target incentive of INR 12,000/- as well as Cognizant's contribution
of INR 19,500/~ towards benefits such as Medical, Accid=nt and Life Insurance, as applicable.

Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed Ry the other rules, regulajtjguggl_,‘apd FLatices in vogue
and those that may change from time to time. Ze S M o

%
}(ilgf_:{-‘ll din this letter and

This offer cf employment is subject to your fulfill pre-require

other communications shared with you. } )
& S

Please note: AIGSMS College of Pharmacy NSE OF 90

fe%gf]?1 reference checks and you securing a minimum

1. This appointment is subject to satisfactory pro
with no standing arrears in your Graduation/Post-

of 60% aggregate (all subjects taken into consideratit-
Graduation

This offer from Cognizant is valid for only 15 days a  hence you are expected to accept or decline the
offer through the company's online portal within this ti...e-period. In case we do not receive any response
from you within this time-period, this Offer shall ste. * withdrawn and will be considered as void. Any

extension to the offer validity will be at the sole discret.1 of Cognizant

2 Prior to commencing employment with Cognizant ;ou must provide Cognizant with evidence of your

right to work in India and other such documents as Coninizant may request.

3. Prior to joining Cognizant, you must successfully coinplete the prescribed Internship or Continuous Skill
Development (CSD) program (¥ offered to you) as det~ad below:

At Cognizant, we invest in skill and capability developmeant of our campus selects even before they join us.
This is through Cognizant Internship and Continuous ~rill Development (CSD) program. These programs
focuses primarily on technical skills development. Y« - ~ould enroll in either of these as per your college
processes while in the final semester and continue wi.: skill building Lntii you join Cognizant. This forms a
critical part of your employment with Cognizant. Yc¢ - onboarding with Cognizant would be prioritized

Reqd Office: 115/535, Old Mahabalipuram R . skkiam Thor:inakkam, Chernai - 600 09 :



Cognizant

based on the successful completion of same. In event of non-completion of the Internship or Continuous
Skill Development program, Cognizant may at its sole ¢ -sration revoke this offer of employment.

3.1 Cognizant Internship (If offered to you):

Successful completion of Cognizant Internship (if ¢ -=d 1o you), which is a pre-requisite skill and
capability development program will form a critical par: -~ your employm :nt with Cognizant.

3.2 Continuous Skill Development (CSD) Program (If offered to you):

a) CSD program is offered through a platform based 2ngagement model combined with integrated skill
assessment and certifications as the CSD program completion criteria. Upon meeting the completion
criteria of the CSD program, enrolled candidates would be eligible for a one-time Cognizant CSD rewards
post joining Cognizant. The Cognizant CSD reward detzils would be provided after your enroliment into the

program.

b) There would be zero tolerance to malpractices and misconduct during Internship and CSD engagement.

Any such misconduct would lead to appropriate disciplinary action including the revocation of this

employment offer. Cognizant reserves clauses regarding IT infrastructure, if applicable and access to
information and material of Cognizant during the period and could modify or amend the Cognizant

Internship &nd CSD program terms and conditions fror: :me to time.

4. Training - Post Joining Cognizant:

Upon successful completion of Internship program (If ¢ered to you), one of the below options would be
followed based on business demands.

a) You coud be onboarded dirsctly to business withou? =iy additional training.
b) You cou’*! be deployed into a formal training based o ';usiness specific skill track and it can be used as

basis towai s your allocation to projects/roles.
c) You could be onboarded directly to business and be given on-the- job training, specific to their project or

business n=-ds.

We look forward to you joining us. Should you have any further questions or clarifications, please log into
https://campus2Cognizant.cognizant.com

Yours sincetrely,
For Cognizant Technology Solutions India Pvt. Ltd.

“’f::f“@“ﬂiﬁgg T

Maya Sreekumar
Vice Presidznt — Human Resources

| have read ihe offer, understood and accept the abov. =ntioned terms and conditions.

Signaturew

Prificipal M /)
AISSMS College of Pharmacy = Fo;‘r-w-”ofco‘.-f'
Pune-1 N SLEGE A
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Compensation and Be

Nz- z: Abhijeet Mohan Pzwar
Sl. No. Description
1 2asic
2 FIRAY

3 Company's contribution of PF #
4 Advance Statutory Bonus™*

5 Special Allowance”

~smpany's Contri-ition of ESI @ 3.25% of
‘nus statutory exclusions

nual Gross Ceipensation
sentive Indication (per annum)**

snual Total Coinzensation

mipany's contribe:tion towards benefits (V..

! Life Insurance}

.nual Total Remuneration

Note: The  urance amourn: may vary subject to r.

As an assc .

« Floating iviedical Insurance Coverage
« Round the lock Group Personal Accident
« Group Terin Life Insurance

- Employees' Compensation Insurance benefi NG

. Gratuity, =n separation after 4 years and

‘te you are also entitled to the following ai....

surance -

Amployees' C

Cognizant

oy
Lt
-l

Nesignation: Programmer Trainee
Monthly Yearly
6500 78,000
2600 31,200
1476 1712
2000 24,000
5330 63,960
athly Gross 469 5,628
220,500
12,000
232,500
-=1, Accident 19,500
252,000

-+ ~pnditions from time to time.

ional benefits:

wverzge

ipensation Act, 2010
:lS(DjPlS service, payable as per

Payment ot - sratuity Act h{,, 3
v Prir - ouNES | ZE
L: ¢.ation: 0 m /&)
cave & Vi ation A1SSMS C *i’““‘%e frnar '-.Q‘\..‘,_,/\;S’ES;%

yne-

. From the L =i of your Joining, you will be ent| led w'

-, .4 to avail the Ieaves only with prior approval from

in line with 2 statutory requirements. You shall be er.

your Manag-+

Sl No éategory of Leave Noﬁ of leave days
1 Earned Leave 7 - 18

2 ’ Sick Leave o 12

3 ) i ” - Casual Leave o 6

. From date of joining, women associates will be entitle- ..

in the Mateinity Benefit Act

. In additior: to the above, as per Cognizant policy, yc-
leave by ad! aring to the conditions as specified inthe *~ -

Office: 115/537 . i habalipuram Ro

Rer

, maternity leave based on eligibility as specified

@i eligible for child adoption leave and paternity
i-ant India Leave policy . )

am Thorait.ckam, Chennai - 600 097



Cognizant

Provident " :nd Wages:

- For the pupose of computing PF Wages to Provide: ~»¢' Pension “und & EDLI Scheme, PF Wages
shall be Ma.thly Gross Salary as per Annexure A oV - atter excluding "Advance Statutory Bonus" &
"House Ren: Allowance" will be considered. This ¢. = not include payments made through "Special
Payout".

. Determinziion of PF Wages for the purpose of cor, ution: PF contribution shall be payable on the
earned PF wages or PF wages as per this letter, which’c‘{,‘_‘er is lesser

Employees “itate Insurance:

» Eligibility t» ESI shall be decided by deducting thc Advanced Statutory Bonus, Employer PF & ESI
contribution from the monthly Gross Compensation (A%/12) as per Annexure A of this letter.

- Monthly E51 contribution will be computed on tota! _2muneration paid to an Associate in a particular
month which includes any recusring (or) adhoc special = youts during the month.

. ESI shall 2 continued till cnd of the contribution =" od (Apr to Sep & Oct to Mar), if the Associate

=]
eyl

contributes ven for one month in the said contributior - -

* Flexible :enefit Plan: Your compensation has buon structured to ensure that you are adequately
empowere: .o apportion comaonents of your salary . = .rianner that suits you the best. This plan will
enable you:

1. Choose - sm a bouquet of :xlowance or benefits

2. Redefine - »ur salary struct:ire within prescribed guii’ e
3. Optimiz: your earnings

[4¢]

#* Incentiv “adication: Incentive amount may be hiv: = "~.ver, or nil &5 per the terms described herein.
The incern. & program is discretionary, subject to™ - = =ge, and bzsad on individual and company
performan...- It is prorated to ihe duration spent with «. tizant India for the calendar year and will be paid
to you only " you are active on Cognizant's payroll on *. . day of incentive payout.

«+ pAdvan  Statutory Bonus is in line with the provis . a5 of Payment of Bonus Act, 1965.

“iribution or any other similar statutory benefits will
nual Gross Compensation will remain the same.
ding significant time and resources in the hiring
sur right to pursue another path. Your formal

Note: Any ' atutory revision of Provident Fund/ESI C;

result in 2 o:ange in the Net take home salary and the -

Cognizant t:as made this offer in good faith after ex

process. V'~ hope you will join us, but appreciate

commitme:¢ to joining us forms the basis of further pi:- tig and client communication at Cognizant. If you
_i signing the offer letter, Cognizant reserves the

renege on i:e commitment anid decide not to join us ..
right to noi ~snsider you for future career opportunitie: - ths company. We look forward to welcoming you

to Cognizs -t

AN

principal 4 :";é Pw;i)é):i

. f Pharmacy i/ E

aens College of Pharmaty i )

et PU;19=1 ~r~\‘§"}9€‘“‘"§3’€”
NS OF A

R. 1 Office: 115/52", Qid Liehabalipuram F “ijam Thor .nakkam, Chennai - 500 097



Cognizant

i nloyment Agre:ment .- Cognizant Te: .+ Solutions India Private Limited

between:

This Emplc ©iont Agreement { ‘Adreement”) is made ‘% .zasof

Cognizant {=chnology Solutions India Private Limited, = orapany incorporated under the Companies Act,
1956 with iis registered office at 5/535, Okkiam The . =izzkkam, Old Mahabalipuram Road, Chennai -
600096, Temil Nadu, India; (hereinafter referred to as ~“crpany” or "Cognizant" which expression shall
unless repu-mant to the context or meaning thereof, & “zamed to mean and include its successors and

assigns) of ‘e ONE PART;

AND cgM0 4314 Gongs hnagay

Abhijeet Mc¢ ran Pawar, 22, residing at wadqoaﬁ_"he“ PUI’\(' i (hereinafter referred

to as "you", “your" or "yourself', which expression shal! . “~iass repugnant to the context or meaning thereof,
be deemed “» mean and inclide his/her heirs, executor - nd sdministrators) of the OTHER PART.

The Comp v and you are, wherever the context sc - -+.ss, hereinatter collectively referred to as the
"Parties" @  individually as "Farty".

RECITAL:

WHEREA wou desire to be = miployad by the Comp: i« > *he Compsy has made an employment offer
("Employi- - Offer Letter") i you and in pursuan. --.f desires to employ you on the terms and
conditions ' forth below.

NOW, TH’ .,'-;FORE, in corwiceration of the mutual .5, covenants and conditions set forth herein,
the Partic hereto mutually agree to the below ~4isned terms and conditions governing your

employme with Cognizant:
1. Duties ! Responsibilitics

a. You ag. thatat all times during your employmer . Zognizant, you will faithfully, industriously, and
to the be: f your skill, ability, experience and taler: .~ “arm any and all of the duties required of your
position. I sarrying out these duties and responsibi -, vou shall comply with all policies, procedures,
rules and :  sulations, both v.ritten and oral, as are ar _ncad or implemented by the Company from time
to time, ai. - shall honour and comnly with all rules - statutory requirements under applicable law as
amended i sm time to time, in ietter and spirit. '

b. Your ui ofessional behavior or misconduct in vic' - «f Cognizant's Code of Business Ethics and/or
other orgc. zational policies shall entitle the CC“DHE ot © 08 appropriate disciplinary action(s) including
terminatio. . -f your employrie:.t. .

c. You st at all times, m: rtain vatisfa
business : uirements of th~ Comp=ny. Unsg
approprie. ‘sciplinary acti-  sYinc Jding,%er\{\ﬂ?.

'\':’ %
1\ 2l

ry peri oo and upski .-g@;urse[f in accordance with the
'ﬁﬁi\f LI pe /ryﬂ‘édﬂd ~$hall entitle Company to take
: S &

A gl {lﬁy‘“ d

) P afzm?ﬂg.., "{ Qi pUNE-
2. Place -~ ‘mployment v e atimacy |0 \ /
- gSMS College O =l the AN /&
~i AlSE _. . R e . ) -
You will . smployed at & or2 of Cogn%ﬂ?’é‘ ; =5 per bui 5-requirement. The Company

nt basis tc t:2 other office locations, functions

. tities and assign such other duties as may be

. _lso reserves the right to require you to work
nent mandate.

reserves t.. - right to transfe: *.ou on a temporary or =
or departi “nts within the Company and/or other affil.
deemed fi in the interest of the Cempany. The Coi.
remotely fr:n time to time as ber husiness needs oi «

3. No Alt: --ate Employme:", il.. ©onflict, Etc.

i without the T'ompany's prior written consent,
=N, busine :u or entity, whether or not for any
-.iside you; hours of work in the Company.
-~ gainful e zloyment, engagement, business
- remuneraive positon, without prior writte
i the Compary, you shall not directly or indirectl

During yo. - employment w™': the Company, you sh:_ ’
directly or adirectly employ o7 engage with any ot
gain or -ofit, irespective «f whather it is during™
Additional: /. you are not al'vwed to undertake ar ‘'~
assume =y public office or private office, honor*
permissic . of the Company. Nuring vour employmer:

[ T S

F i Office: 115/55.  '4 »:ahabalipuram P * am Thor: . :akkam, Chennai - 800 097




engage in = y conduct in cor.fist with or averse to the
Company - iis sole discreti. » in addition, you sh
systems ¢. ffices, your pricr employer's and/or the .,
violate any . .reement or obligations that you have wit

4. Confide .ality

a. During I - course of your employ-nent with the Co
document: . the Company, ii affiliates, its clients ¢

any dealinc. 3, which information and/or documents :
proprietary - agether, the "Confidential Information"). ™
as secret a:’ - must not, without prior and specific writtc

informatior: - zceived from whatever source and howe

b. Any bre: -~ of your confidentiality obligations as sp:

employmer. with the Company, besides the Compan

such breac, . The obligations imposed upon you undc

your emplo:. nient with the Company.

c. You shall not take copies of any Con

the Compa: v all such copies of Confidential Informa

and accoui.~ in any form (iriciuding electronic, mech:.
matters co': -2rning the business or dealings or affairs

d. You sh: st during your =riloynent with the Co:
that may ¢. .e direct or incir=_¢ dar.age to the busine
2. You sh:. 2e govemned by Cognizant's Social Mec

potentially , licious, libelo::
f. You will

any such < .y or person.

g. The Cc'!: any reserves tii. tight to require you {c

with any ¢ s on whose proinct you are being assic: 7 .
5. Data P. stion

By signine W,

a. you he ./ provide you. consent to Cognizant, -

processin;, i your personal data for all purposesi

employme: . and/or the Company's k usiness,
b. you he.

c. you ag ~ that Cognizani and iis affiliates may
providers, “er agencies suc'i 25 pension providers,

backgroui: erification ageni=s and regulatory auti”
4, medify or alter your+ -

d. you ha: ‘e right to ame
reasonab; - _ligence for sz’
clarified ti. © e obligation -
e. you ac. - Jiedge and ay . - thei Sompany

ot L applicablé

[=3
<

fidential Inform
of the Comi=ny and forthwith upon termination of you:;

obsuene, political, = ..
disparagir. - ‘ents, associei> cornnetitors, or supplit
.t make any falsc, defamatory or dispare;

other emp _ ces or directors, litespective of whether ;

w provide your consent to your persc
informatior. .-2ing collected and the same being transic. .
and any ot.. + countries where Cognizant, its affiliates -

eﬁ*ig«c; '
3 3 ¥ zv'n( : : " :
personal ¢ relating to you. afier the end of yo\%&” :

e Cognizant
" terests of the Company, as determined by the
" disclose, diviige or bring on to Cognizant's

+s' proprietary or confidential information, or

O e

-+ sou shall have access to information and/or

- third pai~ >3 (with which the Company has
© orovate, business sensitive, confidential and/or
=2 obliged to keep the Confidential Information
=1 s.-ission from the Company, disclose any such

i ay learn it, to any person or third party.
< ~hove may be a cause for termination of your
~tittement to initiate legal action against you for
nis clause 5 will survive even after cessation of

S O

()

3r

\
>

LAG

a2
=

r for your own purposes without prior permission
aployment with the Company, you shall return to
including but not limited to documents, records
“.a!, photographic & optical recording) relating to
“ma Company.
- 2nd at all times thereafter, do or say anything
i e Company . its affiliates or their clients.
~ =y and shall, at all times, refrain from posting
=zl abusive, and threatening messages or
1y third patiies.
atements ab:ut Cognizant, its clients, or any
-uch stater..:ts are likely to cause damage to

. sunfidentialiiy and non-disclosure agreements
shalf of th.: Company.

. srigtes and tieir clients for the holding and
* tha administraiion and management of your

data including any sensitive personal data or
4 stored and/or processed by Cognizant in India
<4+ air clients have offices,

“~ke such data available to its advisors, service
7 st =l insurance providers, payroll administrators,

i informatici. The Company will exercise all
_-nally requir2~ disclosures, and :
surse of ite busingss, be required to disclose

-/t to any urovipistatutery bodies/authorities as
Aot to any urolbistaliay

required v .t applicable lav requircments. ;;f,,{);/ _6
i P R <Vf, ¥ \J\x\.‘{'—"‘ % l
6. Work &' :dule Al varmacy o\ ¢
L i s"*SME\, coliey ) Ly
A‘U P r\“’i (./ : ?
W ise of nine (ﬁmgm ef day, exclusive of any

a. The Co:.. any's normal werking hours shall typi
applicable _:=ak, subject to “ne limit of daily worki
Company . .2y require you = work for extended work.
project re- “‘raments, busin:. = evipencies and/or f
duties and  -zponsibilities tc -ar’s tha Company, suk

applicable .- ws. Any change : :nade 0 the Companv'._: .
b. The Cc. ~any may, atits '=cretica, vary the norn:
employees or for all the em;"!"yees hased on project .

as may be :pplicable from tirne to time/in consonanc

Any chanzcs to be made to the above work timings-

discretion : 1d notified to you = advince.

c. The Cc nany may also : ~quire vou to work on <.

R. Office: 115/5¢ ..« .habalipuram ¥

[RLoR a1

- as prescrioed By the applicable laws. The
_:s/days including weekends, deperiding on the
- uentious ¢~d complete performance of your
e limit of warking hours as prescribed by the

_+ hours si:2! be notified to you.
.. _-“ing hours ¢ days for any employee or class of
haments, Cermpeny policies and prevailing laws,
<., i1 Lny applicai.2 laws for the time being in force.
s shall be inade by the Company at its sole

a5
P

i

¥

i " nsis. The ¢nifts may be scheduled across 2

il

iam Thor: .. -kkam, Chennai - 600 097
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L Cognizant

hours a da. 7 days a week =i.d 365 days a year. Tiv " timings may change from time to time as per
any Comp:. - policy and whi - will &~ notified toyou  **~ ~ :ne.

d. Your of.  timings shall he .>witcred by the Cox _rough appropriate systems & processes, as
updated frc , fime to time ar:i vou shall ensure come. -~ the processes and policies at ail times.

7. Backgr .:d Check ad, ©

Your empk sment with Cognizant is conditional anc” l ‘ot to satisfuctory background and reference

check in s with the Compuny's policy. An indep” ~F agency may conduct internal and external
backgrounc -hecks, for which you provide your cor:’ '\""i‘ “The Company's offer of employment and/or

continued ¢ Jloyment is subjact to satisfactory backg: - verification report.

The Comp. +y shall be entitl=d to withdraw its empi £ ¢ offer if the background verification checks
reveal unfa “rable results at any time. Similarly, in ¢z ;our background verification report is found to
be unfavor. .:ie or unsuccessful after you joining the ; .o,.ny, then the Company reserves the right to

terminate v. 'r employment immediately.
8. Compli-r: # 23 with Comparr Pelicies
As acond.  of employmei’ with tha Company and - :”:’;' &7 your joinirg formalities, you are required to

scomply or  scute the follo::j Company agreemet -+ itest your understanding and adherence to
following C  inany policies:

i. IP Assig: .. =nt Agreement. o

i. The Coo . Business Ethics _—
iii. Accept... . Use Policy ant ocial Media Policy {fdm '
iv. Dress 2 Policy

Company ules, processes, procedures and
ared from time to time and which are not
rules/ procasses/ procedures/ policies are
- go throug! the same carefully as a condition

Additionalt -~ ou will also be overred by other api
policies a. ~ ay be drafted, enforced, amended ar ”
specificall; ~ :ntioned in this Agresment. The app.
available « . @ Company's intanet =nd you are exph _,";
of your en . /ment. For any clarifization in relation t - nable policias, guidelines, processes, please
reach out  sour HR Talent Manager. It is your resi ity to keep yourself informed of any and all
changes n - » by the Compaity to such policies from ¢ i time. If at any time during your employment
with the C. . :any, you are found in violation of any il uab*r! rules, processes, procedures or policies of
the Compe . the Company reserves the right to take \ml nary action against you, including termination
your emple+ 1ent without notice period.

9. Non-Cc: =te and Non-E£¢tcit Rastrictions

During the mn of your emj: . sment with Cognizant . © two (2) vears after the termination of such
smployme: 7 vou will not dir= i/ or indirectly, either = 5.0 Jidual or vour own account or as a partner,
employee, ““.nsultant, advisc . agen’, contractor, dir<’ ¢ < stee, cormmittee member, office bearer, or
sharehold: ““or in a simila. < =2pacity or function), Bt attemz;:i' 5 solicit, contact or otherwise
encourage 7 employee to  2ve the Company's &:. -t (b) sot =i business from competitor(s) or

- v any comr. atitor(s), or (d) be employed or

client(s) of * : Company or - : be employed or eng:
lnteracted or worked in a professronal

engaged v any client(s) ci the © -mpany with v,
sapacity re ssenting the Company during the six 4
amploymer -

5

10. Repre. _:ations and W~ ~antie: er

) AISSMS Coled®
By signing - low,
a. you war:__:t thet your employmeit with the Compe. . . not and wii not wolate or otherwise conflict
with any ac' -ement (oral or ¢ii2vis=) to which you . e been a purty and that you possess all the
requisite ps.its, work visas ard cle-rances to be abl """ Jlly and i« Hully employed in india with the
Company v Jer the terms of ihis Agreement; ol
b, you wari- .:t that you have < cﬂt!sfahtorlly completed & . obligatic 1 under any employment contract
or other co ‘ract or agreemer.t with any company(ies;, . \s) or entity(ies) trat previously employed or
contracted - ith you and that any previous employr - wtract anoior relationships have terminated

and/or exg: _1 prior to the eff~stive ctart date of your sie ment at trie ~ompany and you have all the& !z

requisite p= ‘er and authority 2nd .io not require the * of any th: | party to be employed with th

" . ANG LY

Re ' ffice: 115/63: © .. . :abalipuramn Re < n Thore  .am, Chennai - 600 097



Company;

C. you repi .

manner) &

proprietary

without wr.
d. you rey
agreemen:’

11. Indems .y

You agree ¢
direct or in-icect losses or damages, injury or liability:
property, si-2red or sustained by Company and its al’
of your act =
negligent p«.formance of your.duties as expected frorr

12. Busine..s Engagement,

Cognizant

“hat yeu shall not bring |, ~smpany prsmises or systems (or usé in any
aen'e (regardless of =" or materials (including but not limited to
varsts), or any sucr - nts or materials of your previous employer,

o permissions/" avar: from such prev! ~«voyer or tiiird parties; and
ant that unles. - uthc zed by the Coir . . ., writing, . shall not sign any contract or
=1 binds the Ce". ,3ny r creates any ohi™ T .nanmal ¢ ntherwise) upon the Company.

ant and warrar::
+ third-party dc..
‘ormation or tre *

ety

i

‘oo its affiliates from and against any and all
s:alaim of damage, loss or injury to person or
‘2« which is attributable to you, resulting from any
5 a breach of the terms of your employment or
4 while in employment of the Company.

indemnify and old harmless the Comysis

v

omission irrespactive of whether it const

Learning and Developn::_{ znd Project Deployment

In order to  .sure that you are fully equipped to adapt  ‘h= demanding needs of our clients, the Company
has sever:. -olicies and processes relating to deploy: -":*ﬁ of employees to projects, Career Architecture
program, [ ‘ormance evaluation, learning and deve Wtralmngs and avenues of up-skilling. As a
condition « . vour employmen: with the Company, vy : responsible for upskilling yourself to make
yourself el le for approprizt= business/client projer:';- it ""by promoting the spirit of meritocracy and
career dev :pment with the: o=l o providing world . services to our clients. Therefore, you shall
adhere to “ ;1 meet the obfizations under all such i ias and processes, including the Associate
iyeployme. _;h ool Policy and ¢ ,J,::e that may be changt’jg .y tha Company from time to time.

i LS GO o
13; Unau%i‘_; tzed Absence - J}u:“u
If you are .. snt from work v 2 coritinuous period o . or as preccribed by applicable laws, without
the prior v _‘2n consent from your approving authc. g ’mll be coistrued that you have voluntarily
abandoned " ur employmer.t with the Company. Tt Corepany shalt be entitled to take appropriate
disciplinar, . tion(s) against you as per the Company's <% #andonment Policy.
14. Retirer "~ .t
You will ar .atically retire from employment with
attain the : - of fifty-eight (58) yea:s. It is hereby
the retirem ' age at its sole ciscretion. P

rt *‘.' e E} :

15. Termir: .ion of Employisnt AISSMS College of wnaumaw

" Pqpe 1 :
a. The Co. _ zny may termiizte your employment at - 7- e with or mthd'u ig any reasons by
providing ¢ . -‘ays' advance #:otice to you by paying | g .40 rata salary in | w &%y ‘notice or balance
notice peri . You may resiii Gr timinate your er: W’ with the Company by providing 90 days'
advance r. > to the Comp.:.., Whzn you serve noi_ - izsign from ihe employment of the Company,
the Comp:. , may at its sole . L:ore, =n, allow you tc ~=t=7y in lieu for the notice period; and/or adjust
ihe vacatic . ccumulated tor~ 4 purt of the notice pa&_:' :
b. Notwith:  “ding the afore: ! or a::ything else to tt “*y the Corripany may, at its sole discretion,
suspend, |. _ofi, dismiss, dic . .arge and/or terminate ;-sloyment vith immediate effect by a notice in
writing (wit” " .t any notice p=ri ! or salary in lieu of ar - period) ii: the event of your:
> MiscondL .. as provided in ... sconcuct and Disciplire .. 24 Policy
» Non-adhe .nce to Associatc iJepleyment Pool Policy
- Violation ¢ ~ Social Media Poiicy or Conflict of Interest .. 7.y
. Breach o ‘agrity, or embezzlement, or misappropr’. - . - misuse or causing damage to the Company'
s asset/prc ~ity or reputation
« Insubordi:.. cion or failure to ¢2inply with the directiorie.  s.. . io you by persons so authorized

Inso]venc:\‘ ~r conviction for «.1v offence involving mo:

= Breach ¢

cepitude

1y terms or conditione of the Agreemen . /ot Company's policies or other documents or

directions ¢ the Company g
s Violation ¢* non-disparagement ohligations

+» Conduct,

Re

iich is regarded by the Company as pre i il to its own interests or to the interests of its

v\w
sffice: 115/534, it o/ shabalipuram Roe =1 “in Thoraipa¥kam, Chennai - 600 097 W



client.
16. Depui

The Comp
to any gre¢:
employme;
Internation: -

1,

17. Surviv.

Clauses 5
survive the

cessation ¢ vour employmer:t wnth the Company.

18. Disput~

The Partie.
("Dispute™
axistence
amployme:
the courts
aforesaid,
not limited

_*he Company :

‘esolution and Governing law

P

Cognizant

-1, Assignmetr. =24 ¥ ansfer

iy any of its &ffiliates or transfer your services
. deputatiori, assignment or transfer of your

« = sign the applicable Overseas Deputation /

'-‘.'.‘?!y, based on the policies of the Company.

v may second, ¢ »pule . assign you to v

company worl&i ‘de. O any such secc
zad/or afiliate may requi
Employment Agresment(s) of the specific -

Feir nature are expected to survive, shall all

© 10 and 12 and =ny cther clauses, whi!
4} and shall continue to apply to you even after

)rmmatlon of yout ﬂmp[oyment (for any re”

shall make best efforts to settle by mut.ic! conciliation any claim, dispute or controversy
ising out of, or in relation to, this Agre-.:.ent including any Dispute with respect to the
validity hereof, ihe interpretation herec: #:s breach hereof. This Agreement and your
ith the Compariy snall be governed aric = :reted in accordance to the laws of India and

Chennai only =hall have exclusive jL on over any Dispute. Notwithstanding the
Company shal! == ent.%ad, in addition ic :r remedies, to any interim relief including but
An injunction, v. ‘e inierlocutory or pre . n2:y, restraining any breach of the provisions of

t

3

“is Agreei it

19. Genet N

Sl

This Agre: |
your right
&xercise a:
of such po .
be invalid
affected. Y

sontractors

trademart,
and their e.

This Agree.
any attachi
matter, an:

-epresentai s,

~ obligations her cunder 1o any other pa: !

SHE
By

J)ment is personal to . you canrot assign, subcontract or transfer

L entlty No delay or failure by Company to
“oraement or ctherwise will operate as a waiver
'eement is hield by any competent authority to

“y provisions of the Agreement shall not be
rQ uompany, its affiliates and their employees,
and you shall not use or disclose the name,
lactual property of Company and its affiliates

it and your el g

+f its powers, rights or remedies under t!

5, rights or remadiies. If any provision of :
" menforceable, -3 validity of the other i«
shall not make ~ny arnouncement conci
clients without ¢ wmpany's prior written ¢~ ~
_rnain name, service mark, logo or any ¢*
ivyees, contracters or cients.

2 i the Company, Employment Offer Letter (and
= nent between the Parties relating to its subject
discussions, agreements, negotiations,
mesreof,

i

nt, together with the agreements and po!

ats thereto, are the exclusive and entire &~
supersedes all prior and contempc. @ oS

and proposals relating to the subject

la
Hol

- ", strictly coniidential. The Company reserves

You shall " equired to trea! i tcrus of this Agree:.
the sole ri. = ‘o change any s . conditions pro ' ' “his Agree:nent based on applicable laws or
Jusiness e * acies. ’ ‘ en
el
‘N WITNE® ~ WHEREOF, th. Partics hereto have d: .sitted this Agrzement as of the day and year
first above  “an.
4
Cognizant  -hnology Sol." s india Private Lim: sbhijeet % chan Pawar
e ' s )
3ign: " Sign: M
Name:  athfy (’C t Mohan Paw D2t
e A oS M,
BRI F | ff,‘((‘ A
Pring gl;u: 1\';,913‘4’4?3"'}%}.5
N 8 e o1l '5 4 x (2 L “‘:: 3
AISSMS Collona M i'ﬂu cy 2 . J&f
Putie-i B g Ot
Ret ffice: 115/535 i ‘:abalipuram Ro= n Thoraii. ..:iam, Ghennai - 600 097



Cognizant

Letter of Intent (LOI)

Superset ID: 2332261
March 22, 2022

Dear Dhiraj Dilip Dhande,

This LOI refers to your application for employment with Cognizant Technology Solutions India Private Limited ("Cognizant")
and subsequent discussions. Basis the information and representation provided by you, we are pleased to inform you that
we have found you suitable for the role you applied and your designation will be Programmer Trainee. Upon final scrutiny,
a formal Offer Letter with the compensation, terms and conditions, rules, regulations & policies ("Employment Agreement")

will be issued.

Your annual total remuneration will be INR 252,000/-. This includes an annual incentive target of INR 12,000/-. This amount
may vary depending on individual and Cognizant's performance. The detailed information on compensation and benefits will

be provided in your Offer Letter.

This LOI expresses only our intent to enter into a definitive Employment Agreement, subject to completion of all hiring
formalities and procedures. This document does not confer any rights or obligations upon you and Cognizant, and as such
does not constitute any contractually binding relationship between you and Cegnizant.

This LOI from Cognizant is valid for 1 week from the date of the LOI. Hence, you are requested to accept or decline the LOI
within 1 week from the date of the LOI. In case we do not receive any response from your end within the aforementioned
time period, this LOI shall stand withdrawn, and will be considered as void. Any extension to the LOI validity will be at the
sole discretion of Cognizant. Please note that this LOI is not deemed to be considered for purposes of joining Cognizant. For
all onboarding formalities, the definitive Employment Agreement is required.

For further queries, related to Letter of Intent (LOI), please raise a request by clicking "Raise a Query" button in the below

link.
Use Superset ID as Candidate ID and choose Category as Letter of Intent (LOI).

https://campus2cognizant.cognizant.com/Pages/Prelogin
Thank you for the interest and stay tuned to hear from us.

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.
Maya Sreekumar

Vice President - Human Resources

AISSMS Coliege of Pharmacy
Pune-1




SHRADDHA MEDICAL

29/8/2022

Bhuvaneshwari Deepak Patil
Guru Krupa colony,

Bhosari, Pune 411039
Subject: Appointment for post of Pharmacist

Dear Ms. Bhuvaneshwari Deepak Patil,

We are pleased to offer you, the position of Pharmacist with Shraddha medical on the
following terms and conditions:

Your employment will be effective, as of 15t September 2022,

Your job title will be Pharmacist and you will report to Dr.Archana gore.

The normal working days are Monday tc Saturday. You wiil be required to work for
such hours as necessary for the proper discharge of your duties to the Company. The
normal working hours are from 10 to 10 and you are expected to work not less than
30 hours each week, and if necessary for additional hours depending on your
responsibilities.

Leave/Holidays

You are entitled to casual leave of 2 days.

You are entitled to 2 working days of paid sick leave.

The Company shall notify a list of declared holidays in the beginning of each year.

Yours Sincerely,

Shraddha medical

Dr. Archana Gore.

AISSMS Colizge

i tatal
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Cognizant

27-Apr-2022

Dear'Dhanashree Suresh Dhaygude,
B.Pharm, Pharmacy
AISSMS College of Pharmacy, Pune

Candidate ID — 21087084

Thank you for exploring career opportunities with Cognizant Technology Solutions India Private
Limited ("Cognizant™).You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is based on your profile and performance in the selection

process.
You have been selected for the position of Programmer Trainee.

During your probation period of 12 months, which includes your training program, you will be entitled to an
Annual Total Remuneration (ATR) of INR 252,000/-. This includes an annual target incentive of INR 12,000
/- as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life
Insurance. The incentive amount may vary, depending on Cognizant's performance and your performance.
The other details about your compensation are detailed in Compensation and Benefits. Your
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.

On successful completion of the probation period, clearing the required training assessmants and sunject
to you being part of a delivery project, your Annual Total Remuneration {ATR) would stand revised to INR
Rs.284,111/-. This includes an annuai target incentive of INR 12,000/- as well as Cognizant's contribution
of INR 19,500/- towards benefits such as Medical, Accident and Life Insurance, as applicable.

Your appointment will be governed by the~term ."gnd coriditions of employment as presented in
Employment Agreement. You will also be govwetged by\the gther rules, regulations and practices in vogue
and those that may change from time to time.

.;—3:.;3 it .'.a":". \
This offer of employment is subject to your fulfillgie other pre-requirerqgfmé,a'g:ieta‘ﬂ%\@h this letter and
other communications shared with you. P r-"nc‘,pa\ ~ 2 ]a 10:1 ‘; .
e coflege of PRAMMACY S\ L
Please note: A1SSMS Colleg A0 S
i Pune-1 S PHARN

1. This appointment is subject to satisfactory professional reference checks and you séc;u_ring a minimum
of 60% aggregate (all subjects taken into consideration) with no standing arrears in your Graduation/Post-
Graduation. '

This offer from Cognizant is valid for only 15 days and hence you are expected to accept or decline the
offer through the company's online portal within this time-period. In case we do not receive any response
from you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any

extension to the offer validity will be at the sole discretion of Cognizant

2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your
right to work in India and other such documents as Cognizant may request.

3. Prior to joining Cognizant, you must successfully complete the prescribed Internship or Continuous Skill
Development (CSD) program (If offered to you) as detailed below:

At Cognizant, we invest in skill and capébjlity development of our camp'us selects even b;_afore they join us.
This is through Cognizant Internship and Continuous Skill Development (CSD) program. These programs

_focuses primarily on technical skills development. You could enroll in either of these as per your college

processes while in the final semester and continue with skill building until you join Cognizant. This forms a
critical part of your employment with Cognizant. Your onboarding with Cognizant would be prio_ritized

Regd Office: 115/535, Old Mahébalipuram oad, Okkiam Thoraipakkam, Chennai - 600 097
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Cognizant

Compensation and Benefits

Name: Dhanashree Suresh Dhaygude Designation: Programmer Trainee
SI. No. Description Monthly Yearly
1 Basic 6500 78,000
2 HRA* 2600 31,200
3 Company's contribution of PF # 1476 174, %02
4 Advance Statutory Bonus*** 2000 24,000
5330 63,960

5 Special Allowance*
Company's Contribution of ESI @ 3.25% of Monthly Gross 469 5628

2 minus statutory exclusions
Annual Gross Cqmpensation 220,500
Incentive Indication (per annum)** 12,000
Annual Total Compensation 232,500
Compény's éoﬁtﬁbhtion towards benefits (Medibal, Accident f
g 18,500
and Life Insurance)
252,000

_ Annual Total Remuneration
Note: The Insurance amount may vary subject to market conditions from time to time.

As an associate you are also entitled to the following additional benefits:

« Floating Medical Insurance Coverage
ce coverage
« Group Term Life Insurance
« Employees' Compensation Insurance ben
» Gratuity, on separation after 4 years

e Emp!oyees Gompeﬂaatjon Act, 2010
calendar days of~<:ont|nuosz service, _payable as per

Payment of Gratuity Act B riGIi Bl { ~f A - 3\%
= i 3+ c &y x
Leave & Vacation: 1:3431%5 colleg of 1'chﬂ'1d ¥ \,\“u 7 {'\ :,r

Pune- AR

= From the Date of your Joining, you will be enhtled with the below méntiered leaves as per your eligibility
in line with the statutory requirements. You shall be entitled to avail the leaves only with prior approval from

your Manager

SI No Category of Leave No. of leave days
1 ; Earned Leave : 18

12 Sick Leave 12
3 Casual Leave 2 6

--- From date of joining, women assocxates will be entitled to maternity leave based on engzblllty as specified

in the Maternity Benefit Act
- In addition to the above, as per Cogmzant policy, you are e!rglble for child adoption Ieave and patemity

leave by adhering to the conditions as spec:f ied in the Cognizant India Leave policy

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
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Cognizant

Employment Agreement — Cognizant Technology Solutions India Private Limited

This Employment Agreement ("Agreement”) is made effective as of between:

Cognizant Technology Solutions India Private Limited, a company incorporated under the Companies Act,
1956 with its registered office at 5/535, Okkiam Thoraipakkam, Old Mahabalipuram Road, Chennai -
600096, Tamil Nadu, India; (hereinafter referred to as "Company" or "Cognizant" which expression shall
unless repugnant to the context or meaning thereof, be deemed to mean and include its successors and

assigns) of the ONE PART;

AND ;
SGWG“O"”:) O.]d Pum\m@ vood, descry, Pun € - ¢\ 2308
Dhanashree Suresh Dhaygude, 22, residing at Swanand building -Bhekrainagar,AA (hereinafter

referred to as "you", "your" or "yourself', which expression shall unless repugnant to the context or

’

meaning thereof, be deemed to mean and include his/her heirs, executors and administrators) of the
OTHER PART.

The Company and you are, wherever the context so requires, hereinafter collectively referred to as the
"Parties" and individually as "Party".

RECITAL:

WHEREAS, you desire to be employed by the Company and the Company has made an employment offer
("Employment Offer Letter") to you and in pursuance thereof desires to employ you on the terms and

conditions set forth below.

NOW, THEREFORE, in consideration of the mutual promises, covenants and conditions set forth herein,
the Parties hereto mutually agree to the below mentioned terms and conditions governing your

employment with Cognizant:

1. Duties and Responsibilities

a. You agree that at all times during your employmant with Cognizant, you will faithfully, industriously, and
to the best of your skill, ability, experience and talent, perform any and all of the duties required of your
position. In carrying out these duties and responsibilities, you shall comply with all policies, procedures,
rules and regulations, both written and oral, as are announced or implemented by the Company from time
to time, and shall honour and comply with all rules and statutory requirements under applicable law as
amended from time tc time, in letter and spirit. :

b. Your unprofessional behavior or misconductin violation of Cognizant's Code of Business Ethics and/or
other organizational policies shall entitle"the Campany to take appropriate disciplinary action(s) including
termination of your employment. r‘ s el e ;

c. You shall, at all times, maintain satisfa
business requirements of the Company.
appropriate disciplinary action(s) includin _

Principal
2. Place of Employment 5 icoMs College of Pharmacy

or departments within the Company and/or other affiliated entities and assign such other duties as may be
deemed fit in the interest of the Company. The Company also reserves the right to require you to work
remotely from time to time as per business needs or government mandate.

3. No Alternate Employment, No Conflict, Etc. :
- During your employment with the Company, you shall not, without the Company's prior written consent,
directly or indirectly employ or engage with any other person, business or entity, whether or not for any
gain or profit, irrespective of whether it is during or outside your hours of work in the Company.
Additionally, you are not allowed to undertake any other gainful employment, engagement, business,
assume any public office or private office, honorary or remunerative position, without prior written

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
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Cognizant

c. The Company may also require you to work on a shift basis. The shifts may be scheduled across 24
hours a day, 7 days a week and 365 days a year. The shift timings may change from time to time as per
any Company policy and which will be notified to you in advance.

d. Your office timings shall be monitored by the Company through appropriate systems & processes, as
updated from time to time and you shall ensure compliance to the processes and policies at all times.

7. Background Check

Your employment with Cognizant is conditional and subject to satisfactory background and reference
check in line with the Company's policy. An independent agency may conduct internal and external
background checks, for which you provide your consent. The Company's offer of employment and/or
continued employment is subject to satisfactory background verification report.

The Company shall be entitled to withdraw its employment offer if the background verification checks
reveal unfavorable results at any time. S|m|Iarly in case if your background verification report is found to
be unfavorable or unsuccessful after you joining the Company, then the Company reserves the right to

terminate your employment immediately.

8. Compliance with Company Policies

As a condition of employment with the Company and as part of your joining formalities, you are required to
comply or execute the following Company agreement and attest your understandlng and adherence to

following Company policies:

i. IP Assignment Agreement

i. The Code of Business Ethics

iii. Acceptable Use Policy and Social Media Policy
iv. Dress Code Policy

Additionally, you will aiso be governed by other applicable Company rules, processes, procedures and
policies as may be drafted, enforced, amended and/or altered from time to time and which are not
specifically mentioned in this Agreement. The applicable rules/ processes/ procedures/ poiicies are
availabie on the Company's intranet and you are expected to go through the same carefully as a condition
of your employment. For any clarification in relation to applicable policies, guidelines, processes, please
reach out to your HR Talent Manager. It is your responsibility to keep yourself informed of any and all
changes made by the Company to such policies from time to time. If at any time during your employment
with the Company, you are found in violation of any applicable rules, processes, procedures or policies of
the Company, the Company reserves the right to take disciplinary action agalnst you, including termination

your employment without notice period.

9. Non-Compete and Non-Solicit Restrictions

During the term of your employment Mth Cognizant and until two (2) years after the termination of such
employment, you will not directly. or. indirectly, either as.an individual on your own. account or as a partner,
employee, consultant, advisor, agent, contractor director, trustee, committee. member, office bearer, or

~ shareholder (or in a similar _capacity or function), {(a) solicit, attempt to solicit, contact or otherwise

encourage any employee to leave the Company employment, (b) solicit business from competitor(s) or
client(s) of the Company or (c) be employed or\e gaged with any competitor(s), or (d) be employed or
engaged with any client(s) of the Company with'whom You have interacted or worked in a professional
capacity representing the Company during the si months preceding 1 't{‘é;_t!e"d\ermmatlon of your

employment. f«:? S

2o :
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10. Representations and Warranties Pr {WE _ . :
ISSMS ro%ie{le of Jnarmacy A% &

By signing below,
: Pune-1
a. you warrant that your employment with the Company does not andwall not violate or otherwise conflict
with any agreement (oral or otherwise) to which you are or have bee a_party and that you possess all the
requisite permits, work visas and clearances to be able to Iawfully and 'nghtfully employed in India with the
Company under the terms of this Agreement '

b. you warrant that you have satasfactonly completed all of your obltgatzons under any employment contract
or other contract or agreement with any company(:es) person(s) or entity(ies) that previously employed or
contracted with you and that any previous employment contract and/or relationships have terminated
and/or expired prior to the effective start date of your employment at the Company and you have all the

Regd Office: 11 5/535, Old Mahabalipuram Road; Okkiam Thoraipakkam, Cheh‘nai - 600 097
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~ Sign:

Cognizant

+ Conduct, which is regarded by the Company as prejudicial to its own interests or to the interests of its
client.

16. Deputation, Assignment and Transfer

The Company may second, depute or assign you to work with any of its affiliates or transfer your services
to any group company worldwide. On any such secondment, deputation, assignment or transfer of your
employment, the Company and/or affiliate may require you to sign the applicable Overseas Deputation /
International Employment Agreement(s) of the specific country, based on the policies of the Company.

17. Survival

Clauses 5, 6, 10 and 12 and any other clauses, which by their nature are expected to survive, shall all
survive the termination of your employment (for any reason) and shall continue to apply to you even after

cessation of your employment with the Company.

18. Dispute Resolution and Governing law

The Parties shall make best efforts to settle by mutual conciliation any claim, dispute or controversy
("Dispute”) arising out of, or in relation to, this Agreement, including any Dispute with respect to the
existence or validity hereof, the interpretation hereof, or the breach hereof. This Agreement and your
employment with the Company shall be governed and interpreted in accordance to the laws of India and
the courts in Chennai only shall have exclusive jurisdiction over any Dispute. Notwithstanding the
aforesaid, the Company shall be entitled, in addition to all other remedies, to any interim relief including but
not limited to an injunction, whether interlocutory or preliminary, restraining any breach of the provisions of

this Agreement.

19. General

This Agreement and your employment is personal to you and vou cannot assign, subcontract or transfer
your rights or obligations hereunder to any other person or entity. No delay or failure by Company to
exercise any of its powers, rights or remedies under this Agreement or otherwise will operate as a waiver
of such powers, rights or remedies. If any provision of this Agreement is held by any competent authority to
be invalid or unenforceable, the validity of the other remaining provisions of the Agreement shall not be
affected. You shall not make any announcement concerning Company, its affiliates and their employees,
contractors or clients without Company's prior written consent and you shall not use or disclose the name,
trademark, domain name, service mark, logo or any other intellectual property of Company and its affiliates

and their employees, contractors or clients.

This Agreement, together with the agreements and policies of the Company, Employment Offer Letter (and
any attachments thereto, are the exclusive and entire zgreement between the Parties relating to its subject
matter, and supersedes all prior and contemporaneous discussions, agreements, negotiations,

representations, and proposals relating to the subject matter hereof.

You shall be required to treat the terms of this Agreement as strictly confidential. The Company reserves
the sole right to change any terms or conditions provided in this Agreement based on applicable laws or

business exigencies.

IN WITNESS WHEREOF, the Parties hereto have duly executed this Agreement as of the day and year
first above written. ' ,

Cognizant Technology S_blutio_ns India Private Limited Dhanashree Suresh Dhaygude

Sign: . :
Pate: 01 [07] 20272

Name:

. Prin€ipal :
AISSMS College of Pharmacy
Pune- ."

Regd Office: 115!535, Old Mahabgg?load, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

Letter of Intent (LOI)

Superset ID: 2330853
March 22, 2022

Dear Suyash Manohar Chaudhari,

This LOI refers to your application for employment with Cognizant Technology Solutions India Private Limited ("Cognizant")
and subsequent discussions. Basis the information and representation provided by you, we are pleased to inform you that
we have found you suitable for the role you applied and your designation will be Programmer Trainee. Upon final scrutiny,
a formal Offer Letter with the compensation, terms and conditions, rules, regulations & policies ("Employment Agreement")

will be issued.

Your annual total remuneration will be INR 252,000/-. This includes an annual incentive target of INR 12,000/-. This amount
may vary depending on individual and Cognizant's performance. The detailed information on compensation and benefits will

be provided in your Offer Letter.

This LOI expresses only our intent to enter into-a definitive Employment Agreement, subject to completion of all hiring
formalities and procedures. This document does not confer any rights or obligations upon you and Cognizant, and as such
does not constitute any contractually binding relationship between you and Cognizant.

This LOI from Cognizant is valid for 1 week from the date of the LOI. Hence, you are requested to accept or decline the LOI
within 1 week from the date of the LOI. In case we do not receive any response from your end within the aforementioned
time period, this LOI shall stand withdrawn, and will be considered as void. Any extension to the LOI validity will be at the
sole discretion of Cognizant. Please note that this LOI is not deemed to be considered for purposes of joining Cognizant. For
all onboarding formalities, the definitive Employment Agreement is required.

For further queries, related to Letter of Intent (LOI), please raise a request by clicking "Raise a Query" button in the below

link.
Use Superset ID as Candidate ID and choose Category as Letter of Intent (LOI).

hitps:/lcampus2cognizant.cognizant.con/Pages/Prelogin
Thank you for the interest and stay tuned to hear from us.
Yours sincerely,

For Cognizant Technology Solutions India Pvt. Ltd.

Maya Sreekumar

Vice President - Human Resources

./




Date: November 11, 2022

Akshata Raju Jadhav
gadhave colony, shastrinagar,
kothrud, pune - 411038,
Maharashtra, India

Subject: Offer Cum Appointment Letter

Dear Akshata,
With reference to your application and the subsequent interview, we are pleased to offer you a promising career with us.
Your appointment with HDFC Life Insurance Company Limited ("Company") will be subject to your agreement /

acceptance of the terms and conditions as defined therein, else the letter shall automatically stand invalidated without
any further obligation on the part of the Company. The details of the terms and conditions are as mentioned below:

Designation: Business Development Manager
Department: Agency

Organizational Band / Grade: 2

Location: Pune - Law College

Date of Joining: Within 15 days of November 14, 2022

Job Detail

Although your normal work will consist of the duties and business targets as assigned to you from time to time, which
shall be achieved by you to the satisfaction of the Company; you may at any time be called upon to discharge any other
duties which in the opinion of the Company are within capacity to discharge and you will forthwith undenake to discharge

those duties with diligence and care.

Compensation & other Benefits

1. Your annual emoluments will be 3,75,000 per annum on Cost to Company basis. The brief details of which are
shown in Annexure-1. The Company will deduct taxes and other statutory dues as may be applicable from time

to time from the remuneration payable to you.

2. Your Variable Pay for performance (VPP) is subject to your individual performance as well as Company's
performance (as declared by the Company from time to time).

3. Based on your grade entitlement and as per the rules and policies determined by the Cempany from time to time,
you will participate in;

a. The Provident Fund Scheme and other retirement schemes, if any. The statutory Provident Fund {PF)
contribution by the Company and your contributions {or deductions from your payroll) would follow the

prevailing PF rules at the time.

HOFC Life insurance Company Limited
{3 +91 22 5751 6665

Corporate & Registered Office:
13* Floor, Lodha Excelus, Apoilo Mills Compound,
M. M. joshi Marg, Mahalaxmi, Mumbai- 400011,

18 LESTIGMTIHRPLCT BA54E

Candidate ID: 0000037916 hwini Rajesh Shetty (70001196)



11.

12.

13.

14.

15.

16.

HDFC

ILife

On your joining and during the course of your-employment with the Company, you will relinquish all your previous
interest, if any, either as a licensed agent or distribution agency of any other form with any other company,
institution, firm, individual either in the same line of business or otherwise.

You will always maintain utmost confidentiality and shall not either during your engagement with the Company cr
thereafter, divulge to any person whatsoever any records, documents, formulae, processes, methods ideas or
any other information or communication whether written, visual or oral and whether or not marked as confidential,
concerning the business and affairs of the Company or any of its dealings, transactions which come to your
knowledge during the course of your employment, or use any of the same for your own benefit.

Whilst in employment of the Company, you shall at all times whether or not you have any financial interest or
otherwise either directly or indirectly, keep the Company disclosed fully of any conflicting business interest of
your immediate relatives, if any, associated with the Company either as employee, distribulion agent or

otherwise.

Any invention, improvement, or idea conceived by you in connection with your employment with the Company,
shall become the Company's exclusive property. For the purpose of this section / point, the Company shall in
addition to (HDFC Life Insurance Company Limited) mean and include any other firm, person or company

subsidiary to or affiliated with the Company.

Unless specifically authorized by the proper authority within the Company, you will not engage or represent the
Company, whether in person or by way of any written document and, in any manner.

During the course of your employment you will be required to abide by governing laws, applicable rules and
regulations and maintain highest standard of personal conduct and integrity and comply with all policies and
procedures of the Company. Any breach, deviation, disobedience of code of conduct / procedures / policies /
laws / regulations including but not restricted to any acts of insubordination, negligence, corruption, fraud,
forgery, misappropriation and unacceptable behaviour, which bring disrepute to the Company either within or
outside the Company premises would warrant stern disciplinary action, including dismissal from services of the
Company without notice or wages in lieu of notice.

Notice Period on confirmation

17.

HOFC Life Insurance Company Limited
Corporate & Registered Office: ) +91 22675166686
13" Floor, Lodha Excelus, Apolio Mills Compound, © 1860-267-9999
M. M. joshi Marg, Mahalaxmi, Mumbai- 400011,

IN: LASE

Candidate ID; 0000037916 TR

JOR B 2HR)PEA

This engagement may be terminated by either paity by giving to the other, at any time, notice of 30 days in
writing. In case of an ongoing internal investigation(s) / proceeding(s) against you, the Company has the right to
extend your last working date, till the completion of said investigation(s) / proceeding(s). To mitigate the
exigencies of the business and the possible risks, the decision of the Company will be final regarding the
relieving date. In case the relieving date decided is short of the notice period, you will be bound to pay the notice
period amount calculated on your last drawn salary. In case the Company decides to reiieve you early, the
Company will bear the notice period amount calculated on your last drawn basic pay. If you fail to report to duty
till your last working date (as decided by the Company, except with prior approved leaves), your separation will

be treated as per the abandonment clause(s).

Asaitat fronm e ot Chargas aiphy)
BT ¢

DOND
@ www. hdfclife.com

Issued By Ashwini Rajesh Sheity (70001196)
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23.

24,

26.

27.

28.

29.

30.

If for any reason, you remain absent / abstain from duty for a continuous period of seven (7) days without pre-
approved leave or without intimating and obtaining the prior approval of your manager / immediate superior, or if
you remain absent / abstain from duty for a period of seven (7) days beyond the period of leave originally granted
without intimation or without obtaining the approval of your manager/immediate superior, it would be treated as
abandonment of service and you will be deemed to have voluntarily abandoned your service without notice. The
Company / employer would not be responsible for any further intimation towards such separation / abandonment
of service nor any compensation or any full and final settlement payouts towards the same.

In case your employment with the Company is discontinued for any reason within 30 days from the date of
joining, you will not be eligible for payment of dues or any other benefit from the Company on account of the
expenses incurred by HDFC Life towards on-boarding activities.

. It will be your sole responsibility to inform the Company in writing of any change in your address, failing which

any communication sent to you in the address last stated by you shall be deemed to be validly served on you.

On your joining, you will be required to undergo a Regional Induction program as per policy at the Specified
Regional location as communicated by the Regional Human Resources Manager, designated to your location. In
case you are required to travel and stay at another location other than your base location for your induction, you
will be eligible for training allowance as per Company Policy or basis exception approval.

Whilst in the employment of the Company and for a period of three (3) months thereafter your salary bank
account as reflected on the Company's records, may be subject to audit at any point of time. By signing this
letter, you hereby authorize and provide to the Company an irrevocable right to access your salary bank account
for audit purposes during the period specified herein. Failure in providing these details may lead to disciplinary
action.

Employee wil] have to raise resignation only through Employee Seif Service (ESS). Resignation through any
other mode except ESS will not be considered.

As an active:frontline sales employee, you are expected to purchase a Tablet to conduct business. You shall
provide an undertaking in favor of the Company for the purchase of the tablet in the format set out in Annexure-2.

You will need to open a bank account with our banking partner for salary and reimbursement purposes; in case
you have an existing account with the partner, you may choose to convert it to salary account or open a separate
account for the same. Failure to do so will resuit in salary and reimbursements being kept on-hold, for such
period of time, till the bank account is opened with the banking partner.

Management reserves the right to effect change in any of the above clauses and the same will be communicated to you
through SAP or other communication channels as prevalent. Ail policies referred in the letter are available on company's
intranet page. If you are agreeable to the above mentioned terms and conditions, please acknowledge your acceptance
by signing the duplicate copy of this letter and duly signed undertaking as set out in Annexure-2.

We lock forward to a mutually rewarding relationship.

HOFC Life Insurance Company Limited

Corporate & Registered Office: ) +91 2267516666
13*Floor, Lodha Excelus, Apollo Mills Compound, o 3359'357'9999

adi & Aunitabla Mon-Sat Fom 1am o 7
AL M. Jeshi Marg, Mahalaxmi, Mumbai- 400 011 - el o 4;;91;\(;}: i
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Annexure 1

Date: November 11, 2022

Name: Akshata Raju Jadhav

Designation: Business Development Manager
Location: Pune - Law College

Band: 2

Components Per Annum

(I) Fixed Pay

Basic 112,500

House Rent Allowance 67,500

Other Allowance ; 85,016

Bonus 32,971
(I) Reimbursements

LTA 9,375

Fuel 21,600

Mobile Handset 10,000
Total Fixed Pay and Reimbursements 338,962
{11 Retirals

Provident Fund 21,600
| Gratuity ; 5,438
(IV) Vaiued Benefits

Group insurance Benefit 9,000
Fixed Cost to Company (FCTC) 375,000

Other Eligibilities
On appoiniment you will be covered under the Group Term insurance as per Company policy.
You will be eligible to be enrolled into sales incentive schemes as and when announced by the Company.

Note: The Bonus / Advance Bonus component shown above would be paid as part of monthly salary. All payments made
towards Bonus / Sales incentives/VVPP paid will be in accordance with the Payment of Bonus Act.

HOFC Lif2 nsurance Company Limited

Corporate & Registered Office: . ) +91 226751 65666
13%Floor, Lodha Exceius, Apoilo Mills Compound, {0 1860-267-3999
. N - Avaiable Moa-Sat fegas Wam 10 7 p ook #
N. M. joshi Marg, Mahalaxinl, Mumbai- 400011,  DONOTpiady ¢Jy§§§nuy§;&u¢§ wfw&m.wwwyl

& www.hdfdlife.com
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Aquity Solutions/Pune, India - Service Center/Medical Scribing

November 03, 2022

Mr. Tejas Sunil Kakade
Address: Flat No.705,Solitaire Society,Pune- Saswad Road

Fursungi, Pune
Maharashtra - 412308

Subject: Offer Letter

Dear Tejas Sunil Kakade,

Based on your interview with us, we are pleased to extend you an offer to join Aquity Solutions India
Private Limited (hereinafter referred to as “the Company” or “Aquity Solutions™) as Medical Scribe
Trainee at its office located at Pune in the state of Maharashtra.

We welcome you to Aquity Solutions, and we are confident that you will enjoy being a part of it, as
much as we shall cherish our association with you. This Offer Letter confirms your total emoluments
and other terms of your employment, which if accepted by you, will be as follows:

1. Your Annual Cost to the company (CTC) shall be Rs. 4,20,012/- only (Rupees Four Lakh
Twenty Thousand and Twelve only) and the same will be structured as per the attached Annexure
L.

2. You shall join us on or before 07-Nov-2022 failing which the offer will be void.

3. This Offer Letter and your employment with Aquity Solutions shall be subject to satisfactory
Background Verification Report as per the Company’s process.

4. Your employment with Aquity Solutions will be governed by your Appointment Letter, which will be
issued to you at the time of your joining,

5. Your services with the Company will be subject to a probation period of three (3) months from the date
of your joining, during which period your performance would be monitored and evaluated prior to
confirming your services with the Company.

6. The terms of this Offer Letter are valid for seven (7) days from the date of this letter. If we do not
receive your acceptance of this offer, the terms of this letter and this offer will be deemed to have been
rejected by you unless otherwise communicated to you by the Company in writing.

7. Please provide all the documentation as listed in Annexure TI, on or before joining the Company:,

8. To indicate your acceptance of this Offer Letter, please sign and return a duplicate copy of this

letter,

We look forward to hear from you regarding your decision to join Aquity Solutions. You are expected to keep this offer
strictly confidential. In case, you have anything you would like to discuss further, please feel free to get back to us on

the same.

We wish you a successful career and look forward to your Jjoining us.

Sincerely yours,
For Aquity Solutions India Private Limited

Z;ﬁ-?rraé\a&

Authorised Signatory %
I hereby acknowledge and accept the terms and conditions of this Offer Letter. I further confirm that I shall join
the Company on or before. :
Accepted:
Signature:
SYS/HR/F/1.3a Rev08/Date of iss

Date:

=1d

AISSMS College of Pharmacy

Pune-1
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Annexure Il

List of required documents and/or information to be provided on or prior to joining

8 passport size copies of your recent photograph.
Self-attested copies of all educational and professional certificates.

Self-attested copy of document in support of your age (Birth Certificate/10'h Mark Sheet/Passport
Copy).

Self-attested copy of document in support of your address (Passport Copy/License Copy etc.).
Self-attested copy of your PAN Card,

Self-attested copy of your Aadhaar Card or the receipt of Aadhaar enrollment.

Self-attested copy of Relieving and Experience Letter issued by your previous employer.
Self-attested copy of your last three (3) months’ Salary Slip or Salary Certificate and Form 16 or Tax

Deduction certificate from your previous employer.
Your PF UAN (Universal Account Number) along with aself-attested photocopy of UAN Card

(available on UAN Member Portal).
Your Provident Fund and Family Pension fund account numbers (details in case it is a private

trust).
If you are eligible for ESIC as peryour Compensation Plan, please provide a self-attested copy of

your ESIC card or Form 1 Declaration.
Recent Medical Fitness Certificate from a recognized Medical Practitioner (not more than a week

older on the date of joining).

Pfincipal
AISSMS Coliege of Pharmacy
Pune-1

SYS/HR/F/1.3a Rev08/Date of issue-01-Jan-2020



Pvt. Ltd.

Ref. No. BCR/HR/2022-23/0056
Date: 24™ August, 2022.

Mr. Ojas Sanket Jadhay
Permanent Address: Bldg. 4, Room No: E5, Mukund Jadhav Road, Parel Village, Mumbai-

400012,

Dear Mr. Ojas Sanket Jadhav

Welcome aboard to “Biosphere Clinical Research Pvt. Ltd.” an organization formed in
the year 2012 with union of industry experienced like-minded domain experts with the
zest of delivering quality Clinical Research Services.

This is in reference to your application and subsequent interviews held on 231 August, 2022
with you, we are pleased to offer you the position of “Clinical Trial Assistant” with our
company.

On joining your cost to company, CTC will be INR 1, 20,000/ per annum.

This offer is made subject to your fulfilling the documents and background check in support of
your Age, Academic qualification, Residence proof and your previous employment in case of
experienced candidates made as per the company norms. If at any time company finds you
have. furnished wrong information or have falsified any data company shall be entitled to
terminate your employment without any notice.

Note: You have to submit all the Educational & Employment Documents (if any) with us for
2 years as for verification and security purpose.

You are required to join on, 24" August, 2022.

Please sign and return one copy of this letter as a token of your acceptance of the offer.

Looking forward to having you as a part of our team.

Regards, )\
2 | MUMEALI
i G
9._ \@O;‘"‘:‘:’ 5 ;’-/:'"
Dr. Neeta Nargundkar \‘i‘:ﬁ// L (S EP N WAV Qe ck
Managing Director,

2 4loglan

AISSMS College of Pharmacy
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Pune-1

Corp. Off : SB-02, 03,04, 2nd Floor, Highland Corporate Center, Kapurbawdi Junction, Thane (West) 400 607
Tel.No. : 022-41006794 * E-mail : info@biospherecro.com « Web : www.biospherecro.com



Provisional Offer : BUSINESS PROCESS SERVICES
Ref: TCSL/DT20219156638/Pune/BPS/BTN
Date:30/08/2022

Near Mr. [Sachin Ashok Mehta,
Sub: Letter of Provisional Offer and Terms of Employment.

Thank you for exploring opportunities with Tata Consultancy Services Limited(TCSL). You have
successfully completed our initial selection process and we are pleased to make you a provisional

offer of Traineeship.

You have been selected for a twelve month traineeship program at grade BPOS. You will receive a
fixed monthly stipend during your internship. Your stipend amount will be decided on the basis of
joining location and the process in which you will get allocation. The same will be communicated to

you along with the detailed offer letter.

Kindly confirm your acceptance on the traineeship offered by signing Annexure 1. If not accepted
within 30 days of receipt, this offer of traineeship is liable to lapse at the discretion of the Company.

Jis is a provisional offer of traineeship and should not be construed as an Offer of Employment
from TCSL. A detailed offer of traineeship will follow within 7 days from completion of all
documentation formalities and your aforesaid acceptance on this provisional offer. The Offer of
traineeship will be made to you provided this - opportunity continues to be available with TCSL.

Your traineeship with TCS is subject to your being declared medically fit and retaining that fitness
during the tenure in the company and your Background / Reference check being favourable and

acceptable to the Company.

On joining and successful completion of all Joining formalities including the back ground verification,
you will be issued a Letter of Appointment by TCSL.
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Your appointment will be governed by the policies, rules,
procedures of TCSL as applicable to you and the changes
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Cognizant

Letter of Intent (LOI)
Superset ID: 2332147
‘March 22, 2022

Dear Krishna Ashokrao Shendre,

This LOI refers to your application for employment with Cognizant Technology Solutions India Private Limited {"Cognizant®)
and subsequent discussions. Basis the information and representation provided by you, we are pleased to inform you that

we have found you suitable for the role you applied and your designation wili be Programmer Trainee. Upen final scrutiny,

a formal Offer Letter with the compensation, terms and conditions, niles, requlations & policies ("Employment Agreement")
will be issued.

Your annual tolal remuneration will be INR 252,000/~ This includes an annual incentive target of INR 42,000/-. This amount
may vary depending on individual and Cognizant's performance. The detailed information on compensation and benefits will
be provided in your Offer Letter.

This LOI exprasses only our intent to enter into a definitive Employment Agreement, subject to completion of all hiring

formalities and procedures. This document does not confer any rights or obligations upon you and Cognizant, and as such
does not constitute any contraclually binding relationship between you and Cognizant.

This LOI from Cognizant is valid for 1 week from the date of the LOI. Hence, you are requested to accept or decline the LOI
within 1 week from the date of the LOL in case we do not receive any response frormn your end within the aforementioned
time period, this LOI shall stand withdrawn, and will be considered as void. Any extension to the LOI validity will be at the
sole discretion of Cognizant. Please note that this LOI is not deemed to be considered for purposes of joining Cognizant. For
all onboarding formalities, the definitive Employment Agreement is required.

For further queries, related to Leiter of Intent {(LOI), please raise a request by clicking "Raise a Query" buiton in the below

link.
Use Superset ID as Candidate ID and choose Category as Letter of intent (LOI).

hitps:fcampus2cognizant cognizant.com/Pages/Prelogin

Thank you for the interest and stay tuned to hear from us.
Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.

Maya Sreekumar

Vice President - Human Resources

Prihcipal
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[479 MEDICCA pRE SS LIMFTED

A Medical Content Company

CIN : U21098MH1990PLC0O57261

Registered Office &

703, Shri Sai Corporate Park, Laxmi Nagar

Off Link Road, Goregaon (West), Mumbai ~ 400 104
Tel : +91-22-2873 6600/11, Fax : +91-22-2873 6677
E-mail: publications@mediccapress.in

Web: wwaw.mediccapress.in

GSTIN: 27AAACA4247L1ZM

29 Aug 2022
~ To,
Ms. Rucha Shinde,
Greencity,Hadapsar, Pune
1028,Maharashtra
Ruchashinde8999@gmail.com
Contact: 8999248526

Dear Ms.Rucha,

Inline with our discussion and the subsequent interview you had with us on 23 Aug 2022, we are pleased to inform
that you are selected as a Trainee- Medical Content Writer, in our organization on the terms discussed.

The role and responsibility have been explained in detail during your interview and has been accepted by you.

We would like you join us on / before 5™ September 2022. An appointment letter and two-year agreement indicating
the details terms and conditions would be issued to You on your joining.

This offer is further subject to successful completion of your Background Verification Check.
Please note that compensation is personal to you and is not to be shared with others.
This offer is valid till Saturday 3" September 2022.

Kindly sign the duplicate if this letter in token of your acceptance.

Thanks & Regards,

- N
For MEDICCA PRESS Limited ) - :  laccept
Principal 19( pune-1 ‘Q}
AISSMS College of Pharmacy:) 2 g3 /
N\ s o ,:;_‘-"' i "/'
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Varsha Talgaonkar {Rucha Shinde)
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Aquity Solutions/Pune, India - Service Center/Medical Scribing

December 16, 2022

Ms. Nisarga Vilas Sokate
Address: Opp Ayyapa Mandir,Flat No 05,Datta Niwas Apt,
Rasta Peth, Pune,Maharashtra - 411011

Subject: Offer Letter

Dear Nisarga Vilas Sokate,

Based on your interview with us, we are pleased to extend you an offer to join Aquity Solutions India
Private Limited (hereinafter referred to as “the Company” or “Aquity Solutions™) as Medical Sceribe
Trainee at its office located at Pune in the state of Maharashtra.

We welcome you to Aquity Solutions, and we are confident that you will enjoy being a part of it, as
much as we shall cherish our association with you. This Offer Letter confirms your total emoluments
and other terms of your employment, which if accepted by you, will be as follows:

1.

i

Your Annual Cost to the company (CTC) shall be Rs. 4,20,012/-0nly (Rupees Four Lakh
Twenty Thousand and Twelve only) and the same will be structured as per the attached Annexure
L.

You shall join us on or before 19-Dec-2022 failing which the offer will be void.

This Offer Letter and your employment with Aquity Solutions shall be subject to satisfactory
Background Verification Report as per the Company’s process.

Your employment with Aquity Solutions will be governed by your Appointment Letter, which will be
issued to you at the time of your joining.

Your services with the Company will be subject to a probation period of three (3) months from the date
of your joining, during which period your performance would be monitored and evaluated prior to
confirming your services with the Company.

The terms of this Offer Letter are valid for seven (7) days from the date of this letter. If we do not
receive your acceptance of this offer, the terms of this letter and this offer will be deemed to have been
rejected by you unless otherwise communicated to you by the Company in writing.

Please provide all the documentation as listed in Annexure 11, on or before joining the Company.

To indicate your acceptance of this Ofter Letter. please sign and return a duplicate copy of this

letter.

We look forward to hear from you regarding your decision to join Aquity Solutions. You arc expected to keep this offer
strictly confidential. In case, you have anything you would like to discuss further, please feel free to get back to us on

the same.

We wish you a successful career and look forward to your joining us.

Sincerely yours,
For Aquity Solutions India Private Limited

e

Authorised Signatory

I hereby acknowledge and accept the terms and conditions of this Offer Letter. I further confirm that I shall join

the Company on or before.
Accepted:
Signature:

v

&

2 Date:

SYS/HR/F/1.3a Rev08/Date of issue<01-JaR-2020 £ \ ¥
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Annexure [

Annual Cost to Company (CTC)
Name of the Employee: Nisarga Vilas Sokate
Designation / Division: Medical Scribe Trainee/Medical Scribing
Particulars Compensation Per Compensation Per
Month Rs. Annum Rs.
Basic 9812 117744
HRA 5397 64764
Medical Allowance 1250 15000
Meal Coupons 1100 13200
Attire Allowance/Reimbursement 1600 19200
Education 200 2400
Leave Travel Allowance (LTA) 736 8832
City Compensatory Allowance (CCA) 2086 25032
Interim Bonus (1B) 2348 28176
Gross Earnings (Rs.) - 1. (Rs.) 24,529 2,94,348
Hardship Allowance 2500 30000
Total Earnings (Rs.) - 2. (Rs.) ; 27,029 3,24,348
Company's Contribution to
Provident Fund. 1276 15312
ESI Employer Contribution 0 0
Gratuity 472 5664
Mediclaim Insurance 412 4944
Subsidized Canteen facility 520 6240
Bonus 292 3504
Retention Bonus 5000 60000
Company's Contribution (Rs.) -3. 7,972 95,664
Total Monthly CTC (Rs.) - 1+ 2 43 | 35,001 4,20,012
Total Annual CTC (Rs.) | 4,20,012 Eosl
Comments:
PF is calculated as 13 % of Basic Salary
Gratuity calculated as per the Gratuity Act 1972 (Payable on completion of five years of service)
Mediclaim Insurance - Mediclaim Insurance as per the company policy
Provision of Subsidised canteen facilities
You will also be eligible to earn line Incentive over and above your CTC, subject to meeting
Productivity and Quality Parameters

SYS/HR/F/1.3a Rev08/Date of issue-01-Jan-2020
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10.

11.

12,

Annexure Il

List of required documents and/or information to be provided on or prior to joining

8 passport size copies of your recent photograph.

Self-attested copies of all educational and professional certificates.

self-attested copy of document in support of your age (Birth Certificate/10th Mark Sheet/Passport
Copy).

Self-attested copy of document in support of your address (Passport Copy/License Copy etc.).
Self-attested copy of your PAN Card.

Self-attested copy of your Aadhaar Card or the receipt of Aadhaar enrollment.

self-attested copy of Relieving and Experience Letter issued by your previous employer.
Self-attested copy of your last three (3) months’ Salary Slip or Salary Certificate and Form 16 or Tax
Deduction certificate from your previous employer.

Your PF UAN (Universal Account Number) along with aself-attested photocopy of UAN Card
(available on UAN Member Portal).

Your Provident Fund and Family Pension fund account numbers (details in case itis aprivate
trust).

If you are eligible for ESIC as per your Compensation Plan, please provide a self-attested copy of
your ESIC card or Form 1 Declaration.

Recent Medical Fitness Certificate from a recognized Medical Practitioner (not more than a week
older on the date of joining).

SYS/HR/F/1.3a Rev08/Date of issue-01-Jan-2020
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Aquity Solutions/Mumbai, India - Service Center -1/Medical Scribing / April -2021

Date: 17-Oct-2022
Ms. Ruchita Satish Takawale

Address: Near Idea Mobile Tower,Nimbut,

Pune, Maharashtra - 412102

Fh - 7387094717

Dear Ruchita,

We are pleased to appoint you in our organization as “Medical Scribe Trainee" in the Medical Scribing Department.

Your employment will be governed by the terms and conditions contained herein along with the Company’s
policies, as modified, from time to time at the Company’s sole discretion. Violation of any terms and conditions
and/or the Company’s policies will amount to breach of the terms of your employment and may lead to
termination of your services with the Company.

01. COMMENCEMENT / TERM

1.1 Your appointment with the Organization is with effect from 17-O¢t-2022 which is your date of joining.

1.2 Your employee code is AQ023345

1.3 Your place of work is Pune

02. SALARY & ALLOWANCES

21 The details of your Salary, Allowances and Cost to Company (CTC) are mentioned in ANNEXURE | which is
subject to medifications as per the terms of appointment.

22 You are expected to keep your salary / CTC details strictly confidantial and ensure not to share the same with
any one.

03. STATUTORY BENEFITS

31 You will be governed by the provisions of Employee Provident Fund and Miscellaneous Provisions Act, 1952
and Employees’ State Insurance Act (if applicable).

32 You will be entitied for Gratuity as per the provision of Payment of Gratuity Act, 1972.
04. PROBATION, CONFIRMATION & APPOINTMENT

41 You will be on probation for a period of three (3) months from your date of joining. There shall be reguiar
performance assessment during the probation period and your probaticn period may be extended at the
end of your original or extended probationary period if your performance is not found satisfactory. Your
services will be confirmed only upon satisfactory completion of the probationary perind, which would be
communicated to you in writing. In case your services are not confirmed after three (3) months, this order will
continue to be in operation and the probation period will stand extended automatically unti! further
communicated.

SYS/HR/F/1.3b Rev06/Date of issue-01-fan-2020
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NOTICE PERIOD & TERMINATION

During your probation or at the end of the original/extended probationary period(s), your services are liable
for termination by the Company without assigning any reason by giving thirty days’ notice in writing and
for salary in lieu thereof as applicable to you. However, in case you decide to resign from the services of the
Company then you will have to serve thirty days’ notice in writing and/or salary in lieu thereof as applicable

to you.

Upon confirmation your services are liable to be terminated without assigning any reason by giving sixty
days’ notice or sixty days’ salary in lieu of any such notice by the Company as applicable to you. However, in
case you decide to resign from the services of the Company and you are performing a crucial job/
assignment/project, then it would be within the Company’s prerogative to decide, not to relieve you, till the
job/assignment/project is satisfactorily completed or till the completion of the sixty days’ notice as
applicable to you whichever is earlier. No leaves that have not been availed will be adjusted during the
notice period.

The Company reserves the right to impose on you any disciplinary action, including termination (without
notice pay) considering the seriousness and occurrence of your delinquency. For example and not
exhaustive, habitual absenteeism without approval, misbehavior, mischief, breach of trust, breach of
confidentiality clause, etc., are treated as serious acts of misconduct. Your appointment is also liable
for termination in case of your failure to meet the performance standards of the job assigned to you.

SECRECY/ CONFIDENTIALITY CLAUSE

You will be governed by provisions of the Confidentiality and Non-Disclosure Agreement (NDA) that has been
signed and acknowledged by you at the time of you joining the Company.

You shall not divulge, publish or disclose to any person whomsoever or make use whatsoever for your own
purposes or for any other purpose other than that of the Company, of any information, knowledge, methods,
trade secrets or any confidential information relating to the business and affairs of the Company or any of
its vendors obtained by you during your employment with the Company and in case of breach of
discipline/trust, your services may be terminated by the Campany.

All work executed during the period of your employment right from the date of your appointment with the
Company till the date of termination of your employment with the Company is the sole property of the
Company and you shall not have any right over it either during the employment or thereafter and such work
shall be in the nature of work-for-hire developed for and on behalf of the Company and for its exclusive

purposes and use.

You shall not at any point of me during the period of your employment with the Company or at any

time after that, disclose to anyone or use for your own purposes or for or on behalf of any third party, any
information, any form, knowledge, plans, text, secrets, processes, samples, sketches, blueprints, plans,
source code, object code, design, customer /client lists, third party information rightfully held and disclosed
by the Company or any information that by its very nature, is or could reasonably be perceived to be
confidential, etc. that you learned of or had or gained access to as an employee of the Company (referred

to as “Confidential information”).

During the period of the employment with the Company you shall not carry on any business, profession
any other kind of employment. Your position with the Company calls for a full time employment and you

will devote yourself exclusively to the business of the Company.
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aware of such planning in any geographical area where the Company Group manufactures, produces,
sells, leases, rents, licenses or otherwise provides its products or services (a "Competitive Business");

{8) enter the employment of, or render any services to, any Person (or any division or controlled or controlling
affiliate of any Person) who or which engages in a Competitive Business; or

{0 acquire afinancial interest in, or otherwise become actively invoived with, any Competitive Business,
directly or indirectly, as an individual, partner, shareholder, officer, director, principal, agent, trustee or

consultant; or

(D) or interfere with, or attempt to interfere with, business relationships (whether formed before, on
orafter the date of separation) between the Company Group and any of its respective customers,
clients, suppliers or investars.

113 However, you may, directly or indirectly own, solely as an investment, securities of any Person engaged in
the business of the Company Group which are publicly traded on a national or regional stock exchange or on
the over-the-counter market if you (i) are not a controlling person of, or amember of a group which controls,
such Person and (i) does not, directly or indirectly, own two percent or more of any class of securities of such
Person.

114 During the Restricted Period, you will not, whether on your own behalf or on behalf of or in conjunction
with any Person, directly or indirectly:

(A salicit or encourage any employee of the Company Group tc leave the employment of the Company
Group; or;

{8) hire any such employee who was employed by the Company Group or who left the employment of the
Company Group coincident with, or within one year prior to, the Separation Date.

115 During the Restricted Period, you will not, directly or indirectly, solicit or encourage to cease to work with the
Company Group any consultant then under contract with the Company Group.

12. PREVENTION OF CCRRUPT PRACTICES
12.1 You will comply strictly with ail applicable preventicn of corruption laws.

12.2  You acknowledges that the Company being a wholly owned subsidiary of a US company is required to be in
compliance with the Foreign Corrupt Practices Act, 1997 which prohibits, inter alia, the direct or indirect
payment of money or anything of value to any government official, political party, or candidate for political
office for the purpose of influencing an act or decision, inducing an official to violate his or her official
duties, or securing an improper advantage in order to obtain or retain business or to direct business to any
person. You hereby warrant and covenant that, in the performance of your obligations and services, you
have neither made, nor will make, any such proscribed payment.

13. INTELLECTUAL PROPERTY

13.1 There are no inventions, original works of authorship, developments, concepts, know-how,
improvements, patents, copyrights, trade secrets, mask work and other inteliectual property rights anywhere
in the world owned by you either solely or jointly with any other person.

13.2  If you create, invent, design, develop, author, conceive, contribute to or improve any works either alone or
with third parties, at any time during your employment with the Company and within the scope of such
employment and/or with the use of any resources of the Company (“Company Works”), you shall
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Company business, you are entitled to such travel expenses /allowance as per Company policies, as may
be in force frem time to time.

16.5 You should immediately intimate any change in your residential address. Even when you are on leave, you
should not leave the station without intimating the management and also give the correct address

[contact details at which the management can get in touch with you in case of need.

16.6 We are an Equal Opportunity Employer. You will be considered all employment related benefits and
promotion without regard to race, age, gender, sexual orientation, gender history, marital status, family
status and responsibility, political and religious conviction.

16.7 Your appointment is being made on the basis of the particulars such as qualifications, experience, address
etc. provided by you. In case any information as given by you is found false or incorrect, your appointment
will be deemed void and liable for termination without notice or compensation there of and you will also be
held responsible for the losses / damages the Company has incurred in thisregard.

16.8 Upon termination of your services, you shall handover charge to such person as may be nominated for that
purposes by the Company and shall deliver to such person such papers, documents, source codes, object
codes, any other relevant and important information and other property of the Company as may be in your

possession, custody, control or power.

16.9 The normal age of your retirement shall be on your completion of 60 years. The date of retirement will be the
last day of the month in which you will attain the age of 60 years. You have recorded and confirmed that

your date of birth as 9-Feb-2000.

16.10 You will abide by the instructions contained in the Company’s HR Palicy manual and various other instructions
issued by the Company from time to time.

16.11 Your appointment will be valid subject to favorable Background Verification Report as per the company
process.

16.12 Your employment with the Company is subject to Indian iaws. All disputes shail be subject to the jurisdiction
of the Courts in Mumbai only.

17.  PROHIBITION OF WORKPLACE AND SEXUAL HARASSMENT

17.1 The Company is committed to creating and maintaining asecure work environment where its employees
can work together and pursue business in an atmosphere free of harassment, exploitation and
intimidation caused by acts of sexual harassment within but not limited to the office premises and other
Locations directly related to the Company’s business. Any employee's behavior that fits the definition of
sexual harassment is a form of misconduct which may result in disciplinary action up to and including
dismissal. Sexual harassment could subject this Company and/or any individual to substantial civil and
criminal penalties. The Company therefore has zero- tolerance for sexual harassment. We value each and
every employee working with us and wish to protect their dignity and self-respect. In doing so, we are
determined to promote a working environment in which persons of hoth genders complement each
other as equals in an environment that encourages maximum productivity.

17.2 The Company's policy on sexual harassment is part of its overall affirmative action and efforts pursuant to
laws of the land prohibiting diserimination based on age, race, colour, religion, national origin,
citizenship status, marital status, disability and gender. Commission of any act of sexual harassment or any
other discrimination shall result in strict disciplinary action which may include dismissal as well.

SYS/HR/F/1.3b Rev06/Date of issue-01\Jamk202

Principal

\SSMS Collerns
FR® L

L P T
Fhink=l




SUity

Annexure !

~ Annual Cost to Company (CTC}

Employee Code ~ AQ023345

Name of the Employee: Ruchita Satish

Takawale

Designation / Division: Medical Scribe Trainee/Medical Scribing

Total Monthly CTC (Rs.} - 1+2 +3

 Partulrs omRe e L A
Basic 9812 117744
HRA 5397 64764
Medical Allowance 1250 15000
Food Coupons 1100 13200
Attire Allowance/Reimbursement 1600 19200
Education 200 2400
Leave Travel Allowance (LTA} 736 8832
City Compensatory Allowance (CCA) 2086 25032
Interim Bonus (18] 2348 28176
Gross Earnings {Rs.) - 1. (Rs.) 24,529 . 2,94,348
Performance Allowance 2500 30000
Total Earnings (Rs.) - 2. [Rs.) 27,029 - 3,248,348
Company’s Contributionto : Gl s
Provident Fund 1276 15312
ESI Employer Contribution 0 0
Gratuity 472 5664
Mediclaim Insurance 412 4944
Subsidised Canteen facility 520 6240
Bonus 292 3504
Retention Bonus 5000 60000
Cempany's Contribution (Rs.) -3. 7,972 85,664
e 420,012

Total Annual CTC(Rs.}

Comments: : -

PF is calculated as 13 % of Basic Salary

Gratuity caleulated as per the Gratuity Act 1972 (Payable on completion of five years of service)

Mediclaim Insurance - Mediclaim Insurance es per the company policy

Provision of Subsidised canteen facilities

Productivity and Quality Parameters

You will also be eligible to earn line Incentive over and above your CTC, subject to meeting

SYS/HR/F/1.3b Rev06/Date of issue-01-lan-202
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Aquity Solutions/Pune. India - Service Center/Medical Scribing

November 15, 2022

Ms. Gautami Sanjay Vijapure
Address: Opp Thakur Savdekar Building.
Nana Peth,Ashok Chowk, Pune City
Pune, Maharashtra - 411002

Subject: Offer Letter

Dear Gautami Sanjay Vijapure,

Based on your interview with us, we are pleased to extend you an offer to join Aquity Solutions India
Private Limited (hereinafter referred to as “the Company™ or “Aquity Solutions™) as Medical Scribe
Trainee at its office located at Pune in the state of Maharashtra.

We welcome you to Aquity Solutions, and we are confident that you will enjoy being a part of 1L, as
much as we shall cherish our association with you. This Offer Letter confirms your total emoluments
and other terms of your employment. which if accepted by you, will be as follows:

1. Your Annual Cost to the company (CTC) shall be Rs. 4,20,012/- only (Rupees Four Lakh
Twenty Thousand and Twelve only) and the same will be structured as per the attached Annexure
[

2. You shall join us on or before 16-Nov-2022 failing which the offer will be void.

3. This Offer Letter and your employment with Aquity Solutions shall be subject to satisfactory
Background Verification Report as per the Company’s process.

4. Your employvment with Aquity Solutions will be governed by your Appointment Letter, which will be
issucd to you at the time of your joining.

5. Your services with the Company will be subject to a probation period of three (3) months from the date
of your joining. during which period your performance would be monitored and ¢valuated prior to
confirming your services with the Company.

6. The terms of this Offer Letter are valid for seven (7) days from the date of this letter. If we do not

receive your acceptance of this offer, the terms of this letter and this offer will be deemed to have been

rejected by you unless otherwise communicated to you by the Company in writing.

Please provide all the documentation as listed in Annexure 1L, on or before joining the Company.

8. To indicate your acceptance of this Offer Letter. please sign and return a duplicate copy of this

letter.

~

We look forward to hear from you regarding your decision to join Aquity Solutions. You are expected to keep this offer
strictly confidential. In case, you have anything you would like to discuss turther, please feel free to get buck to us on

the same.
We wish you a successful career and look forward to your joining us.

Sincerely vours,
For Aquity Solutions India Private Limited

o s

{

S

Authorised Signatory
I hereby acknowledge and accept the terms and conditions of this Offer Letter. I further confirm that 1 shall join

the Company on or before.
Accepted: W - = \\\\?,]/
2 ~ Date: \‘V)

Signature:

SYS/HR/F/1.73 k&4s8/Date of iss(01{Jan-2020
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Annexure [

Annual Cost to Company (CTC)

Name of the Employee: Gautami Sanjay Vijapure
Designation / Division: Medical Scribe Trainee/Medical Scribing

Particulars

Compensation Per

Compensation Per

Month Rs. Annum Rs.
Basic 9812 117744
HRA 5397 64764
Medical Allowance 1250 15000
Meal Coupans 1100 13200
Attire Allowance/Reimbursement 1600 19200
Education 200 2400
Leave Travel Allowance (LTA) 736 8832
City Compensatory Allowance (CCA) 2086 25032
Interim Bonus (IB) 2348 28176
Gross Earnings (Rs.) - 1. (Rs.) 24,529 2,94,348
Hardship Allowance 2500 30000
Total Earnings (Rs.) - 2. (Rs.) 27,029 3,24,348
Company's Contribution to
Provident Fund 1276 15312
ES| Employer Contribution 0 0
Gratuity 472 5664
Mediclaim Insurance 412 4944
Subsidized Canteen facility 520 6240
Bonus 292 3504
Retention Bonus 5000 60000
Company's Contribution (Rs.) -3. 7,972 95,664
Total Monthly CTC (Rs.) - 1+ 243 | 35,001 4,20,012
Total Annual CTC (Rs.) | 4,20,012
Comments:

PF is calculated as 13 % of Basic Salary

Gratuity calculated as per the Gratuity Act 1972 (Payable on completion of five years of service)

Mediclaim [nsurance - Mediclaim Insurance as per the company policy

Provision of Subsidised canteen facilities

productivity and Quality Parameters

You will also be eligible to earn line Incentive over and above your CTC, subject to meeting

SYS/HR/F/1.3a Rev08/Date of issue-01 -Jan-2020

.&-‘- X )
llege OF

AISENS Co
pune-1




A ,uity

Annexure I

List of required documents and/or information to be provided on or prior to joining

1. 8passport size copies of your recent photograph.

2. Self-attested copies of all educational and professional certificates.

3. Self-attested copy of document in support of your age (Birth Certificate/10t" Mark Sheet/Passport
Copy).

4. Self-attested copy of document in support of your address (Passport Copy/License Copy etc.).

5. Self-attested copy of your PAN Card.

6. Self-attested copy of your Aadhaar Card or the receipt of Aadhaar enrollment.

7. Self-attested copy of Relieving and Experience Letter issued by your previous employer.

8. Self-attested copy of your last three (3) months’ Salary Slip or Salary Certificate and Form 16 or Tax

Deduction certificate from your previous employer.
9. Your PF UAN (Universal Account Number) along with a self-attested photocopy of UAN Card

{available on UAN Member Portal).
10. Your Provident Fund and Family Pension fund account numbers (details in case itisaprivate

trust).
11. If you are eligible for ESIC as per your Compensation Plan, please provide aself-attested copy of

your ESIC card or Form 1 Declaration.
12. Recent Medical Fitness Certificate from a recognized Medical Practitioner (not more than a week

older on the date of joining).

SYS/HR/F/1.3a Rev08/Date of issye-01-Jan-2020
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Order of Appointment
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E kit Somnath Ingale
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© Ganaganagar,
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Sui)jmt Order of.tppomtmeut to the post of Assistant Professor on Ad-hoe basis.

: Fam pie*m.d to inform you that the Management has appointed you as a Full Time ~ \ashl‘lm
© Professor” in Pharmaceutics Department (LG) All India Shri Shivaji Memorml Society's, College
of Pharmacy, !\enned\ Road, i\mr RI.O., Pune — 411001, purcly on temporary basis on the :
consolidated salary of Rs. ﬁf} - per munth for thc pt.rlud from 1™ November, 2022 to the end nf el
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Building D, Tth flocr, MBC Park,

Near Hyper City Mall,

Kasar Wadavali, Ghodaunder Road,

. Thane (West) 400615, Maharashtra, India.
vicse india Pyl Lid,

LETTER FOR APPOINTMIENT OF INTERN TRAINEE

©
”'f'“l
ILl
"?J
l’n

Date: 11/05/2022

Name:

- it e AR
MBS A yauikatirels

Dear Ms. Aishwarys,

We are pleased to offer you an internship in our organization. The terms and conditions of

your

internshio are as under: -

Your training will be for six months which wiil commence ¢n 15¢ June 2022 and
conclude on 315 November 2022,

You are expected to follow the working hours {9.00AM to 5.30PM), holidays, dress
code and dacorum zs per the policies of SHIN-ETSU. You are expected to be
conversant with same. SHIN-ETSU retains right to make any amendment without
giving any formai r;""c You further agree that the same shall be bincing to

your salx 5.

“ne leavas as one leave per month throughout the duration

You wili be entitied |
of 6 monins with prior permission from reporting manager.
7! be tha Thane office; howaver, SHIN-ETSU raserves the right, to

Your work bese wil
nzse snhould the needs of the business reguire this. Such need is not

change your werh

currently enviszges.

You need 1o recort to Asst. Lab Manager at Shin-Etsu Chemical Tylose [ndia Pvt. Ltd.,
D Building, MBC Park, Ghodbunder Road, Kasarwadavali, Thane

Office no. 3, 7tk Floor,
West- 4008153, indiz.
You will undertake the project work under the guidance of Asst. Lab Manager or any
other person deputed by him.

The salary for your roia is INR 25,000 per moath. This is an ail-inclusive payment ana
the Intern shzall not be entitled to any other benefits that accrue to the employees of
SHINE-UTSU. The payment shall be subject tc applicable taxes regulations in India.
There will be rio paymenis for overtime hours.

¥ SHIN-ETSU mazkes an cverpayment to you to which you are not entitied, or is more
then that to which you are entitled for whatever reason, you agree to allow SHIN-
ETSU to racover tha cvarpayment by deductions from your saiary or other payments
due to you. Anv deductions will normally be mace over the same pericd that the
overpayrmeant was mada. itis in your interests to regularly check your pay slips.

You will be gaic menthikg - the policies of the company o a bank account of

your choice.

Priatipal
AISSMS Cotlege of Jharmacy
Pune-1
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in the event of your being found unsuitatle at any time during the period of training,
the Company will be 7ree to discontinue your training witnout any notice

You will nos disclose without the authority of the Company o anyone other than the
Company’s Officers authorized to receive the same, any technical, manufacturing,
frade or busiﬁess ‘nfermation or sacrets acquired by you during your training and
which accorcing to the Company form confidential and valuable property of the
Company.

You are zisc obligad to comply with our conficential disciosure rule

The Comaany shail not be liable 10 pay any damages or compensation to you on
account of zny injury or disability suffered by you during the training period

"'“e Co-“'““e“\ may recover from you a sum of money to cover loss, occasioned by any
achinerv, tools, equipment, plants, etc. due to wilful or negligent act on

your o
Vou will 22 subjec‘ s ms and conditions as agreed and amended from time to
2 by SH| ¢ inary of its policies, procedures, handbooks anc

cther rc:: .
ou will not ntitled to provident fund or any other payment or bonus that may

be declzrad ‘c\, ne Company from time to time to its employaes or participation in
Gratuity or other weifare schemes of the Company or be entitled to any other
benefits applicable 1o the employees of the Company '

Nothing herein contained shall be construed as contract of service or employment so
as to constitute you as an emnpioyee of the Compeny.

Your intern nlacemeant with SHIN-ETSU is basad on the declaration of facts mentioned
in your C¥ including these relating to your Qualifications, past experience, referrals.
Any incorrect reporting is considerad as a serious default and management may
without rescurse be entitled to terminate the internshis. You shall submit the
necesszry evidence of on the date of joining. Failure to preduce such evidence may

J

lead to the termination of your intern glacement.
Notwithstanding anvihing mentioned above, SHIN-ETSU and yourselves will act as an
independent contractor in the performance of its duties anc that there is no creation

S

sieyer — emnlovee relationship in discharge of this internship.
[ =Y i

Pricipal
AISSMS Cu”d’?p of Pharmasy
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Confidentiality Disclosure Rule

Vou shaill =o.d in strict confidence any and all Technical information disclosed or
orovided by us, and without our prior written consent, you shail not use such Technical
infermation, and shail net disclose such Technicz! information to any third party.

in the event that vou make any invention or improvement involving any data and
information of the Technical Information, you shall notify us in writing and will consult
with us zkoui the ownership anc the patent protection for such inventicn or
improvement. You snall not file any patent application on such invention or
improverrent without consulting with us.

Your obligaticn under this istter agreament shzil not apply to any data and information
whicnh;

(2} is or becomes kncwhn te the public without your fault,
£} is knows tc you sricr to your receipt hereundar, as shown by written records, or
c) becomas known o you through disclosure by a third party entitled to disclose it, as

nown Iy writien recascs.

w

Joon your corapletion of purpose hereof or cur written request to you, you shall
oromptly returr all Technical Information in the possession, furnished by us in written

r other tangibie Torm, and destroy all copies of documents containing any and all data
ting to and/or contained in such Technical Information, in the

and information rel
50s5ses5s5ion

The obligations under this letter agreement will continue for & period of five (5) years
i
r’!

from the date of aach disciosure of the Technical Information.

Yours sincerety,

b -

IZCAL TYLOSE INDIA PRIVATE LIMITED

Kitin Brhiusans

Directoar

FORM OF ACCEE

-v:&:; I accept this appointment on the terms and

’1

conditions stated above, and agree to the following:

SIGNATURE

MName:

™ AT
A

pomcipal

AISSMS Cotlege Of
Pune-1




ALEMBIC/HRM/ 2022 4th August 2022

Ms. Sanika Meghal

Flat No. 12, Fifth Floor,
Rudra Residency,
Narayan Peth,

Pune - 411030

Mobile: +91 - 9145258838

Subject: Offer Letter

Dear Ms. Sanika,

This is with reference to your application and subsequent to the discussion you had with us; we take pleasure in
inviting you to join our organization as Marketing Trainee (AT). The date of joining would be on or before
2204 August 2022,

1. Your stipend details are as per the attached Annexure -A.
2. This offer is valid subject to clearance of your pre-employment medical check-up.

3. This offer is valid subject to you passing the graduation examination. In case vou fail to clear the examination,
we reserve the right to withdraw this offer.

4. Your place of posting as decided during the discussion shall be at Mumbai. [However in future, you may be
transferred to any of our office/ plant location anywhere in India.

5. Adetailed appointment letter would be issued to you at the time of your joining,.
6. Youarerequired to bring along with you the following documents at the time of joining:

Certificates in support of your educational qualification (from Class X onwards)
Proof of date of birth

4 recent passport size colour photographs

PAN Card and Aadhar Card copy

Last 3 months’ salary slips / salary certificates (if applicable)

Proot of Income Tax returns (if applicable)

Cancelled cheque of TIDFC/ Axis Bank (if available)

YV V V¥YVvy

For any further clarifications feel free to contact, Mr. Saurabh Goswami on saura bh.goswami@alembic.co.in & cell no
9699579711.

Kindly return the duplicate copy of this letter duly signed as a token of your acceptance of our offer.

Looking forward to a long and fruitful association and your contribution in building the future of Alembic.

For Alembic Pilarmaceuticals Limited

Shapdn Khairnar

Sefiior Manager - Human Resources Signature
Date:

Principal .
AISSMS College of Pharmacy ¢

Gny




Annexure - A

Name Sanika Meghal
Designation Marketing Trainee (AT)
Components Amount in rupees (Per Month)

Stipend 28386
Premium on IHospitalization 781
Total 29167

You will be covered under group personal accident policy and mediclaim policy.

For Alembic Pharmaceuticals Limited

aron Khairnar

Senior Manager - Human Resources Signature
Date:

AISSMS College of Pharmacy

Principal

Puna-
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Approvod by AICTE S G Naw [Daing, Rocogmzud by tha Governnmaant of MMiatiarastitre
201208 recogoition by UGG Afiliatod 1O Savitnibar Hhaalo Fane Univer: ity
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No.: COP/PN/IEST/2022-23/ 5 2 - 2D Date: 3% . i %

Order of Appointment

To,

- Ms. Pooja Praksah Lanke
C/0. Rukmini Mane

356, Charch Javal Late Ali

Shirur, Pune-412210

_ Subject: Order of appointment to the post of Assistant Professor on Ad-hoc basis.

} I am pleased to inform you that the Management has appointed vou as a Full Time ~Assistant
vrofessor’ in Quality Assurance Department (PG) All India Shri Shivaji Memorial Society’s,
C-"ege of Pharmacy, Kennedy Rouad, Near R.T.O., Pune - 411001, purely on temporary basis on
tn consolidated salary of Rs. 25,000/- per month for the period from 1* November, 2022 to the
end of academic year 2022-2023. : ‘

~ You are required to communicate your acceplance on or before 7" November, 2022 failing
which it will be presumed that vou are not interested in the offer and this appointment will be treated as
cancelled. No further communication will be entertained in this regard after the due date.

. The above contract is subject to the following terms and conditions:

[. Your services will be governed by the Maharashtra Universities Act, 1994, Suatutes, Code of
conduct, Ordinances and rules and regulations laid down by the Savitribai Phule Pune
University, State Government, AISSM Society and College and your undertaking from time to
time without prejudice to cach other.

g Y 2. You are appointed is purely on temporary basis for the period from 1% November, 2022 1o the
- end of academic year 2022-2023 or till the stafl member selected by Selection Commitice
constituted by Society join their duties.

]

You are not entitled for vacation as of right or any leave than casual leave. After the expiry of the
above period, your services shall remain automatically terminated without any notice and vou
shall have no claim whatsoever on the said post.

4. The examination work assigned by the College / Savitribai Phule Pune University from time to
time is obligatory on your part. You shall not avoid said work on any count whatsoever.

You shall submit the originals as well as certified true copies of relevant testimonials such as
birth' certificate, mark sheets, experience certificate, degree certificate. discharge / relieving
certificate, last pay cerlificate, caste cerlificate, caste validity certiticate, change of name
certificate (if any), etc.. before joining your services.

N

Continne.. .2/~




JOINING REPORT / UNDERTAKING

I, the understating M r./f\ﬂ'{'s. Ms, (Do Q} Q PT L kﬂlﬁh LQ I‘“i\ﬁ e

Acknowledge with thanks the receipt of the Appointment Order No. )

- (OP/PN/EST /9022 -2% [92 =@ pues- |7 10 ] 2022
forthepostor  Ageigtant  PyoFessor

g , 11 ‘ :

I shall join the duties on or before 1 N,Q_\_[g__mbgqg?f\N/BN at the said post, and to the best of my
knowledge and belief, I am giving the following undertaking.

1. The Terms and conditions mentioned in the above said appointment order are fully acceptable to

me, I shall abide by them. :
2. I'shall work as full-time/Temporary/Part-time/Visiting Faculty/Adhoc-Basis (One Academic Y ear

only) Adhoc - P\G"SiS in the Institute and shall not

accept any part-time or so employment outside the Institution.
3. 1 shall observe strictly the code for professional ethics for College teachers as stipulated in

Appendix VI, under Savitribai Phule Pune University, Statutes, under section 42 and /or 73 of the
Savitribai Phule Pune University any consultancy work without the prior permission of the

Institute/College.
4. I'shall not register myself for any Degree/Post Graduate Degree/Ph.D or any other course without

the prior permission of the Institution/College.
5. T fully understand and am aware of the facts that my services shall be liable to be terminated

forthwith assigning any reason whatsoever in case of :

-any breach of the above points;
-any breach of my part related to the ethics of teaching profession;
-disobedience of the orders from the Institute given from time to time in the ultimate interest of

the Institute;
-or any other such reason/action deemed fit to terminate my service.

PUNE- | Signature;- W"/ l

DATE- 1) Novermnbey 20212 Name:- Mg Pooja ’\’mkash Lanke
Address:- ’55‘8, Qukm“nj M[‘wag ,

;l."g;!’rincipal, A\; J SHNY ?
“Tod - Bhivuy , Disk- fune ,

All India Shri Shivaji Memorial Society’s
College of Pharmacy
1112210 .

Kennedy Road, Near R. 7.0, Pune-411001 ' :
A~

oo o
Principal
1ISSMS Colizge of Pharmacy
P A
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Alembic S HRM /) Mumbai / Foode (2505
/ - i)

Moo Aaditi Misar

o 102 I"JH'.\?I.\Jr..!r
CME Sundcils |{n.'u.!
Besides Singghgad Road
Police Station

Pune - 411051

Mobile: TORIT25732

Subject; Appointment Letter
Dear Ms. Misar,

Conseguent to the H.‘\.'.L‘\\ O VO M
. { : 3 - 'l. o b ur Pe tormance \i\.}lﬂl\‘t‘ your tr N, pen d, v 1 i i
vouas | I‘ndg ~t Exe tive i \ . . ¥ s » peil SO Afe Dieasea PRon
L xeculive in our ! 'lal'i\{.‘l!“g Team \‘\l.‘\l'd at \‘:ul'l\\ i 03 et
terms and 01 lil NS : bai wet v iuly 2023 onvthe § '-h!.“li‘-'l',".'

Youwillbeo hah I Y ' si ST )
o 1 ln l (.1. ation fU o } L& lﬂd l-‘i 51X ﬂ\()n‘.h. from the date of joining ihe F"r' wi of probat
: ‘. O : ning. 1 Ui g I nrobation
Cdd w curtailed or extended de].\‘l‘llhn‘\" on the assessment of vour ;‘--‘if“:"n’ﬂ't e You w I" cont
51 1 d * agrman " wig continue

to be o : TN i
on probation unless vour services are contirmed in wnting

t

)

:l. -

Your initia ce of i o
] A 1 place of posting will be Mumbai; however, your services are hiable to be transferred ¢
any o ] - ) s fredd Lo
- K“dt'm“‘ department of Alembic Pharmaceuticals Limited or its group companies. atany pou N
in time during vour tenure ! : wah pomn
Your Basic salarv will be Rs. 13,125 /- per month and your gross Compensation (annual CTC) wall
be Rs. 4,50,000 /-. Details of vour compensation are provided n the annesure Compensation
pavable to you shall be subject to deduction of Income Tax or any other deduction as required by
law.
Your appointment is subject to your being found medicaily fit and certified to thas gifoct in wrtny,
bv a registered medical practiioner having a minimum qualification ot NMBBS. Your continuandy 1n
employment will be further subject to yvour remaining medicallv it I'he management will have the
3 ) 1Mk
right to get you examined or re-examined from company’s medical othicer. w hose decision shall b
tinal and binding.
: - Hin v tieclose utilize or divulge to
you will discharge your duties diligently and honestly and will not disclose utilize or divulge &
the atfairs, processes, echnigues, ol without written consent

N

anv other company, firm or person,
from the management.

You will be governed by the policies, norms rules & regulations as applicable to vour grade and
cstablishment of your postings.
other trade, profession o1+ ocation, directly of indirectiy, part

You will not engage yourself in any ek
» ul purpose of otherwise

time or full ime, and whether for gainf

our applicatie®

oo, veur

s furmished iny

ou have
4 by yvou s o

information ¥

n the basis of the |
/ document fur

information
minated withou

This appointment 15 made © .
it is found that an¥

be liable to be ter

o

b v t notice of cmnpcm.mun

appnintment will
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MEYER

! ! l""—“\_

aRG vt aa Date- 008 0OA G2

sagyashi e Pant,
Syvwras To kandhar Dist.

S

“ARASHTRA 431714

SUB. : LETTER OF OFFER

ws, Patil,

s icterence to your application and subsequent interview you had for the sost
Aanagement Trainee - R & D",

' - o f
"' cannection. we have pleasure to inform you that, we are making an offer o
somntment to you as under:

You will be initially designated as an ‘Management Trainee - R & D’ based art

Head Office. N
- Your emeluments will pe as per the mutually agreed terms and cqr?mtu}ims.r A
This oifer is subject to you being medically fit, which is to be certified Dy our
sedical consultant. A
1 Tnis offer is issued to you on the understanding that you have furnished s
the required relevant information and all the information furnished by vou is
correct ard complete. ' N
>+ The regular letter of appointment, incorporating the detaﬂeq terms and
conditions will be issued to you consequent upon resuming duties. You are
aiso recuested te submit the coples of your certificate of educationa.
quaiificetion and certificate towards the proof of date of birth. B
. This offer of employment is valid until 20/06/2022 for joining. failing which
the offer will automatically stand withdrawn. |
7 You will report to Mr. Sunil Kulkarni  Manager R & D as informed to you.

;52 encorse your acceptance by signing on the duplicate copy of this wetter.

AR YU,

foere faithfully,
MEYER ORGANICS PVT, LTD.

SEPSSITY
SN
. JAY THAKUR T OPY,

L oTY MANAGER - HR 'Aj /
3 Prin€ipal

AISSMS Cotiage of Pharmacy
Fune-1
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HR SOLUTIONS » BPO SOLUTIONS o BUSINESS CONSULTANCY » TRAINING SOLUTIONS

Date: 11/10/2022

Hanmant Jawalga(At).Chakur Fq).Latur{dist) MH
9623010402
Email iy badenamﬂamﬁﬁ(_c_'z_?jgﬂ‘:aff com

Dear Hanmant Attrmaram

With reference to your application and subsequent interview with Us, we have pleasure in offering
YOu an appointment on the following terms and conditions with effect from 10/17/2022

T Designation & Place of work - You will he designated as “ Jr.Officer” * QA-IPQAT and
assigned to work on Preject with our client Hetero Labs Limited Jeedimetla, UNIT-llI

2. Basic Salary - You will be paid a basic salary of Rs 7500 /- per month

3. House Rent Allowance - You will be paid HRA of Rs. 3000 /- per month

4 Cenveyance Reimbursement - f

Tamount of Rs, 3000 /- per month

will be reimbursed

h

. Other Allowance - You will be entitled to an amount of Rs. 1500 /- per menth giher Allg

oW

6 You are eligible for Provident Fund & ESIC in accordance with the existing statutes and the
riles and regulations of the Company

¥

7. The rules and regulations of the client organization will govern you and yau shall  abide by it

nih o

8. The firm reserves the right to terminate your services on giving you a notice of Three mo
payment in liey thereof Similarly. you shail be at liberty to resign from services after giving

months notice or salary in liey thereof.

#2410 Life Style Building, 4" Floor,

My Home Tycoon, Rundanbagh,
~ xr B ~ Ty L TITC AR T e Begumpet, Hyderabad - 500 01%
CRUX MANAGEMENT SERVICES (P)LTD,  Jiovme 040 - 2340 BD33g
l email n‘.a:!adm:;1@cruxm;mageme!at,': ]
email - crux. backend@ gmail com

OpPY

TR
} Prindipal

AlSsms Coltaga of Pharmacy
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EVERSANA

Date- 30-Mar-23
CONTRACTUAL AGREEMENT

Dear Manisha S Jagtap,

Congratulations! With reference to our on-going discussions, we're pleased do offer you a contract
position with Eversana India Pvt. Ltd., commencing on April 3, 2023 and ending on October 3
2023. Your contractual agreement relationship is described in the paragraphs, below.

1) You will perform the services and duties primary responsibilities and accountability for the D&A
Department and report to Anand Biradar, or to any other person which would be appointed by
Eversana India Pvt Ltd.

2) You will be designated as an Associate Analyst, during the contract period.
3) The company will pay you INR 25000/~ per month, during the contractual period of 6 months.

4) Payment would be subject to relevant statutory deductions like TDS as per the IT act, etc. such
deductions are generally deductible in proportion to your monthly contractual earnings. such
monthly contractual earnings further based on your monthly attendance. Amount would be
payable upon production of relevant time sheet and invoices within a period of 7 days.

5) As your position is temporary and contractual you would not be entitled to any Mediclaim / life
insurance benefits.

6) Your contractual working with Eversana is conditional upon: (i) execution by you of the following
Eversana agreements: contractual agreement (including non-solicitation and nan-competition
clauses), non-disclosure agreement, invention and intellectual property assignments agreement;
(i) your agreement to comply with all standard Eversana corporate policies including our Code of
Conduct; (iii) verification of your credentials; (iv) your securing of all required legal work
decumentation.

7) After the contract period of 9 months, this contract will be auto renewed or you may be hired on
direct rolls of Eversana India Pvt Ltd, however, that is at the management’s discretion. During
the contract period, either party can terminate the engagement by providing the other a 60-day
notice.

8) Further, the company may at its discretion relieve you from such date as it may deem fit even
prior to the expiry of the notice period. This is no way limits Eversana’s right to terminate your
employment without notice in the event of serious misconduct. Such circumstances can include
but are not limited to, criminal offence, theft, fraud, embezzlement, intoxication, violence, sexual
harassment, damage to Eversana’s reputation, etc., On termination, you shall immediately deliver
to Eversana or as may be directed, all Confidential Information in your possession, Return to
Eversana all equipment, security keys, and other property belonging to Eversana.

TRYE opy
2 Prin
AISSMS Cofare

252 of Pha Imacy

Smartworks — AP81, 7" Floor, 83, N Main Rd, Near Hard Rock Café, Mundhwa Pune Maharashtra — 411036
Www.eversana.com
CIN - U72200PN2009FTC142293


Admin
Highlight


EVERSANA

9) Warranties And Indemnity

Contractor represents, warrants and covenants to Eversana that:

(@) None of the Services, Developments, materials or work product provided under this
Agreement will in any way infringes any proprietary right or intellectual property right of others or
causes Contractor to breach an obligation of confidentiality with respect to any third party.

(b) (i) all Developments under this Agreement will meet the specifications and perform the
functions as assigned to the Consultant; (i) all Services will be performed in a competent and
professional manner and will conform to Eversana’ requirements hereunder;

(c) (i) Contractor is aware of the substantial liabilities and penalties that may be incurred by
Eversana if the status of Contractor should be attacked or recharacterized

(d) Contractor shall comply with all applicable laws and regulations regarding the work
performed under this Agreement. Contractor will defend, indemnify and hold harmless Eversana,
its suppliers, agents, directors, officers and employees, from and against any violation of such
laws or regulations by Contractor or any of its agents, sub-Contracters, officers, directors, or

employees.

10) Third Party Payments. Eversana, will not be held liable for payments, fees, distribution of
information or have any business cbligation or financial obligation to any third party sub-
Contractors that the Contractor may have hired. Eversana‘s scle responsibility regarding this
Agreement will be between Eversana and Contractor.with each other in connection with any such
defense or settlement related thereto.

11) You will be entitled to company holidays as mentioned in the Eversana annual holiday list in a
calendar year.

12) You will be entitled to take 1 leave per month (Paid Time Off), which can not be accumulated to
the following month.

13) This contract with the company is subject to Indian laws. All disputes shall be subject to the
jurisdiction of Pune courts only.

14) This offer of employment is contingent on the basis that all information and documentation
provided by you is true to the best of your knowledge and that you have not provided us with
false declaration or willfully suppressed any material information. If at any point of time during
your employment with Eversana India Pvt. Ltd., it comes to light that the information and/or
documentation which you have provided is false and/or misrepresented by you, you will be liable
for removal from services immediately without notice. Please note that you are required to inform
us if there are any agreements, oral or written, which you have entered into and which relate to
your commitments under this agreement

15) Limitation Of Liability: In no event will Eversana be liable for any consequential, indirect,
exemplary, special, punitive, or incidental damages, including any lost data and loss of profits,
arising from or relating to this agreement, even if Eversana has been advised of the possibility of
such damages.

%\,
Fe:
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EVERSANA

This offer nullifies all previous offers, both written and verbal.

This contract is based on your representations to Eversana that there is no legal, contractual, or other
restriction that prevents you from accepting a contract with Eversana and carrying out the duties
contemplated by this contract. Examples of possible restrictions would be employment and immigration
laws; or previous employment agreements that might include non-disclosure or non-competition clauses,

If the terms of this letter are acceptable to you, please sign a copy of this letter in the space provided
below.

For,
Eversana India Pvt. Ltd. Accepted
‘_a'l %r'f"'t,}:"w_ .
i ’/’“
Amlan Basu Manisha S Jagtap
Director — Human Resources Date: 30-Mar-23

Date: 30-Mar-23

 TRUE topy
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5/06/2023

B3springsfield villa, 2nd floor
Borda
403602

Dear Kiran,

Welcome to IQVIA™
On behalf of IQVIA, The Human Data Science Company ™, we are pleased o extend an offer of employment for you 1o

join our global team

By accepting this offer, you will join a diverse team of 55,000+ employees wi 100+ counties who share g passion o
help clients drive healthcare forward. Discover new paths 1o success as you share stones of unparalleled data,
transformative technology, advanced analytics, and domain expertise coming together to solve complex problems
Join 1QVIA and be the catalyst for the future of human science

Your designation will be {Medical Weting Trainee - 110} You will be based in Thane, India {INMUM 1, 42.5}. Incl
is information about our offer of employment for vour review, including details about salary, vacation time and heajih

benefits.

Please note that this offer is subject to the outcome of the Background Verification on your candidature. At any point.

offer

irn the event we find that any supporting documentation and/or information provided in connection with this

letter s found to be false or miusrepresented, the company reserves

ske this elier of employment

the nght to re

terminate the appoiniment on an imimediate basi,

ANNUAL GROSS PAY (AGP) - 331,440 00

PROVIDENT FUND - 21600

FIXED COST TO COMPANY (1+2) - 353,040

ANNUAL INCENTIVE PAY TARGET* - 26515

TOTAL COST TO COMPANY (3+4) - 379,555

ANNUAL INCENTIVE PAY TARGET*

You are eligible 1o participate in IQVIA's Annual Incentive Plan (AIP) subject to the terms and conditions of the

vl s
will ©

date Your start date must occur on or before September 30 o be eligible 1o pa

performe

ucipate n the AP tor the year in

e at se paraimeters at

applicable AP in place at the time of any payout Your manage

T CoPY

ricipal N
AISSMS College of Pharmacy
Pinadq


Admin
Highlight


which vou start, and any payout will be prorated based on your start date. Employees are not quaranteed any payout
under the AIP. Any payout or achievement is determined by the Company within its sole discretion and not according
to any specific formula or calculation

Detailed break up of salary will be shared separately.

You will be required (o work in shifts as per the company requrements

BENEFITS:
o Gratuity: The eligibility and amount of thas berehi s

b )

« Leave Eligibility: All leave entitlernents will be pro-rated an an acorual basis i terms of ractions ot U
calendar year during which you attended the office. The leave entitiements set out above are provided annually

Yo

{January-December of each calendar year) and are subject to company pelicy, as it may be from time to time

« Group Mediclaim: Employee and family memhers are covered as per prevailing Company Policy.

« Employees are covered under Group Life Insurance & Group Persenal Accident Insurance as per prevaiing

Company Policy.

The next step is to indicate your agreement to these terms by electronicaily signing this offer. Uis important that vou

ching docuinents

accept your offer of employment within 48 hours of receipt. Once accepted

OO bl Ca

will become available to you for compietion withm a {u

of the documents carefully. Failure to complete the tasks may affect the downsiream activiies of your onboarding

rocess

We look forward to receiving your acceptance to icin our team

Sincerely,

Rashmi Avinash
Director, Talent Acquisition Team

For iIOVIA RDS (India) Private Limited

Joming Date: 12-Jun-2023
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APPENDIX A
INDIA EMPLOYMENT AGREEMENT

A”lEd “ aé-if’-\f, i

A and e g

Allied Analytics LLP.
Office No. 102D & E, 27 Floor,
A-3 Building E space IT park,
Pune Nagar Roag, Pune 411014, Maharashtra, India

Employee: Shreya Dnyaneshwar Mantri =
Designation:- Research Associate ‘
Commencement Date:

3 October 2022
INR 4,26,000/. perannum

The above listeq CTC amount
Employer's portion of any cont
mandatory schemeg and bene

Annual Salary Cost tg Company (CTC):

includes the Employee’s and the
ributions to current and future
fits (includmg an Employee
deducted from the Employee’s

Annual Holidays: In addition to local nationg

paid holidays Per calendar
rules and Allied Analylics LL

| holidays, YOu are entilled to annyg
Year in accordance with the statutory
P policy in this regard.

Benefits:

time in force. Details of thes
Human Resources Depanment. @l

The Company reserves the

right to terminate its participation in
any of the scheme(s) or subs

titute another scheme(s). or alter the
benefils available 0 you under any scheme(s). If a scheme
provider refuses for any reason (whether under its own
interprelation of the terms of the relevant insurance policy or
otherwise) to provide the relevant benefit(s) to ¥Qu under the
applicable scheme, the Company shall not be liable to pravide, or
compensate for the loss of such benefit(s).

ALLIED ANALY 1ICS ( p

EMPLOYEMENT AGREEMENT f;‘
- Principal

AISSMs College of Pharm
Pune-1

UPY

acy




CONFIDENTIAL

*Employees will be eligible to rec
service with the organization per the Payment of
*Shift Allowance s applicable for Evening/Night
«stiealth Insurance Annual Premium paid by t
**+ performance/Retention Bonus if applicable is paid upon o

on.

ewed in accardance with the Company's rem

Your salary will be revi
salary upon such review. All

not be obliged to make any increase in
at source by the Company will be com
appropriate deductions have been made there from.

*please note that Your compensatiof infor
way.

AISSMs ¢

eive gratuily payout on exil, provided he / sh
Gratuity Act 1972.

Shift (Shift starting from 4:00 PM and onwar

plied with by the Company an

e

he company covers self only.
mpletion of a year & will not b

, APPENDIX
SALARY PARTICULARS APPLICABLE TO MS. SHREYA DNYANESHWAR MANTRI
Compensation Component Monthly Annual
Basic + DA o0 | 15750000 |
e HRlA 5.052.00 60.624.00
; Uniform Allowance 800.00 9,600.00-
Canteen Allowance 1,500.00 18,000.00
Other Allawance 5,278.00 63,336.00
Gross 25,260.00 303,120.00
Employee | Employee PF 1.800.00 21,600.00
Deductions o 200.60__— 2 500,00
Net 23,260.00 279,020.00
Employer PF 1,800.00 21,600.00
Gratuity* 607.00 7.284.00
Employer | Shift Allowance*” 3,000.00 36,000.00
Deductions "¢ rance*** 18,000.00
Employee Welfare Fund 10,000.00
Performance Retention Bonus**** 30,000.00
cTC 4,26,000.00 ]

has rendered continuous

ds) only.

e applicable there

uneration palicy. The Company will however
statutory requirements of tax to be deducted

mation is highly confidential, you are requested to kee

/ TRiigciPY
Prin€ipal

C”D";g

~t

d all funds paid to you will be after all such

p it that

of Pharmacy
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CONFIDENTIAL

6.10 Specific Performance

The right and remedy to have the Reslrictive Covenants specific
threatened breach thereof njoined by any court having jurisdic
bond or another security or to prove any amount of actual dama
not provide an adequate remedy, it being acknowledged and agreed that any
cause irreparable injury to the Company and that monetary damages alone will nol pro

adequale remedy to the Company.

ally enforced to have any actual or
tion, all without the need to post a

ge or that money damages would
such breach will
vide an

16.11 Miscellaneous
All seclion headings are for convenience only. This Agreement ma
counterparts, each of which is an original.

y be executed in several

17 GOVERNING LAW

This Agreement shall be governed and conslrued in acc
junisdiction imited to, subject lo clause 13 above, the courts at Pune.

ordance with the laws of Republic of india and

[N WITNESS HEREOF, the Parties have executed this Agreement as of the date above written.

Shreya Dnyaneshwar Mantri

. Allied Analytics LLP The Employee:
QT
Ay > ;
v
Name: Vijay Singh Name:
Title: General Manager - HR Date:
Date: 3" October 2022
IS
-~
Witness Name:
Date:.
TRUJ
'RUBCQPY
rin Q)p/
a
of Pharm
% !!r";\ -.I m
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INDIA EMPLOYMENT AGREEMENT
Allied/Analytics

Office No. 102D & E, 2" Floor,
A-3 Building E space IT park,
Pune Nagar Road, Pune 411014, Maharashtra, India

Employee:

Designation:

Commencement Date:

Annual Salary Cost to Company (CTC):

Annual Holidays:

Benefits:

APPENDIX A

Accuracy and Predsion

Allied Analytics LLP.

Jay Yogendra Mehta
Research Associate
3™ October 2022

INR 4,26,000/- per annum

The above listed CTC amount includes the Employee’s and the
Employer's portion of any contributions to current and future
mandatory schemes and benefits (inciuding an Employee
Provident Fund). which will be deducted from the Employee’s
salary. The detailed breakup of your Salary Structure is mentioned
in Appendix B.

In addition to local national holidays, you are entitled to annual
paid holidays per calendar year in accordance with the statutory
rules and Allied Analytics LLP policy in this regard

You are eligible to participate in the Company's standard benefit
plans, including medical insurance and accidental insurance
Subject to the terms & conditions of such scheme(s) from time to
time in force. Details of these scheme(s) can be obtained from the
Human Resources Department.

The Company reserves the right to terminate its participation in
any of the scheme(s) or substitute another scheme(s),or alter the
nenefits available to you under any scheme(s). If a scheme
provider refuses for any reason (whether under its own
interpretation of the terms of the relevant insurance policy or
otherwise) to provide the relevant benefit(s) to you under the
applicable scheme, the Company shall not be liable to provide, or
compensate for the loss of such benefit(s)

TR OPY

f- Prir<ipal

AISSMs College of P

ALLIED ANALYTICS LLP
EMPLOYEMENT AGREEMENT
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CONFIDENTIAL

APPENDIX

SALARY PARTICULARS APPLICABLE TO MR. JAY YOGENDRA MEHTA

-es*Haalth Insurance Annual Premium paid by the company ¢

Compensation Component Monthly Annual
Basic + DA 12,630.00 151,560.00
caid ER_A "~ 5,052.00 60,624.00
niform Allowance 800.00 9,600.00
Canteen Allowance 1,500.00 18.000.00
QOther Allowance. 5,278.00 63.336.00
Gross 25,260.00 | 303,120.00
Employee | Employee PF 1,800.00 21,600.00
Dedictions IpL..- 200.00 2.500.00
- Net 23,260.00 279,020.00
Employer PF 1,800.00 21,600.00
Gratuity” 607.00 7,284.00
Employer Shift Allowance™ * 3,000.00 35.000,(?)0
Deductions | Insurance®** ' 18.000%
; Employee Welfare Fund 10,000.00
Performance Retention 30,000.00
Bonus*™***
CcTC 4,26,000.00

le to receive gratuity payout on exit, provided he / she has rendered continuous

*Employees will be eligib ]
the Payment of Gratuity Act 1 g72.

service with the organization per _
'*S_hfﬂ Allowance is applicable for Evening/Night Shift (Shift starting from 4:00 PM and onwards) only.
) overs self only.

letion of a year & will not be apph"cable there

R PérformancefRe!enrion Bonus if applicable is paid upon comp

on.

emuneration policy. The Company will however
statutory requirements of tax to be deducted

Your salary will be reviewed in accordance with the Company's 1
d all funds paid to you will be after all such

not be obliged to make any increase in salary upon such review. All
at source by the Company will be complied with by the Company an
appropriate deductions have been made there from.

*Please note that Your compensation information is highly confidential, you are requested to keep it that

way.
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To
Ms.[ Shivani Sawarkar,

(Pharmacy)

With reference to your application and subsequent interview you had with us, we are
pleased to offer you as an Assistant Professor in Pharmacy Dept. at G H Raisoni
University, Amravati. Your Gross Salary will be Rs. 24,000/- per month. We are
confident you will be able to make a significant contribution to the success of our Institute

and look forward to working with you.
Your date of Joining is effective from 1st August 2022.
Corporate Office Address: HR Department, 345, Shradha House Kingsway Nagpur-440001

Amravati Campus Address:

G. H. Raisoni University, Amravati

Anjangaon Bari Road, Amravati, Maharashtra.
Ph: 0721-2385429/32/35

Amravati.

Ashwin Pande

@ HR Director

Ry Raisoni Group of Institutions
RAISONI GROUP
------- a vision beyond — P 0712-6617181-82 (318)

A: 345,5hradha House Kingsway Nagpur
W www.raisoni.net
£ directorhr@raisoni.net
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Date: 1.1, 92092

Not COPIPN ST 202223 g @

To.

Order of Appointment

M, OM Givish Nagras
House No. 218 Near Gurudwara,
Aundh, Punce-411007

Subject: Order of appointment (o the post of Assistant Professor on Ad-hoc hasis.

1 am pleased to inform you that the Management has appointed you as a Full Tinie "Assistant

Professor® in Pharm. Chemistry Department (UG) Al India Shri Shivaji Memorial Society’s,
allege of Pharmacy, Kennedy Road, Near R.T.O., Pune - 411001, pmch on temporary basis on

:he consolidated salary of Rs, 25,000/ per month for the period from 1%

Noventher, 2022 to the

end of academic year 2022-2023.

You are required to communicate your acceptance on or before 7" November, 2022 failing

which it will be presumed that you are not interested in the offer and this appointment will be treated as
cancelled. No further communication will be entertained in this regard after the duce date.

The above contract is subject to the following terms and conditions:

1.

[

Your services will be governed by the Maharashtra Universities Act, 1994, Statutes, Code of
conduct. Ordinances and rules and regulations laid down by the Savitribai Phule Punc
University, State Government. AISSM Society and College and your undertaking from time to

time without prejudice to cach other.

You are appointed is purely on temporary basis for the period from I*' November, 2022 to the
end of academic year 2022-2023 or Uill the stall” member sclected b) Seleetion Committee

constituted by Society join their duties.

You are not entitled for vacation as of right or any leave than casual lcave. Alter the expiry of the
above period. your services shall remain automatically terminated without any notice and you

shall have no claim whatsocver on the said post.

The examination work assigned by the College / Savitribai Phule Pune University from time to
time is obligatory on your part. You shall not avoid said work on any count whuatsoever,

You shall submit the originals as well as certified true copies of relevant testimonials such as
birth centificate, mark shects, experience certilicate, degree certificnte, discharge / relicving
certificate, last pay certificate, caste certilicate, caste validity certilicate, change of name
certificate (if any), etc., before joining your services. '

Prin pal
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1.

10.

11

12.

13.

CN022301424

Model Contract of Apprenticesh ip Training for Major/Minor* Apprentices

Name and Registered Address of Establishment

with Telephone no. & E-mail address

(a) Name of Apprentice (Block Letters)
(b) Father’s/Mother’s /Spouse’s Name

Address of apprentice

Gender
Date of Birth

(@) Whether belongs to SC/ST/OBC/PwD/ Minority
(b) Name of the Category

Educational Qualification (Highest)

(a) Category of Apprenticeship
(b) Name of the trade for which Apprentice is training

(a) Whether Basic Training is to be provided as part of
Apprenticeship

(b) If Basic Training is exempt - reason for exemption
(i) Name of the Course

(ii) Duration of Training/Course

(iii) Name of the Institute

(iv) Name of the Sector Skill Council (if applicable)

Apprenticeship Training duration (Total)
(a) Duration of Basic Training

Period of Basic Training

(b) Duration of On-the-Joh Training
Period of On-the-Job Training

(c) Training Type

Apprenticeship Training Location
(a) Name and address of facility where Basic Training is
to be provided

(b) Name and address of the facility where On-the-Job
Training is to be provided

(a) Date of execution of contract
(b) Age of Apprentice on the date of execution of contract

Is the establishment opting for benefits under NAPS*?
*[f yes, Annexure 2 to this contract will also be applicahle.

: B-20 MIDC Waluj, Aurangabad,Aurangabad, Maharashtra

: Walyj
s N/A

: INDOCO REMEDIES LIMITED

: 04-03-2023
: 24 years, 9 months and 30 days

: Yes

: INDOCO REMEDIES LIMITED (E12222700049)

: 0240-2554047
: N/A

{ TANKSALL SUSHRUTI SATYABODHA (A0123144950)
: Satyabodha Tanksali

Near MIT Hospital N-4 F-61 Cidco, aurangabad,

: Aurangabad, Maharashtra, Aurangabad, 431003,

Aurangabad,, Aurangabad, Maharashtra

: Female
: 02-04-1998

: No
: General

: Post Graduate - M.Pharma

: Optional
: Lab Technician-Research and Quality Control: Wet Lab

: No

: N/A
: N/A

: 2160 Hours

: N/A

: N/A

: 2160 Hours

: From 27-01-2023 to 21-01-2024
: Sequential

Waluj
Aurangahad
Maharashtra




(a) During 1st year of training - 10000
(b) During 2nd year of training : N/A
(c) During 3rd and 4th year of training : N/A

The Establishment agrees and understands that the minimum monthly stipend amount is prescribed in the Rule 1 1(1) of Apprenticeship
Rule, 1992. The Establishment confirms that the agreed monthly stipend amount entered ahove must be higher than these minimum
rates.

If the minimum rates are modified through legislation (either through medification of rules, or through modification of minimum wages
payable) during the course of apprenticeship, this revised rates will apply as the minimum payable to Apprentice

15. (a) Name and Address of Guardian In case Apprentice is N/A
under 18 years of age (Minor) "R

(b) Relationship with the Apprentice : N/A
16. (a) Whether Apprentice was identified through approved Vi
Third Party Aggregator e
(b) Name of TPA (if applicable) : YASHASWI ACADEMY FOR SKILLS

17. We, the Establishment, Apprentice/Guardian solemnly declare that we have read the Apprentices Act, 1961
and the Apprenticeship Rules, 1992 as amended from time to time, regarding the contract of apprenticeship
training including obligations and terms and conditions contained in Schedule V and VI of the said rules and
will comply with the same.

18. I, the Apprentice, declare that all details shared by me, including educational qualifications and other personal
information shared, is correct and will provide original documents for verification at any time

19. We, the Establishment, have examined the Apprentice’s information, including personal details, and will seek
relevant documentation for verification as and when required.

20. In case of default by either the apprentice or the employer, we agree to compensate the other party as per the
provisions of the Apprenticeship Rules, 1992 (Main Provisions of the Rules may be seen in the Annexure 1).

21. The Establishment, Apprentice/Guardian hereby also declares to comply with the terms and conditions of
National Apprenticeship Promotion Scheme (NAPS),if applicable.

Signature of the
Employer with seal Signature of Apprentice Signature of Guardian




FOROFFICE USE ONLY

Contract Registration No. : CN022301424

(To be given by the Office of the Apprenticeship Adviser)
(Mandatory only for Registered Trades)

Auto-Approved

Signature of Registering Authority
(Apprenticeship Advisor)
(Registration required for Designation trade only)




Annexure 1 Contract of Apprenticeship Training

Some provisions of the Apprenticeship Rules relating to the Contract of Apprenticeship Training are reproduced below for sake of

convenience.
Both the Establishment and Apprentices have read and are bound by the provisions of the directions in have read the Apprentices Act,

1961 and the Apprenticeship Rules, 1992, which will apply to this Contract of Apprencticeship

1. The stipend for a particular month shall be paid by the tenth day of the following month. No deduction shall be made from the stipend
for the period during which an apprentice remains on casual leave or medical leave. Stipend shall, however, not be paid for the period
for which an Apprentice remains on extraordinary leave.

2 Where the Contract of Apprenticeship is terminated through failure on the part of the employer in carrying out the terms and
conditions of the Contract (as notified under the Apprenticeship Rules, 1992), he shall pay to the apprentice compensation as
determined by Apprenticeship Advisor.

3 In the event of premature termination of Contract of Apprenticeship for failure on the part of apprentice to carry out the terms and
condition of the contract (as notified under the Apprenticeship Rules, 1992), the apprentice hereby guarantees to employer the
payment of such amount as determined by the Apprenticeship Adviser as and towards the cost of training.




Annexure -2 | Covenants and conditions specific to NAPs scheme

1. For availing benefit under NAPS scheme, the course under which apprenticeship training 1s being provided, should he NSQF aligned.

7. Assessment and Certification shall be done jointly by the establishment and SSC/ NCVT/ other bodies as notified from time to time
under NAPS guidelines.

3. The Establishment warrants and confirms that they have studied, understood and agree to comply with the guidelines that are
applicable to Establishments that are part of the NAPS scheme. These guidelines are published at
(https://www.apprenticeshipindia.gov.in) and maybe updated from time to time.
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_';i)m;-dcr of Appointment

To,

Ms. Nikita Kedari
Sr. No. 7/2, Raigad Colony Lane No. 10,
Kedari Niwas,

Karvenagar, Pune-411052

Subject: Order of appointment to {Tn post of Assistant Professor on Ad-hoc basis.

e

['am pleased to inform you that lh_q}l;mngcmem has appointed you as a Full Time ‘Assistant

Professor’ in Pharmacology Department (LG) All India Shri Shivaji Memorial Society’s, College

of Pharmacy, Kennedy Road, Near R.T.0., Pune - 411001, purely on temporary basis on the

consolidated salary of Rs. 25,000/~ per mghth for the period from 1" December, 2022 to the end of
academic year 2022-2023.

You are required to communicate jfbur acceptance on or before 7 December, 2022 failing
which it will be presumed that you are not interested in the offer and this appointment will be treated as
cancelled. No further communication will bex:ntertained in this regard afier the due date.

The above contract is subject to the foliowi;_xg:tcnns and conditions:

I. Your services will be governed by the Maharashtra Universities Act, 1994, Statutes, Code of
conduct, Ordinances and rules and regulations laid down by the Savitribai Phule Pune
University, State Government, AISSM Society and College and your undertaking from time to
time without prejudice to each other,

i

2. You are appointed is purely on !crﬁppyary basis for the period from 1* December, 2022 to the
end of academic year 2022-2023 or till the staff member selected by Selection Committee

constituted by Society join their duties.

3. You are not entitled for vacation as of right or any leave than casual leave. After the expiry of the
above period, your services shall remain automatically terminated without any notice and you
shall have no claim whatsoever on the said post. :

4. The examination work assigned by f]‘ié_ College / Savitribai Phule Pune University from time to
time is obligatory on your part. You shall not avoid said work on any count whatsoever.

5. You shall submit the originals as well as certified true copies of relevant testimonials such as
birth certificate, mark sheets, experience certificate, degree certificate, discharge / relieving
certificate, last pay certificate, caste certificate, caste validity certificate, change of name
certificate (if any), etc., before joining your services.

\ Continue,,.2/-
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Triemics

CIN NO. UBS300UP2020PTC136648
TRIOMICS HEALTHCARE PRIVATE LIMITED

Dear Onkar Arvind Dindore,

We were all very excited to meet and get to know you better over the last few days. We have been
impressed with your background and would like to formally offer you a two-month internship position as
a Clinical Research Coordinator. This is a full-time and on-site position.

This position is scheduled to begin on or before 16/01/2023. We will be offering you a monthly amount
of INR 15,000 and 10,000 rent allowances. in this role, you will report directly to Harsh Jain, Growth
Manager. Further details will be communicated to you via email. Your compensation plan will be
communicated in the internship agreement.

During your internship with Triomics, you may have access to trade secrets and confidential or
proprietary business information belonging to Triomics. By accepting this offer, you acknowledge that
this information must remain confidential and agree to refrain from using it for your own purposes or
disclose it to anyone outside of Triomics.

This offer letter represents the full extent of the internship offer and supersedes any prior conversations
about the position. Changes to this agreement may only be made in writing. If you have any questions
about this offer, please contact me. Please review this letter in full, and sign and return it via email to
confirm your acceptance of the position. We look forward to having you at Triomics.

Welcome to our team!
Sincerely,

Sarim Khan
Chief Executive Officer

[, Onkar Arvind Dindore, accept the above offer.

s

o

e
W TR :&wv
Onkar Arvind Dindore f /
riad

12/01/2023

_ P
AlSSMS coba P

TRIOMICS HEALTHCARE PRIVATE LIMITED _
VILLA NO. D-103, PLOT NO. BGH-A, UPSIDC HOUSING SECTOR, SURAJPUR, GAUTAM BUDDHA NAGAR,
UTTAR PRADESH, INDIA 201310
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To

’

Aparna Ashok Lakare

Dear Aparna Ashak,

17-0Oct-2022

It is a pleasure to inform you of your appointment as a Junior Regulatory Affairs Specialist with Grade 1 in Wissen

Infotech Private Limited.

1. Salary and Emoluments Please refer to your offer letter

P Palace of Posting: Administrative office at 4th Floor,Adarsh Eco place, KIADB

EPIP 2nd Phase,Bangalore,Karnataka-560066

3. Date of Posting 17-Oct-2022

4. Dress Code Monday through Thursday Formal wear
Friday & Weekends Casualwear

5. Secrecy and Non-Disclosure In accepting this appointment, you agree to protect the

Company's intellectual property rights and shall not indulgein

any act that will compromise the same. This appointment is

subject to your signing the prescribed secrecy agreement

(agreement as to patents,

inventions and other creative

property rights and regardingcompetitive activities etc.) as per

the Company's policies and practices at the time of joining the

6. Conflict of Interest

Principal
AISSMS Cotlage of Pharmacy

service and asmended from time to time by Management.

You shall not carry any activity that brings about a Conflict

of interest with our business objectives.

Corporute Office

us. o#ice

Bangalor:

O ffice
A GLu

wwWw.wissen.com
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7. Commitments on behalf of Company While making Presentations to prospective Clients and
Associates, you will ensure compliance with Directives and
guidelines of our Principles, and also ensure that they shallbe
on the basis of factual information only. You shall not commit
on behalf of the Company, any form of service or abligation
unless it is part of the clearly laid out list ofdeliverables and

services approved in writing by the Managing Director.

8. Notice Period Please refer to your offer letter.

9. General Observance of punctuality, discipline and a strict code of

conduct and ethics are expected of you.

The appointment will also be governed by policies of the Company that may be laid down / modified fromtime to
time.

As a token of your acceptance of this appointment please sign on the duplicate of this letter and return to us.

On behalf of the management and staff of Wissen Infotech, | extend a warm welcome to you and wish youall

success in your endeavors.

Sincerely,

For Wissen Infotech Pvt. Ltd.

Bhanumathi Santosh

Manager - HR
Y. ieyry
} P;—s,/
AISSWs ¢ 2l
2

Cor por(ll OHi(-;- U S, Office Bungalore Office

f_ | Porklgwr Ln Scde

WWW.WISSEN. com



Prate: November 26, 2022

MS. PREETAM PALKAR PANDURANC
G614 th Ploor.

Siddhai building.

Morva Park lane 5.

Pimple Gurav.

Pune - 411027

Mobile: +91 97631 80239

Dear Ms. Prectam Palkar.

3134,

This has reference o your application for the post of EXECUTIVE - MEDICAL AFFAIRS
in ourcompany and the subsequent interview vou had with us.

We are pleased to inform you that you have been selected as EXECUTIVE — MEDICAL
AFFAIRS 1o be based at BANGALORE on the terms and conditions outlined to you at the time
ofinterview withelfect from DECEMBER 03, 2022. Please note vour seryices are transferable to
any part of India depending upon the exigencies of work.

A formal letter of appointment will be issued to vou in due course of time.

g

Kindly sign and return the enclosed copy of this letter in acknowledgement and acceptance ol th
- & Fa
same. Please ensure that at the time of joining vou produce the following documents lor our

records:

[. Three Passport size photographs

1. Xerox copics of vour educational certificates along with vrigmal fur verification

3. Relieving letters from previous employments

4. Prool of vour residential address & PAN Card
ilor any reason you do not join us within 7 days of the joining date mentioned above the compan
will have the aption of recruiting a new candidate for the same position.

Yours sincerely.

tor PHARMED LIMITED ACCEPTED
SUTHORIZED SIGNATORY VS PREETAM PALKAR PANDIUHRANG

intipal
AISSMS Collzge of Pharmacy
Pune-1
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WISSEN\»

KNOWLEDGE 4 INSIGHT & ACTION

16-May-22

Ms.Apurva Keru Pawar

LETTER OF OFFER

Dear Apurva Keru,

With reference to your application and subsequent interview with us, we are pleased to offer you a
Fixed Term Assignment as " Junior Regulatory Affairs Specialist”. The Fixed Term Assignment will be
for a period of one year, commencing from 30-May-22 . The assignment is to be carried out by you
for our client, Covance India Pharmaceutical Services Pvt. Ltd., the same being extendable upon

client’s request.
The following are the terms and conditions of your employment with us:

The employment will be effective from 30-May-22. During the term of employment your CTC will
be Rs 29602.00 (Twenty Nine Thousand Six Hundred and Two Only) per month. Tax Deducted at

Source as applicable.

During the tenure of your assignment you are expected to abide by the rules and regulations
which will be conveyed to you by your supervisor.

During the tenure of your assignment if you are required to work remotely by the client
organization, you will be paid a broadband and internet allowance of Rs. 1250 per month for
acquiring a high speed broadband connection at your place of work. We recommend a minimum
of 40Mbps to 100Mbps (both upload and download) bandwidth with a latency of less than 10 ms.
Tax Deducted at Source as applicable.

You will be required to observe the normal 8 hours working, 5 days a week based on the shift and
weekly off allotted to you, by the client organization.

You will be required to execute an agreement of confidentiality and non-disclosure of the
confidential information entrusted to you during your assignment.

Please note that your employment is subject to your clearing the background verification process
at Wissen Infotech Pvt Ltd.

Your fixed term assignment may be extended by one or more months depending upon our
client's requirement.

Leave for sickness and other exigencies will be at the discretion of your supervisor and would
have to be sanctioned in advance (not more than 1 day in a month during the entire contract
period

You may terminate this Agreement by giving Wissen 60 days’ written notice, however in case you
resign from your job, during the fixed term contract, Wissen reserves the right to re-claim an
equivalent of two months’ compensation as a penalty towards break in Fixed Term Contract.
Wissen can terminate this Agreement without assigning any reason by giving you 30 days’ written

- .

Bangalore Office
Adorsh Eco Floce

Ath Floor, #176, KIADB

EPIP 2nd Phose, Whitefield
Bangaolore - 560 066

Indig T: +91-80-40349500

Corporate Office U.S. Office
Q-4, Sth Fleor 2325 Porklawn Dr. Suite G

Cyber Towers, Hi-tec City Woukasha, W1 53186, USA
Modhapur, Hyderabad : TR PY 1. esosiomn
Telangane - 500 081 4

India T : +§1-40- 6823 70006

P

AlSsSys ¢




Nikhil Potdar

Research Associate

GRN612
Department : G-DQ
Location : Pune, India
Blood Group : O+ (O Positive)

GROWMAN
et GROUP

Growman Group

7th Floor, Workflo by OYQ, Icon Tower,
Baner Road, Baner,, Pune, MH, India -
411045

- TRYE gopy

P’?%

AISSMS Co << of Pharmacy. .

| T
i Lui-f;'-f



Admin
Highlight


fitg,

bratd

9701/2023

Srno. 63/1 Raja Ram Patii Nagar
Lare no.16, Kharadi, Chandannagar
Pune - 411014

India

Dear Nisha,

Welcome to [QVIA™

On behalf of IQVIA, The Human Data Science Company ™, we are pleased 1o extend an offer of employment for vou o

join our global team.

—

By accepting this offer, you will join a diverse team of 55,000+ employees in 1004 countries who share 3 passian it
help clients drive healthcare forward. Discover new paths 1o success as you share stories of unparatieled data,
transformative technology, advanced analytics and domain expertise corming together 1o solve complex prablems
Join HOVIA and be the catalyst for the future of human science

Your designation will be {Lab Project Sves Coord - 120}, You will be based 7 Thane, India (INMUM1, 42.5) Included

ig informatian abaut our offer of emplayment for your review, including details about salary, vacation time

benefits

Please note that this offer is subject to the outcome of the Background Verification on your candidature. At any point
fer

m the event we find that any supporting documentation and/or information provided in connection with this
fetter is found to be false or misrepresented, the company reserves the right 1o revoke this offer of employment and
terminate the appointment on an immediale basis

ANNUAL GROSS PAY (AGP) - 2496,400 .00

PROVIDENT FUND - 23827

FIXED COST TO COMPANY (1+2) - 520,227

ANNUAL INCENTIVE PAY TARGET*-39712

pesinua,
Py &

-~
m
0
T

<

TOTAL COST TO COMPANY (3+4) - 5509 A
Alssye .~ - 'Pal

ANNUAL INCENTIVE PAY TARGET* o fPharmacy
You are eligible fo participate m IQVIA's Annual Incentive Plan (AIR) subject 1o the terms and conditions of the

applicable AP in place at the tme of any payoul Yo
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date. Your start date must oceur on or before September 30 to be eligible to participate in the AIP for the year in
which vou start, and any payout will be prorated based on your start date. Emplovees are nol guaranteed any payout
under the AP Any payoul or achievemnent is determined by the Company within its sole discretion and not according
to any specific formula or calculation

Detailed break up of salary will be shared separately.

You will be required to work in shifts as per the company reguirements

Relocation Allowance : You will be given an smount of 244,000.00 towards relocation assistance

Irmportant Guidelines
1. Relocation allowance will be paid to you along with your monthly compensation for the mg

th following the date

you confirm in writing that you have relocated to your new office locution
? The full relocation amounts will have to be returned in case you voluntarnly leave the company before 12 mon

trom the date of relocation payoul

BENEFITS:
« Gratufly; The eligibility and amount of this benefit is as per the ap;’;hcab!o faws.

« Leave Elig ml!éty Al leave entitiements will be pro-rated on an agorual basis in lerms of fract
=t out af

calendar vear during which you attended the office. The leave

{January-December of each calendar year) and are subject cy. as it mayv be

« Group Mediclaim Employee and family imembers are covered as per prevailing Company Policy.

« Emplovees are covered under Group Life Insurance & Group Persor ident Insurance as pet prevaing

p(‘:!ﬂp( I|\;r l(\,’

Thenext step isto it te your agreement to thaoe fin

accept vour offer of employment within 48 hours of receipt. Once acoepiedth

~ilt become available to you tor completion within a further 3 davs  Please read and follow the instructions on each

fthe documents carefully. Failure to complete the tasks may affect the downstream activities of your onboarding
we look forward 1o receiving your acceptance 1o aan our team. We are really excited 1o welcome you 1o 10VIA
Sincerely,

Rashmi Avinash
Director, Talent Acquisition Team

For IOVIA RDE {ndia) Povate Limated




Kunal Pradhan

Emp. ID : GRN443

~ GRG HEALTH

@GROWMAN
GROUP

Blood Group : B+

If this ID Card is found unattended
please return this to

admin@grgonline.com
Mob. : +91 020 67312100

Pune :

1102, 1103 & 1104,

Teerth Technospace,

Mumbai - Bangalore Highway,
Baner, Pune, Maharashtra-411045

Gurugram :
Plot No 65, 8th Floor, Sector 44,
Gurugram, Haryana - 122 003.
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AISSMS College of Pharmacy
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qere 37 fafEem gerfdared
qot - 411 040.

-
Armed Forces Medical Coliege,
Pune 411 040.

APPOINTMENT LETTER

It is to certify that . Prajakta Rajkumar Raut M Pharma, has been
appointed as Lecturer in the Department of Pharmacy, Armed Forces
Medical College Pune, with effect from 01 May 2023 to 21 Oct 2023 on

contractual basis through outsourcing.

&
25
(D Vivekanand)
Maj Gen

Dean & Dy Comdt
AFMC Pune-40.



Admin
Highlight


LABORATORIES LTD.

August 17,2023

905823

Mr. Sushant Deshpande
Ram Mandir Galli, Georali,

Georai, Beed,
Maharashtra-431127

LETTER OF APPOINTMENT

Dear Mr. Sushant,

We are pleased to appoint you as Research Associate in the Formulation Development
Analytics department of the organization based at Goa with effect from August 16, 2023. You will
be reporting to the person as may be communicated to you from time to time.

1. PROBATION

(1)

(ii)

(i)

(ii)

(iii)

You will be on probation for a period of six months from the date of joining in this
organization. You will continue to be on probation, unless confirmed to you otherwise in
writing by the management.

During the probation period, your services are liable for termination without assigning any
reason whatsoever. After satisfactory completion of the probation period, your appointment
will be confirmed in writing.

RESIGNATION/TERMINATION OF SERVICE

Your services during probation period can be discontinued/terminated without assigning any
reasons and by giving 30 days’ notice on either side.

Upon confirmation, the contract of service may be terminated by either party by giving 30
days’ notice in writing. If such termination is initiated by the Company, the Company may at
its sole discretion offer 30 days salary in lieu of such notice. However, due to business
exigencies the Management may require you to serve the partial or full notice period. The
Management may choose to relieve you early during your notice period without any
compensation thereof. In case you leave the employment without notice, the Management
may adjust your dues to the extent of notice period not served.

During the period of notice, you can avail sick leaves only in case of medical emergency and
after submission of medical certificate. Casual Leave balance, if any, lapses. On notice, you are

AISSMS Colfege of Pharmacy
Pune-t
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B17-802, Nyati Elan, Wagholi, Pune, Maharashtra, India - 412207.

July 01, 2022

Dear Shriram Thorat,

Letter of Appointment

Thank you for your interest in 360iResearch LLP. 360iResearch (hereinafter "the

Company") is an early stage market research start-up with an innovative solution

under product development. This has reference to your application and

subsequent interviews you have had with Company. We are pleased to appoint

you as “Client Research Associate” in based at Vimannagar, Pune, Maharashtra,

India = 411014. Your employment will be governed by the following terms and

conditions:

1.

2.

5.

Gross Salary: You will be paid a yearly gross salary 0~ per
annum.

Working Hours: Your working hours will be 10:00 am to 7:.00 pm as per the
current company policy. The company observes a 6 day's work week.

Date of Joining: Your date of joining as per company records is July 01,
2022.

Salary Increase: Increase in your salary will be reviewed periodically as per
the policy of the Company. Increments in the salary range will be on the
basis of dermonstrated results and effectiveness of performance during the
period of review.

Probation Period: You will be on probation for a period of six months from
the date of your appointment. On satisfactory completion of the probation
period, you will be confirmed in service, If not confirmed after six months,
this order will continue to be in operation, and the probation period will

stand extended automatically till further notice.
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CruX

HR SOLUTIONS @ BPO SOLUTIONS e BUSINESS CONSULTANCY » TRAINING SOLUTIONS

Date: 11/10/2022

Hanmant Attmaram
Hanmant Jawalga(At),Chakur(Tq),Latur(dist),MH

9623010402
Email Id badehanmant05@gmail.com

Dear Hanmant Attmaram

With reference to your application and subsequent interview with us, we have pleasure in offering
you an appointment on the following terms and conditions with effect from 10/17/2022

1.Designation & Place of work - You will be designated as “ Jr.Officer” “ QA-IPQA” and
assigned to work on Project with our client Hetero Labs Limited Jeedimetla, UNIT-III.

2. Basic Salary - You will be paid a basic salary of Rs 7500 /- per month.

3. House Rent Allowance - You will be paid HRA of Rs. 3000 /- per month.

4. Conveyance Reimbursement — You will be reimbursed an amount of Rs. 3000 /- per month.

5. Other Allowance - You will be entitled to an amount of Rs. 1500 /- per month other Allowance.

6. You are eligible for Provident Fund & ESIC in accordance with the existing statutes and the
rules and regulations of the Company.

7. The rules and regulations of the client organization will govern you and you shall abide by it.
8. The firm reserves the right to terminate your services on giving you a notice of Three month or

payment in lieu thereof. Similarly, you shall be at liberty to resign from services after giving three-
months notice or salary in lieu thereof.

L\J # 410 Life Style Building, 4" Floor,

i My Home Tycoon, Kundanbagh,

Begumpet, Hyderabad - 500 016.

+ CRUX MANAGEMENT SERVICES (P) LTD. L7 o ee" 040 - 2340 0339
‘ email: mailadmin@cruxmanagement.com

email : crux. backend@ gmail. com
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MEYER

PGA/880/22-23 Date: 01/06/2022

Ms Bhagvashree Palil,
Post Pangra, Tq Kandhar Dist.
\anded,

MAHARASHTRA - 431714

SUB. : LETTER OF OFFER

Deal Ms. Patil,

* s has reference to your application and subsequent interview you had for the post
\ ' “Management Trainee-R & D",

7 this connection, we have pleasure to inform you that, we are making an offer of
appointment to you as under:

1} You will be initially designated as an ‘Management Trainee - R & D’ based at
Head Office.
7) Your emoluments will be as per the mutually agreed terms and conditions.
' This offer is subject to you being medically fit, which is to be certified by our
medical consultant.

4) This offer is issued to you on the understanding that you have furnished all
the required relevant information and all the information furnished by you is
correct and complete.

Z) The regular letter of appointment, incorporating the detailed terms and
conditions will be issued to you consequent upon resuming duties. You are
also requested to submit the copies of your certificate of educational
qualification and certificate towards the proof of date of birth.

6) This offer of employment is valid until 20/06/2022 for joining, failing which

~ the offer will automatically stand withdrawn.

7) You will report to Mr. Sunil Kulkarni - Manager R & D as informed to you.

Please endorse your acceptance by signing on the duplicate copy of this letter.
Thanking you,

Yours faithfully,
For MEYER ORGANICS PVT. LTD.

oA

SANJAY THAKUR
DEPUTY MANAGER - HR

Mever Organics Pvt. Ltd. an1s0 9001 Certified Organisation:

Registered otfice : A-177, Road no. 16-7, Wagle Industrial Estate, Thane (W) - 400 60-. (INDIA)
Corporate office : A-303, Road no. 32, Wagle Industrial Estate, Thane (W) - 400 604. (INDIA)
Carnorate Identity Number : U24239MHT981PTCO233845
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Research

B17-802, Nyali Elan, Wagholi, Pune, Maharashtra, India - 412207.

August 17, 2022

Dear Jidnyasa Pawar,
Letter of Appointment

Thank you for your interesr in 3601Research LLP, 360iRescarch (hereinafter "the
Company”) is an early stage markel research start-up with an innovative solution
under product development. This has referepce to vour application and
subsequent interviews you have had with Company. We are pleased to appoint
you as “Client Research Associgte” \r based at Vimannagar, Pune, Maharashtra,
India - 411014, Your employment will be gaverned by the following terms and
conditions:

1. Gross Salary: You will be paid a yearly gross salary of ¥2,40,000/- per
annum

2. Working Hours: Your working hours will be 10:00 am to 7:00 Pm as per the
current company policy. The company observes 6 day's work wesk_

3. Date of Joining: Your date of joining as per tompany records is September
01, 2022,

4. Salary Increase: Increase in your salary will be reviewed periodically as per
the policy of the Company. Increments in the salary range will be on the
basis of demonstrated results and effectiveness of performance during the
period of review,

5. Probation Period: You will be on probation for a period of six months from
the date of your appointment. On satisfactory com pletion of the probation

period, you will be confirmed in service. If not confirmed after

[

this order wiil continue to be in operation, and the probatj

stand extended asutomatically till further notice.
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6. Leave: You will be governed by the current Leave Policy of the company for
permanent employees.

7. Travel: Whenever you are required to undertake travel on Company work,
you will be reimbursed travel expenses as per Company rules,

8. Responsibilities: In view of your office, you must effectively perform to
ensure results. Your performance would be reviewed as per the Company's
Performance Management System.

9. Retirement Age: The normal retirement age for all employees is 58 years.

10. Notice Period: While on probation, this appointment may be terminated by
either side by giving seven days' notice, or seven days'salary in lieu of notice
period. On confirmation, this appeintment may be terminated by either side
by giving one months' notice or one months' salary in lieu of notice period.
Should you resign after confirmation, the Company will have the option to

accept your resignation either with immediate effect, and pay yvou one
months’ salary in lieu of notice period or accept it effective any day up to the
end of the notice period and pay you salary for the remaining period from
the acceptance of resignation till the end of the notice period.

1. Transfer: You will be liable to be transferred to any other department or
establishment or branch or subsidiary of the Company in India or abroad. In

such a case, you will be governed by the terms and conditions of service as
applicable to the new assignment,

12. Other Work: Your position with the Company calls for whole time
employment and you will devote yourself exclusively to the business of the
Company. You will not take up any other work for remuneration (part time
or otherwise) or work on advisory capacity or be interestad directly or
indirectly (except as shareholder or debenture holder) in any other trade or
business during your employment with the Company, without written
permission from the Company.

13. Conflict of Interest: You will not seek full time or part time job or be |nvclved

in any way with competitor's business activities either directly cyirfdirectf};

\,'\
during your employment with the Company, and for a period 6f6 months »;__*
in the event of cessation of your employment with the Compa y 5

\ c- ; a ﬁ"’r



r-—

14.Confidential Information: You will not, at any time, without the consent of
the Company disclose or divulge or make public except under legal
obligation, any information regarding Company's affairs of administration
Or research carried out, whether the same may be confided to you or
become known to you, in the course of your service or otherwise,

15. Contract/Bond with Previous Employers: It will be your personal
responsibility to discharge all obligations arising out of any contract or bond
with previous employers.

16. Termination: On termination of this contract, you will immediately give up
to the Company all correspondence, specifications, formulae, books,
documents, market data, cost data, literature, drawings, effact or records,
etc, belonging to the Com Pany or relating to its business and shall not make
or retain any copies of these items.

17. General: The above terms and conditions are based on Company Policy,
Procedures and other Rules and Regulations currently applicable to the

Company's employees and are subject to amendments and adjustments
from time to time,

We request you to confirm your acceptance of this appointment by returning a
copy of this letter duly signed by you on all pages. If you have any questions please
contact your 36QiResearch point of contact or write to Suraj Darandale at
suraj@360iresearch.com who will direct your questions to the appropriate person
within 360iResearch. We look forward to a mutually beneficial association with

you.

Sincerely,

For 360iResearch LLP,
Suraj Darandale

Managing Director,
360iResearch LLP.




_-—-——________

Acceptance by the recipient

I have read and understood 3l the terms and cond

Itlons cantained in this letter
and agree 1o abide

by the same, | am signing this document as a token of my

having accepted employment with the COmpany and the terms and conditions
set out in this letter

NamE‘f |_J|I;' .it'.r,.:. a5 l.' .irl_“.
Date; |+. Rug .

Signature:




L |'||[] |||||||

1||| ‘

| Narayan Pe‘m; Flat 1‘ Kaberaug Malh Sanstha. Pune || | i
| e | |
||| fiih 5| ||

Marayan Pam, Flaﬁ.illéab\r Baug Malh Sanstha, Pme'l | | || ‘ |

Daar Ms Smhal

This  has re!ufenm to our Qﬂ’gr nl_ Empi
TCSL/Z098097/PUN/BuUsiness Process
|pining formalities as per TCSLs pnllcy.—

. || On the terms and conditions dmailed in aur
as Senlnr Proc.ass Assoclate In Gra BP
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Date: 24th July 2023

Mr. Shyamsundar Laxman Dhage
219, Vajirgaon, P.O Patoda

Teh : Naigaon, Dist : Nanded
Mabharashtra 431709

Contact No: 7972930027

Dear Shyamsundar,

With reference to your application and subsequent meeting with us, we are pleased to offer you a
position of Executive (EXE) in Product Development (Formulation Technology Transfer).
A detailed appointment letter will be issued to you after one week from your date of Jjoining, subject to
production of all necessary documents mentioned in the Annexure-A.

Your monthly gross emoluments shall be as mutually agreed upon. You are requested to submit the list
of documents detailed as per the Annexure-A. :

On receipt of this letter, please send your acceptance and intimate your date of joining within three
working days from the issuance of this offer letter. This offer stands valid only till that time. Please
note that you will be eligible for performance-based increment on pro rata basis in April 2024
subject to your joining on or before 30t September 2023.

We think it pertinent, at this juncture, to bring to your knowledge that consequent upon your joining
our organization, you shall be required to sign a Confidentiality Agreement not to disclose any
Confidentiality information at any time during or subsequent to your employment. "

If it is found, at any point of time that any information furnished to the Company, either verbally or in

writing or in the standard employment application form or as a part of employment by you is untrue,
false, incorrect or incomplete or willfully suppressed, the offer shall stand invalid / withdrawn.

For, Torrent Pharmaceuticals Ltd.

y Shah ,
Assistant General Manager — HR

I hereby agree that I will perform my duties for a minimum period of Three years at Torrent
Pharmaceuticals Ltd.

Accepted

I shall join on or before.......ccoueernrrernn...

TORRENT PHARMACEUTICALS LIMITED
CIN : L24230GJ1972PLC002126
Village Bhat, Dist. Gandhinagar - 382428, Gujarat, India. Phone: +91 79 23969100
Reg.Office : Torrent House, Off Ashram Road, Ahmedabad - 380 009, India. Phone: +91 79 26599000 www.torrentpharma.com



Date: 24th July 2023

Annexure-A

Mr. Shyamsundar Laxman Dhage,

Congratulations on being offered position of Executive (EXE) with Torrent Group. We are happy
that very soon you will be a member of the Torrent family.

We request you to provide us the following information for maintaining your personal record file.

School Leaving Certificate / Birth Date Certificate.

Qualification Certificates and Mark sheets.

Last drawn salary certificate and Appointment Letter from current employer.
Work experience certificate letter from current and previous employers.
Relieving Letter / No due certificate from current employer.

Last six months’ bank statements and salary slips.

Reference Certificate with contact number—1 (Professional, if working & Academic, if fresher).

K H B gos W =

Nominations Photo Id proof and 2 Photo graphs of each Nominee for safety conviction and demise

policy. '

9. Photo Graphs (Colour - Passport Size - 6 nos. and Stamp size - 4 ﬁos.) (If married 2 stamp size of
spouse & children).

10. Copy of PAN Card / Copy of application made (Compulsory).

11. Identity Proof (Passport / Driving License / Voter’s Identity Card/ Andhra).

12. Copy of Marriage Registration Certificate or Marriage Invitation Card. (If Applicable).

13. Police clearance / verification certificate from respected police station.

14. Covid-19 Vaccination Certificate 1% dose / Final dose certificate.

Note: Your employment is subject to all the above documents/certificates are found to be in order.
These documents are must for joining formalities; you are expected to bring them at the time of
joining.

Yours faithfully,
For, Torrent Pharmaceuticals Ltd.

LR

Axay Shah
Assistant General Manager — HR

TORRENT PHARMACEUTICALS LIMITED
CIN : L24230GJ1972PLC002126
Village Bhat, Dist. Gandhinagar - 382428, Gujarat, India. Phone: +91 79 23969100
Reg.Office : Torrent House, Off Ashram Road, Ahmedabad - 380 009, India. Phone: +91 79 26599000 www.torrentpharma.com



Indivirtus-AB#  Indivirtus AB7 Scribing & RCM Puvt. Ltd.

Ref: IAB7/0OL/2022-23/MS-262 Date: 09/06/2023
OFFER LETTER

Dear Shradha Ashok Kamthe,
Near to Shubh Yog Residency,
kadam Vasti Road, Loni kalbhor, Pune 412201.

Congratulations!! We are excited to offer you a position at Indivirtus AB7 Scribing & RCM Private Limited.

Considering your qualification, experience, skill set, and knowledge, we are offering you the job role in the
organization as Medical Scribe, which we both mutually discussed and agreed on. You have to work from your
home in a HIPAA-compliant environment with the technical requirements that we have recommended you (as
mentioned in the Remote Work Policy).

Your annual Total Cost to Company salary will be Rs. 4,80,000 Per annum. However, if you do not meet your
target of minimum 120 audio hours processed per month with at least 95% quality, then your salary will be
subjected to the total audio hours processed per month. Please maintain the confidentiality of this document and
amount to yourself. Please maintain the confidentiality of this document and amount to yourself.

Your date of joining in the organization will be 12 June 2023. Your reporting will be to Rohit Sharma (Head of
Business Operations).

There is a joining documentation form link attached to the email sent to you, please fill out that form before your
joining date for background verification.

Your joining and job are subject to the positive background check, Training Certification, Quality work
deliverable, best performance, Ethical and Supportive Behavior, in the organization. Performance parameters
will be discussed with you in detail at the time of your joining.

In case of any queries, you may contact Rohit Sharma (Head of Business Operations) on his contact number
7814208906 or on email address rohit@indivirtusab7.com.

We request you to please share your acceptance within one week of receiving this letter.

Welcome to Indivirtus Group of Companies!!

Yours Faithfully,

Sonia Sachdeva

Sr Executive HR

Indivirtus AB7 Scribing & RCM Pvt. Ltd.

Mobile: +91-8591873535 | Email: Sonia.s@indivirtusab7.com

www.indivirtusab7.com adminl@indivirtus.com,
+91 172 2912839
Registered Office: SCO 522, 2" Floor, Sector 118, TDI City, Taj Plaza, Mohali, Pb - 160059


http://www.indivirtusab7.com/
http://www.indivirtusab7.com/
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